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DHARANI DILLIBABU
JUNIOR RELATIONSHIP EXECUTIVE
ID No.: MF50759
Branch: TIRUPATI - SVIMS HOSPITAL
ROAD-4835
Region: TIRUPATHI-35

- L
PLiAz! MENT OFFICER
Siddartha institule of Enginzening & ‘echnology
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Dear Bhavani, Date 06/11/2019
Offer Letter.

We_are pleased to inform you that your CV had been shortlisted for the position of
“Trainee Interior Designer’. The provisional offer of appointment also includes the
role of interacting with vendors and clients.

You are requested to report to office on 7" November, 2019. Initial 6 months would be the
probationary period during which you will be paid Rs. 15,0000/- all inclusive. The confirmation of your
role as a permanent will be made based on your overall performance during this 6 months.

Kindly confirm your acceptance by return mail in response.
We wish the best.

Thanking you.

For Live-in Space.

~

~ PLACEMENT OFFicER

Siddartha institute of Engineenng & .l'echnol(‘( )
deu'artha Nagar Narayanava“nsn Road s
FUTTUR . 517 583, Chittaor (Dt (;\>.P~»

No.450/1/14, 27" cross, 10™ main, 4" block, Jayanagar, Bengaluru-560011.



RISING STARS MOBILE INDIA PRIVATE LIMITED

It the above lerms and tontitans of the Tranng are acenptable to you Plaase signin the space
provided herein below in token of your mcceptance of the tesms ool condlans =of mil herein and
return i copy of this Letter and join us for the tainng Company reseives i nght (o withdraw this
offer at any lne belore you join e duly 1 you Tt to o0 he duty as mentioned by you in the
below mentioned acceptance column this oifer shiad stand automatically stand vathdraown While
coming to jam the duly you please bring the onginals | wih n copy ) of all certdicales, relieving
|elters . Andhar card |, PAN card { f avadable) | ard two passpert size photo and other relevant

documents
Tmhng You

Yours fathfutly,

For Rising Stars Mobile India Private Ltd.,

'\) ;\ sl
R =

Y

Authorised Sipnatory

ACCEPTANCE

| K%‘TLURU SIVA KUMARI have read and understood the conlents of this letter of offer for traning and
accep! uncondilionally the terms and conditions shipulated in this lelter . | shall report for undergoing

Training On 10-DEC-2020

Place : SRICITY TADA
Date : 10-DEC-2020
Signature
(KUNTLURU SIVA KUMARI)

t
pLAL)c MENT OFFICER

Siddartha institute of Engineering & Technology
Siddartha Nagar Narayanavanan Read
PUTTUR 517 583, Chittoor (D) (AP}

Hegd. Office & No 380, Belenca Road, Sr Cuy, Siddam Agraharam Village, Varadaahpalem Mandal, Chittoor District,
Anidhra Pradesh - $17 644, India {CIN Ko U 4NIAPHL SPTCO96605)

Factory Address : Plot No M-2H, SIFCOT Industral Park, Phase 11, Hi-Tech SEZ, DTA Ares, Chennai - Bangaluru
National Highway (NH<), Sunguvarchatruam - #02 106, Snperumbudur Taluk, Kancheepuram Dist.,
Tami! Nadu, India
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RISING STARS MOBILE INDIA PRIVATE LIMITED

Date 10-DEC-2020

Anncuurel

Name : Ms KUNTLURU SIVA KUMAR!

Designation : FIXED TERM TRAINEE

Caost To the Company

Particulars Qe Aonthly
STITEND s 11000
Employer Contribution -
Provident Fund 13, 1690
LS| | 3 25% 421
Sub Total 2113
Grand Total 15113

1. EPF deduction will be made as per prevailing EPF Act.
2 ESIC deduction will be made as per prevailing ESIC Ac
3. Income Tax deduction will be made as per prevailing Income Tax Act

Yours Faithfully,

For Rising Stars Mobile India Private Ltd.,

S} ,\L:__:\
S \ Y (ii 5
, PLACEMENT OFFICES
Authorised Slgnllor)' Siddaitha institute of Engineering &Rrec' ol
p & o )r)y

S‘i)dcfaﬂha Nagar Narayanavanan. Road
UTTUR - 517 583, Chittoor (D) (AP

¢ No 380, Belerica Road, Sn Cuay, Siddam Agraharaim Village, Varadatahpalem Mandal, Chattoor Dsety
Andhra Pradesh - $17 646, Indua (CIN No - U3 H01AP0 SPTCRonS)

Factory Address @ Plot No M-28, SIMCOT industnal Park, Phase 1, Hi-Tech SEZ, DTA Asea, Chennai - Bangalur
National Highway (NH -4}, Sunguy archatruam - 602 106, Snperumbudur Taluk, Kancheepuram Dhst

Yamu) Nady, India

Regd. OfMice



GOVT. OF ANDHRA PRADESH

REVENUE DEPARTMENT
SPSR NELLORE Dt.

IDENTITY CARD

Name : KUPPAMPATI GIRIJA
Designation : Village Surveyor
Employee ID : 0859464
| Office : Thallampadu Secretariat,
. Doravarisatram(Md),
& 3£ | SPSR Nellore(Dt).

i "8

‘ Q2"

J ‘ 3 Y ,
; 'l?:f\ C*",/t/&/ ¥ "”JITJ
Signature of the Efmployee

. Y ¢
- QY-
If found may please deposité®with the near ice Station

or May dropped in the nearest pg;st box p

£ ), g X
PLLQEW OFFICER

#iddartha institute of Engineering & Technoloyy
8iddattha Nagar Narayanavanam Road
PUTTUR - 517 583, Chittoor (D) (A.FY
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?}the Government from time to time are applicable to the post of Village Survey

.S\

Re A2/624/2020
Sub DSC ~ 2020 « Establishment = 5 &LRS Department - "'Hl"""\"““-‘”"« te
the post of Village Surveyar in x_;,m,u.!.nm‘: Caunseling
conducted - Posting Orders - Issued .

; 2018

Ref-1) G.0.Ms.No.110, PR &RD Dept. (MDL) dt.19 l'w'
2)  G.O.MsNo:102 Rey (85-2) Dept, DU 05022001 ;
Dept, D1: 27.09.2019

3} G.O.MsNo 418 Rev (Services it}
4} Progs.No.Rc A2/624/2020 dt 28.12.2020 of the
Collector and District Magistrate, Nellore
5)  Option Submitted by the individual dt.02.01,2021
Q0
MPATE GIRIUA D/O

cited, SMT/KUM KUPPA
appointed provisionally as Village

Villape

DSC Chalrman,

In Pursuance of the reference 4"

KUPPAMPATI MUNEESWARAIAH With Rank No. 504 is selected &
Surveyor Grade - [l by the Chairman of District Selection Committee — 2020, Nellore
Consequent of appointment she is hereby posted as Village Surveyor in T‘?ALLAMPADU
Village, DORAVARISATRAM Mandal as per the option of the individual vide reference 5 cited. She 15
temporarlly appointed as Village Surveyor Grade — il In the AP, Village Secretariat, with consolidated
pay of Rs, 15,000/ per month and she should follow the conditions issued in appointment orders 1 to 13
survey and Land Records, SPS

paras, under the Administrative control of the Assistant Director, District

Nellore.
ls directed to report before the Panchayath Secretary,
terms and conditions issued by

The above individual
or Grade = 1L

HALLAMPADU Village, DORAVARISATRAM Mandal. The service rules,

Village, DORAVARISATRAM Mandal is

The Panchayath Secretary THALLAMPADU
individual at the place of posting and intimate the date of joining of the
er the job chart

requested to admit the
individual immediately to this office and she should direct to extract the work as p
prescribed for the post by the Government.

The Panchayath Secretary THALLAMPADU village, DORAVARISATRAM Mandal is
on 08.01.2021 and directed to report before the Assistant

requested to relieve the Village Surveyor
Director, District Survey & Land Records, Nellore and to undergo training (1) one month chain Survey

Training at V.R Law College Nellore from 09.01.2021 to 08.02.2021.

@q\“\”’\

To
SMT/KUM SMT/KUM KUPPAMPATI GIRIJA D/O KUPPAMPATI MUNEESWARAIAH Village Surveyor

W
wl’ DIRECTOR

Grade - llI
Copy to the Pachayath Secretary THALLAMPADU Village, DORAVARISATRAM Mandal for necessary

action.
Copy to the MPDO Doravarisatram for necessary action.

Copy to the Mandal Surveyor, Doravarisatram for necessary action.
Copy to the Deputy Inspector of Survey, Naidupet for necessary action.

Copy to the Tahsildar, Doravarisatram for necessary action.

Copy to the Revenue Divisional Officer, Naidupet SPS Nellore for information.

Copy to the Chief Executive Officer, ZPP, SPS Nellore for information.
Copy Submitted to the Joint Collector, (RB&RY), SPS Nellore District for favour of information
Ir of information

Copy Submitted to the Joint Collector, (V, WS, D) SPS Nellore District for fa
Copy to the STO Concerned for necessary action.
BLACEMENT CFFICER

Siddartha institute of Engineering & Technoloty
Siddartha Nagar Narayanavanam Road
PUTTUR - 517 583. Chittcor (DL (AP



GOVERNMENT OF ANDHRA PRADESH

OFFICE OF THE DISTRICT COLLECTOR & MAGISTRATE,CHITTOOR DISTRICT

PROCEIDINGS OF THE CHATRMAN DISTRICT SELECTION COMPMITTRS & DISTRICT COLLFCTOD

DSC - 2019

Present : Sri / Smt Dr Narayana Bharath Gupta, IAS

Rc.No.A2/533/VS/DSC/Survey/2019/DSC-2019
Dated: /2019

-:0:-
ORDERS :
Sub : Recrutment of Posts to Village Secretariats - DSC-2019  Provisinnal
offer of Appommtment in the A.P. SURVEY & LAND RECORDS

SUBORDINATE SERVICE - Appontment Orders - Selection to the post
of Village Surveyor (Grade-III) - Orders issued.

Read: 1.G.O,MsNo.110, PR & RD Dept ( MDL-1), dated 19-07-2019.

2, Recruitment NOTIFICATION NO.01/2019, DT: 26/07/2019
for the Post of Village Surveyor (Grade-111)

3. Hon'ble High Court's Orders n WP
N0s.1297742019,13885/2019, 13898/19, 14015/19, 13990/19,
and 14000/2019.

4. Hon'ble High Court's Orders in Wit Appeal Mo. 282/2019 and
Wnt Appeal 310/2019.

5. Member Convener DSC - 2019, Letter Mo :
BN, A2/533/VS/DSC/Survey/2019/DSC-2019

-10:-

Cansequent upon your selection by the District Selection Committee and approval
of the Competent Authority viz., Collector and Chawrman, District Selection
Corraruttee in the reference Sth cted Sn/Smt/Kuman BETHU SRINIVASULU
S/0,0/0,W/o  BETHU NAGARAJU (HT No:'191005013133) s hereby
provicionally appointed as Village Surveyor {Grade-III) and directed to report
ot Assistant Director of Survey & Land Records, 2nd Floor, Collectorate,
CHITTOOR 517002 on 1.10.2019 at 10.00 A.M upon acceptung the

follownng Terms and Conditions: -

1. You are hereby oftered  provisional  appomtiment _to Village
Surveyor (Grade-IlI) m  the DEPARTMENTO REWVENUE
{SURVEYH LAND RECORDS)

2 R
PLAGEMENT OFFICE
siddartha Institute of Engineenng & R dof 4

Siddartha Nagar Narayanavanan Road

= 1) (A.P)
B N AL | VY VRTPAPTTIY TS (ARTRS Y SO PR | PR TV SR T PRP SRt Y VOt ..RUEVT'UR.-&1983‘.(3("0]109"”(0“;),‘._‘.h' W’ ot



1. You will be on probation for a period of two years from the date of
joining the post and during the period of probation you will be paid
consolidated pay of Rs. 15,000 per month. Further, after successful
completion of probation you will be placed in the pay scale of
Rs.14,600-Rs.44,870 in RPS 2015 . The period of probation may,
however, be extended at the discretion of the component authority.
You will be required to discharge your duties while under probation
to the satisfaction of superior officer. As regards other matters
relating to probation, shall be governed by the conditions laid under
A.P State and Subordinate Service Rules, and/Special Rules and
instructions issued by the Government of Andhra Pradesh from time
to time.

2. During the period of Probation, you will be required to undergo
Induction Training and also to undertake such other training courses
and pass departmental tests as the Government may prescribe from
time to time. Successful completion of Probation and subsequent
confirmation is mandatory. Failure to complete the period of
probation to the satisfaction of the Government or failure to pass the
prescribed test(s), if any, will render you liable for discharge from
service.

a) During the period of Probation, you will be liable to be

discharged from service at any time without any notice, if-

b) On the basis of your performance or conduct, you are

considered unsuitable for further retention in service, or

c) You.are otherwise found ineligible or unsuitable to be

retained in the service. =L

- 3. Your appointment to the Post of Village Surveyor (Grade-III) in

DEPARTMENT OF REVENUE (SURVEY& LAND RECORDS) is
provisional and subject to the verification of character, antecedents
and Social category/Community/Tribe against which your selection
has been made. If, at any stage, information provided by you is
false or certificates furnished by you in respect of qualifications viz.,
local area, caste,PHC/Ex-Servicemen /Sports etc., are found to be
non-genuine, bogus or if any false information is given by you in’ the
Antecedents Verification Form, your provisional appointment will be
cancelled forthwith and criminal/legal action will be taken.

4. If you are already in service in Central Government/State
Government/PSU/ Autonomous Body/Bank/ Corporation or in any
other employment, you are required to submit formal Relieving
Order by the respective Organization certifying that your conduct
during the said employment does not render you unsuitable for the
present offer of employment;

: Page 2/4
e PLACEMENT OFFICER
tddartha iy . ;
wamis apclss WAPGS19AppamimentOrderPanchayaiMew htm !modu=geMppng,mgv@d%W»S\s’.&mi'MBMlmnW=‘.~o27.‘l‘.)!
Artha Nagar Norayansvanair RE3Y

PUTTUR - 597 583, Ghittour (D) (A Py
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1. Your Services shall be liable to termination at any time by one
month notice in writing given either by you or the appointing
authority, subject to other terms and condition prescribed under
Government rules in vogue.

. That you are eligible for monetary benefits from the date of joining
only,

- That this provisional appointment is subject to the Final orders
issued by Hon'ble High Court in the reference cited as applicable to
the post, and any orders issued from time to time.

. You will be liable to refund to the Government the pay and
allowances and any other remuneration received by you in addition
to the amount spent by the Government on your training.

a) if you fail to serve the department for a period of 3 years
after the completion of training for any reasons: or

b) if you discontinue the training or are discharged while under
training for misconduct or any other reasons:

5. You are instructed to produce the Physical Fitness Certificate issued
by a Medical Officer not below the rank of Civil Assistant Surgeon of
a Government Hospital in original.

6. The Assistant Director, SURVEY AND LAND RECORDS,
CHITTOOR District is directed to post the selected candidate in the
Village Secretariat and assign duties as per the job chart as per the
instructions of the Government and report compliance.

"7.. Your employment conditions will be governed by A.P. State and

- Subordinate Service Rules and/or Special Rules, as applicable, and
as amended from time to time in respect of the post.

B. You are hereby informed to report for duty within- 30 days of receipt

on failing which the offer of appointment may be treated as

cancelled. } d L
F crateman 05c & oA
=T Chairman DSC & Di;‘: ictiCollector,
- CHITTOOR District.
To,
BETHU SRINIVASULUY,
Mobile No : 8686266895 Asst, I
Dist. Survey -

Copy To, Crir

Assistant Director, SURVEY AND LAND RECORDS,CHITTOOR District,

The Director, Survey, Settiement, Land Records, AP, Vijayawa
The Commissioner, PR & RD for Information.

Page 3/4
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Bijapur Hungund Tollway Private Limited
CIN : U45203GJ2010PTC059669

Ref. : BHTPL/HR/OFR/YEAR 20-21/9184
Date : 13.11.2020

Mr.Melam Hemanth Kumar

7-67 Thatneri L M Kandriga,Vadamalapeta
Chittoor, Dist:Chittoor

ANDHRA PRADESH (NEW)-517551
Contact No.:7382776291

Offer to Join Bijapur Hungund Tollway Private Limited

Dear Mr.Melam Hemanth Kumar ,

With reference to your application and the subsequent interview you had with us, we are pleased to offer you the
position of Assistant Maintenance Engineer with the following broad Terms & Conditions:

1. You will join duty on or before 01.42.2020 and your place of work is Bijapur Toll at below given address:

Bijapur Hungund Tollway Private Limited

NH-50, CHAINAGE-227+700, VILLAGE-KASABA

VIJAYAPUR, BIJAPUR - 586101

Contact Person: Niket Soni/2098994761,niket.soni@sadbhav.co.in

2. You will be paid salary (CTC) as per mutual discussion and as agreed upon.

3. Upon your joining the company will issue a detailed Appointment letter indicating all terms and conditions of the
employment and a detailed compensation structure of the above offer.

4. This offer is valid up to offered Date of Joining as per Clause no. 1.

5. You are requested to submit copies of the below mentioned documents at the time of your joining:

a) All original educational certificates along with one Xerox thereof.

b) Aadhaar Card / Driving License / Voter ID.

c) PAN CARD / Passport Copy and 4 Passport Size Colour Photographs.
d) Residence Proof: Electric Bill / Telephone Bill / Ration Card.

e) Relieving letter & Salary Certificate from the previous employer.

f) Medical Fitness Certificate (MBBS & Above) and Blood Group report .
g) Police Verification Certificate

Note:<The above documentsfestimonials should be handed over at the time of joining, failing which you will not be
allowed to join the organization.

As a new entrant, we would like you to whole-heartedly internalize and uphold the sprit of BHTPL:

] Stability, Integrity and Quality in Every Project....

Tollway Private Limited §
PLACEMENT OFFICER

Siddartha Institute of Engineering & Technology
Siddartha Nagar Narayanavanan® Road
PUTTUR - 517 583. Chittcor (D) (AP

Youys Truly,
For|Bijapur

S
Authorized Signatory

Endorsement &f Acceptance.
I unconditionally accept the above offer letter from the company and shall report for duty as mentioned above,

Date :
Name: Signature



Annexure "A”"
CTC Structure
Name Melam Hemant kumar
Designation Assistant Maintenance Engineer
Site / Location BHTPL
15418 L 28944
il Monthily 0 40 n o ey
17745 212940
7098 85176
4101
Provident Fund (Employees share) 1800 21600
Income Tax/Prof. Tax/ESI As per Rule As per Rule
Take Home Package 27144 325728
B - Annual Benefits
Leave Pay(21 Days)* 1737 20844
Gross B 1737 20844
C - Retirals C s Contribution |
Provident Fund 1800 21600
Gratuity(As per Gratuity Act) 854 10248
Gross C 2654 31848
Computed CTC (A+B: , | 33335 100020

: , /-bufu/g
TN £CEMENT OFFICER

\ Siddartha Institute of Enginecenng & Technology,
~ bins S
( ‘ %) ‘Siddartha Nagar Narayanavanan Road

PUTTUR - 817 583. Chittoor (Dt.) (A.P»




E kloudone

Kloudone/TCF/20-20
November 10th, 2020

Dear Mahesh Kumar Reddy,

We are delighted to extend you and offer to join us as Associate Salesforce developer

with a target start date of November 11", 2020. The financial details of the offer are as follows:

= CTC -3 L PA. [this will be subject to PF deduction and other statutory deductions, tax, etc.
that are mandated by the Government]

= Wifi / Work from Home allowance of 1,000 Rs PM. We would expect you to choose a highly
reliable service so that you can participate effectively in the current WFH (Work from Home)
model we operate in. In addition, you will be eligible to benefits offered by the company like
Medical

Our decision to make you an offer was based on (1) your excellent performance as a trainee (2)
feedback from your coaches, and (3) your work ethic and professionalism.

We take great pride in our employees and we look forward to joining our team of highly capable
and committed team members. We sincerely hope you consider accepting our offer. If you have
any questions or need clarification, you may reach out to us. We would like to wish you a very
successful professional career.

We would like to wish you, your family and friend’s health and wellness.

Thanks and Regards,

Dr. Lakshmi Priya

HR Manager

Human Resource Management Team
lakshmi.priva@kloudone.com

www kloudone.com

PLA%MHCER"’ -

i > i :chnolog)
siddartha institute ot Engineering & i’(.fh 1y
Qigaartng NMagar Harayanavanan Rocd

SN
Poi iUl 517 58 Guatoo. D) ¥

India: 25 and 15 3rd F Sreshta Kamala, Rukmani Rd, Kalakshetra, Beasant Nagar, Chennai - 600090
US Address: 1730 Brandywood way, El Dorado Hills, CA 95762, USA



.I. DXC.technology

14 May, 2020

NIKHIL KUMAR CHILLAKURU

Dear NIKHIL KUMAR,

We are pleased to extend to you an offer of employment with DXC Technology ("DXC" or "The
Company"). This offer letter is in confirmation of the terms and conditions set forth for the position you
are being considered for.

This offer of appointment is subject to positive feedback on your reference checks and conditional upon
successful background checks (which may include criminal checks, verification of previous employment,
education verification, credit check and appropriate identification verification) being conducted either by
DXC or an appropriate third party, and the results of such background checks being favorable in DXC's
reasonable opinion. If this condition is not satisfied, then this offer of appointment will be void or will
become void, on notice by DXC. If the terms & conditions are acceptable to you, kindly send us an
acceptance mail at the earliest and confirm your date of joining.

Along with this letter of employment we are also forwarding to you other relevant information for your
perusal.

At DXC Technology, we are greatly excited about the challenging and rewarding work environment. You
will be an important part of the leading global information technology company and part of a culture that
is driven to improve and outperform.

To accept the offer of employment, please E—sign by providing your full name and unique identifier.

We welcome you to join us in this exciting journey.

Thanking You,
Yours Sincerely,

Lokenita Jelh

""" i &

Lokendra Sethi
Vice President - Human Resources

MENT OFFICER

lo¢
ute of Engineening & Technology
yanavanan Road
Dty A P

PLAC

giddartha yystit
giggartha Nagar Nara :
puUtILr 2T 583 Cinttoont
EIT SERVICES INDIA PRIVATE LIMITED (Formerly known as Hewlett-Packard GlobalSoft Private Limited)
Registered Office: 39/40, Electronics City, Phase II, Hosur Road, Bangalore — 560100 Karnataka, India

CIN: U72300KA2000PTC026968 | T +91 80 33862147 | www.dxc.technology



.I. DXC.technology

14 May, 2020

NIKHIL KUMAR CHILLAKURU
Dr. No:15-615/2 Panagal road ,B. P. Agraharam Srikalahasti Mandal

SRIKALAHASTI, 517644
India

Dear NIKHIL KUMAR,

Welcome to DXC Technology! We are glad to have you with us and look forward to a long and mutually
rewarding association.

We have pleasure in appointing you as Associate Professional Software Engineer at EIT Services India
P. Ltd [Formerly Hewlett Packard Global Soft India P.Ltd] of DXC Technology ("DXC" or "The
Company"). Your date of appointment is effective from your date of joining, which shall be on or before
21 May, 2020.

Your appointment with EIT Services India P. Ltd [Formerly Hewlett Packard Global Soft India P.Ltd] is on
the following terms and conditions.

You are expected to report at DGS-Campus Phase-1, HP Avenue, 39/40, Hosur Road, Konappana
Agrahara, Electronics City, Bengaluru, 560100, at 9:00 AM to complete your joining formalities.

1 PAY and BENEFITS

Your Fixed Gross salary will be INR 342,857.00 per annum and Total Gross Salary inclusive of incentive
compensation (at an indicative payment of 100%) will be INR 360,000.00*.

*Subject to deduction of the statutory liabilities, if any.

1.1 Basic Salary
You will be eligible for a Basic Salary. The amount towards the basic salary is INR 180,000.00.

1.2. Flexible Benefit Plan (FBP):

You will be eligible to receive benefits under the Flexible Benefit Plan of the company and the maximum
cost to company in providing such benefits shall not exceed the difference of amount between basic
salary and total fixed salary. A broad guideline applicable to you is attached in Annexure (1) to help you
determine the plan.

1.3. Provident Fund:

You will participate in the Company's Provident Fund Scheme. The Company will contribute monthly an
equivalent of 12% of your basic salary to the fund. This is inclusive of statutory remittance by the
company towards employee pension scheme maintained with the Regional Provident Fund
Commissioner, wherever applicable.

1.4. Gratuity:
You will be eligible for payment of Gratuity as per the provisions of the Payment of Gratuity Act, 1972.



.I. DXC.technology

1.5 Variable Pay Program

You will be eligible to participate in one of the Company's discretionary Incentive Compensation Plans
based on the job assigned to you. Your annual target Incentive (at a payment of 100%) for the job title
upon joining is INR  17,143. This incentive can vary depending on individual, group and company
performance, and can be nil if one or more of the said criteria are not met.

Incentive Compensation Plans will be administered as per the provisions of the respective plans, details
of which can be asked to be shared after joining. Employees joining on or after 1st Jan until and including
31st March will not be eligible for any payout for the period from date of joining until 31st March in the
year of joining

1.6 Insurance

The Company will provide Group Life Insurance, Personal Accident Insurance and Hospitalization
Insurance Coverage for yourself. The annual premium equivalent to Rs 13,976 will be borne by the
Company and is over and above your fixed gross salary, mentioned above. Your spouse and maximum
up to 2 children will be covered as per Hospitalization Insurance Policy of the Company.

Additionally, if you come within the purview of the Employee State Insurance Act 1948, you will be
eligible for coverage as per the said Act. Your share of contribution along with the company's share of
contribution will be remitted, as per the said Act.

1.7. Leave

You are entitled for 15 days of annual Leave per annum as per the Company's leave policy. In addition
you will be entitled to a maximum of 12 working days of sick—cum—casual leave per annum. You may
utilize your leave as per the company policy.

1.8 Relocation Expenses

In the event of you having to relocate to your place of posting, you would be eligible for relocation
expenses as per the Company Policy (to be claimed within 3 months of joining). This amount is fully
recoverable in the event you leave the Company within 12 months from your date of joining the company.

2 GENERAL TERMS and CONDITIONS OF EMPLOYMENT

2.1.Your job classification detail is as listed below:
Job Function: Technology Applications Group

Job Family: Software Engineering
Job Title (Internal): Associate Professional Software Engineer
Salary Grade: 51007431

2.2. Work Place
You are initially appointed to work in our office in Bangalore. You may be transferred or required to travel
for the Company's business/training at the sole discretion of the Company.

2.3 Probation

You will be on probation for a period of six months from the date of joining. At the end of the probation
period, subject to your satisfactory performance, your services will be deemed confirmed unless notified
otherwise. The company reserves the right to extend the probation for a further period of three months.
During probation, your employment may be terminated by either party with one month notice in writing or
payment of one month salary in lieu of notice period.
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2.4 Transfer

Though you have been engaged for a specific position, your services can be transferred by the company
from one location to another, one department/entity to another. Your services can also be transferred to
any of the company's subsidiary companies, associate companies, partners, affiliates etc. anywhere in
India or abroad depending on the exigencies of business.

2.5 Retirement
You will retire from the services of the company on the last date of the month in which you reach the age
of sixty. The date of birth as recorded at the time of employment will be reckoned for this purpose.

2.6 Notice for Separation/ Termination

i.  This offer of appointment is subject to reference and background checks to be conducted by the
company or through designated third parties. If for any reason, the reference or background checks
reveal any misrepresentation or any information detrimental to the interest of the company, the company
shall be entitled to terminate your services with immediate effect, without notice.

ii. Your services can be terminated by either party by giving to the other, a notice of two months in
writing (hereinafter referred to as 'Notice Period"). The Company however, reserves its right to terminate
your employment with immediate effect by giving you Salary for two months' in lieu of the Notice Period.

iii.  Your position with the company calls for mandatory compliance with the Notice Period, unless
relaxed by the Company in writing. Your termination of employment without compliance with the Notice
period shall be treated as a material breach of this contract and Company shall be entitled to insist on
your mandatory performance of the Notice Period and /or claim damages equivalent to two month's
Salary. Salary for the above purposes would constitute Basic Salary and 50% FBP only.

2.7 Conflict of Interest

Your position with the Company calls for your whole time employment and you will devote yourself
exclusively to the business of the Company. You will not take up any other work for remuneration (part
time or otherwise) or work in an advisory capacity or be interested directly or indirectly in any other trade
or business, without written permission from the Company.

2.8 Standards of Business Conduct

In addition to the Terms & Conditions contained herein above, your employment will be governed by the
"Standards of Business Conduct" of the company. In case of violation of any of the Standards of
Business Conduct your employment may be terminated with immediate effect.

2.9 Information Security

All employees are expected to maintain the confidentiality and integrity of the information assets and
comply with the Information Security Policies. Employees are expected to maintain confidentiality of
information residing in mobile computing devices such as portable laptops, notebooks, palmtops, other
transportable computers and storage media. Employees are responsible for maintaining information
security outside the premises of organization and outside the normal working hours.

2.10 Non-Smoking Policy:
Smoking is prohibited in the office premises other than the specifically assigned zones, if any.

2.11 General Conditions

. Your working hours, weekly offs, periods of work, public holidays, leave rules etc. will be governed by
the rules and regulations applicable to the Business unit to which you will be attached. You would be
operating from any location and in any shift, including night shift, as may be advised by the Company
keeping in mind business needs and deliverables to its customers.
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Il. You will be governed by all the Company's rules and regulations that are in force now and also those,
which may come into, force from time to time even if they are not individually notified to you in writing.
The Company has sole and absolute right to change any of it's rules and regulations at any time to meet
exigencies of business.

[ll. You are required to sign a "Confidentiality Agreement" with the Company on the day of joining.

IV. You will be covered by DXC Technology Employee's Intellectual Property Policy, the Company's
Standards of Business Conduct and other policies, procedures and other rules as applicable from time to
time.

V. The terms of the employment shall be governed by the laws of India.

VI. If you are absent from the designated office beyond a period of 3 working days without adequate
authorization as per company policies, you shall be deemed to have abandoned employment on your
own will.

Please sign and return the copy of this appointment letter as a token of your acceptance.

Thanking You,
Yours Sincerely,

Lolentia doy

Lokendra Sethi
Vice President - Human Resources

I accept the above referred Pay and Benefits and the general terms and conditions of employment

C. Nekhil knmar

NIKHIL KUMAR CHILLAKURU

May 15, 2020

Candidate Physical Signature (to be completed first day of work):

I accept the above referred Pay and Benefits and the general terms and conditions of employment
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First Name Middle Name Last Name

Date

Place

Flexible Benefits Plan (FBP)
Job Family: Software Engineering
Title: Associate Professional Software Engineer

1 a. House Rent Allowance

Maximum Limit: 50% Of Annual Basic

Supporting Documents: Declaration & at least one receipt per quarter, as proof of rent, from landlord
1 b. Actual Rent paid towards Company Leased premises

Maximum Limit: 100% of Annual Basic

Supporting Documents: Lease Agreement

2. LTA once a year (LTA will be exempt if availed by the employee twice in a block of four calendar
years. The calendar years currently applicable are 2018 to 2021.)

Maximum Limit: 20% of Annual Basic subject to a maximum of Rs. 200,000

Supporting Documents: Original Tickets /Boarding Pass and/or Cash Memos & Appropriate Leave

3. Children education allowance for maximum of 2 dependent children : (Per child per month Rs.100)
Maximum Limit: Rs. 2,400 per annum
Supporting Documentation: Declaration and submission of receipts

4. Children's Hostel Allowance for maximum of 2 dependent children (in case children are in a hostel):
(Per child per month Rs.300)

Maximum Limit: Rs. 7,200 per annum

Supporting Documentation: Declaration and submission of receipts

5a. Company Car Program
Lease rental as per vehicle of choice

5b. 40% of Transport Allowance or Rs. 3,60,000 per annum whichever is lesser

5c¢. Chauffeur Allowance is a sub limit of 40% of Transport Allowance or Rs. 3.6 lacs whichever is less
with a maximum allowance of Rs.1,44,000 per annum

5d. Fuel and Maintenance Allowance: Balance of Total Entitlement less Chauffeur Allowance

6. Food Coupon Vouchers (Such vouchers are to be used for food expenses incurred at hotels/
restaurants during the course of the workday)

Maximum Limit: Rs.26,400

Supporting Documentation: As per program guidelines
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7. Bonus/Exgratia — For those earning basic salary up to Rs. 21, 000/—pm, advance Bonus is paid
towards payment of bonus, payable under the Payment of Bonus Act, 1965.

8. Transport Allowance through Payroll — Balance of the above items paid with the Salary after
appropriate tax deductions at the end of the year
Maximum Limit: 100% of FBP Declaration

9. Telephone Reimbursement: Telephone and/or Broadband expenses up to INR 1,500 per month
Maximum Limit: INR 18,000 per annum A
Supporting Documentation: Declaration and submission of receipts

* Employees are liable to provide proof in the event of an evaluation by Income tax authorities
* Employees can purchase a vehicle with max ex—showroom price + Accessories of INR 9,00,000. The
tenure of the lease is 3 years. Please refer to the policy for more details.

Guidelines governing Flexible Benefits Plan (FBP)

1. Employees will be eligible to select a package of benefits for one year from the menu of benefits
annexed to this scheme. The selection of benefits must be done and communicated to the Payroll group.
All new employees are expected to do the same within two weeks of joining the company.

2. The year for the purpose of this plan will be 1st April to 31st March.

3. The menu of benefits finalized cannot be changed by the employee during the period of that
financial year. Exception to this will be made under following circumstances.

a)  Transfer of the employee from one city to another.

b)  Change of grade/level. :

c) Change of residential accommodation.

d)  Unusually high expenses incurred by the employee for hospitalization of either self, spouse or
dependent children and parents

4. While selection of the menu of benefits and spending the same, the employee must ensure that he/
she should not draw more than:

a) 25% of the annual kitty in Q1

b)  25% of the annual kitty in Q2 & balance of Q1, if any

c) 25% of the annual kitty in Q3 & balance of Q1, Q2, if any

d)  25% of the annual kitty in Q4 & balance of Q1,Q2,Q3, if any

For the purposes of the plan, the quarters will be as follows:
a) Q1 - April, May, June

b) Q2 - July, August, September

c) Q3 — October, November, December

d) Q4 - January, February, March

Any unutilized amount in the kitty as on 31st March will be paid along with the April salary and tax
recovered appropriately.

5. Inthe event of separation of an employee from the services of the company, only pro—rata amount
of the kitty will be allowed to be utilized by the employee for the period of actual employment during that



.I‘ DXC.technology

year.

6.  The company will recover tax from the salary every month as per the tax laws in force in respect of
benefits selected by the employee.

7. The maximum value prescribed in the menu of benefits is the upper limit, beyond which the
company will not permit reimbursements except in the case of 3(d) referred above. The employee,
however, has a choice to opt for lesser value.

Mandatory Documents List

You are required to submit the following documents, prior to your Joining Date These documents will be
verified with originals and hence, please make sure to bring the originals with you.

Please note

1. Originals are required only for verification and will be returned back immediately

2. Please carry a printout of this letter when submitting the joining documents.

3. Please carry a copy of your 'Annualized Compensation & Benefits statement' along with the Terms
and Conditions of your Offer Letter when submitting the joining documents.

1 Relieving letter from previous employer
Original Required for Verification: Yes
No. of Copies: Two

2 Letters supporting Employment viz., Offer letter, Service Certificate
Original Required for Verification: Yes
No of Copies: Two

3 Salary details of previous Employment
Original Required for Verification: Yes
No. of Copies: Two

4 Education Certificates or Mark sheets with Provisional Certificates 10th to Highest Degree
Original Required for Verification: Yes
No of Copies: Two

5 Copy of PAN card/Application ID for PAN card applied
Original Required for Verification: No
No. of Copies: One

6 Age Proof Copy of Passport or Pan card or Driving license
Original Required for Verification: No
No. of Copies: One

7 Photo identity proof Copy of PAN Card or Passport or Driving license
Original Required for Verification: No
No of Copies: One
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8 Address Proof to open bank account for salary credit Copy of Rental Agreement or Driving license or
Voter's ID If you want to give Bangalore address for all communication in Citibank account form, please
bring a copy of address proof that has your name

Original Required for Verification: Yes

No of Copies: One

9 Four passport size color photographs. Please note that 1 passport size photograph should specifically
have a Navy Blue background. It is standard as per Company policy. No other types of photographs
would be accepted.

Original Required for Verification: Yes

No of Copies: Four

10 NSR Registration Number

11 Note down your parents' dates of birth for nomination in PF, Gratuity
Agreement Regarding Confidential Information and Proprietary Developments India
NIKHIL KUMAR CHILLAKURU

1. Consideration and Relationship to Employment. As a condition of my employment with DXC
or one of its subsidiaries, successors, assigns, or affiliates (referred to collectively as, "Company"), in
return for Company's agreement that | will be provided certain confidential and proprietary information,
training, and/or customer contacts to assist me in my duties in such employment, | knowingly agree to
restrictions provided for below that will apply during and after my employment by Company. |
understand, however, that nothing relating to this Agreement will be interpreted as a contract or
commitment whereby Company is deemed to promise continuing employment for a specified duration.

2: Confidential Information. This Agreement concerns trade secrets, confidential business and
technical information, and know—how not generally known to the public (hereinafter "Confidential
Information") which is acquired or produced by me in connection with my employment by Company.
Confidential Information may include, without limitation, information on Company organizations, staffing,
finance, structure, information of employee performance, compensation of others, research and
development, manufacturing and marketing, files, keys, certificates, passwords and other computer

- information, as well as information that Company receives from others under an obligation of
confidentiality. | agree to abide by the Company Confidential Information Policy and specifically agree
that with regard to Company Confidential Information:

(a) to use such information only in the performance of Company duties;

(b) to hold such information in confidence and trust; and

(c) to use all reasonable precautions to assure that such information is not disclosed to unauthorized
persons or used in an unauthorized manner, both during and after my employment with Company. |
further agree that any organizational information or staffing information learned by me in connection with
my employment by Company is the Confidential Information of Company, and | agree that | will not share
such information with any recruiters or any other employers, either during or subsequent to my
employment with Company; further, | agree that | will not use or permit use of such as a means to recruit
or solicit other Company employees away from Company (either for myself or for others).

3. Proprietary Developments. This Agreement also concerns inventions and discoveries (whether
or not patentable), designs, works of authorship, mask works, improvements, data, processes, computer
programs and software (hereinafter called "Proprietary Developments") that are conceived or made by
me alone or with others while | am employed by Company and that relate to the research and
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development or the business of Company, or that result from work performed by me for Company, or that
are developed, in whole or in part, using Company's equipment, supplies, facilities or trade secrets
information. Such Proprietary Developments are the sole property of Company, and | hereby assign and
transfer all rights in such Proprietary Developments to Company. | also agree that any works of
authorship created by me shall be deemed to be "works made for hire." | further agree for all Proprietary
Developments:

(a) to disclose them promptly to Company;

(b) to sign any assignment document to formally perfect and confirm my assignment of title to
Company;

(c) to assign any right of recovery for past damages to Company; and

(d) to execute any other documents deemed necessary by Company to obtain, record and perfect
patent, copyright, mask works and/or trade secret protection in all countries, in Company's name and at
Company's expense. | understand that Company may delegate these rights. | agree that, if requested,
my disclosure, assignment, execution and cooperation duties will be provided to the entity designated by
Company.

This Agreement does not apply to an invention for which no equipment, supplies, facility or trade secret
information of the employer was used and which was developed entirely on the employee's own time,
unless (a) the invention relates (i) to the business of the employer or (ii) to the employer's actual or
demonstrably anticipated research or development, or (b) the invention results from any work performed
by the employee for the employer.

4. Respect for Rights of Former Employers. | agree to honor any valid disclosure or use
restrictions on information or intellectual property known to me and received from any former employers
or any other parties prior to my employment by Company. | agree that without prior written consent of
such former employers or other parties, | will not knowingly use any such information in connection with
my Company work or work product, and | will not bring onto the premises of Company any such
information in whatever tangible or readable form.

5. Work Product. The product of all work performed by me during and within the scope of my
Company employment including, without limitation, any files, presentations, reports, documents,
drawings, computer programs, devices and models, will be the sole property of Company. | understand
that Company has the sole right to use, sell, license, publish or otherwise disseminate or transfer rights in
such work product.

6. Company Property. | will not remove any Company property from Company premises without
Company's permission. Upon the end of my employment with Company, | will return all Company
property to Company unless Company's written permission to keep it is obtained.

7. Protective Covenants. | acknowledge that a simple agreement not to disclose or use
Company's Confidential Information or Proprietary Developments after my employment by Company
ends would be inadequate, standing alone, to protect Company's legitimate business interests because
some activities by a former employee who had held a position like mine would, by their nature,
compromise such Confidential Information and Proprietary Developments as well as the goodwill and
customer relationships that Company will pay me to develop for Company during my employment by
Company. | recognize that activities that violate Company's rights in this regard, whether or not
intentional, are often undetectable by Company until it is too late to obtain any effective remedy, and that
such activities will cause irreparable injury to Company. To prevent this kind of irreparable harm and to
protect Company's trade secrets, | agree that during my employment and for a period of twelve months
following the end of my employment with Company, | will abide by the following Protective Covenants:

(a) No Solicitation of Customers. | will not (in person or through assistance to others) knowingly
participate in soliciting or communicating with or accepting any order from any customer of Company for
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the benefit of a Competing Line of Business if | either had business—related contact with that customer or
received Confidential Information about that customer in the last two years of my employment at
Company;

(b) No Solicitation of Company Employees. | will not (in person or through assistance to others)
knowingly participate in soliciting or communicating with an Company Employee for the purpose of
persuading or helping the Company Employee to end or reduce his or her employment relationship with
Company if | either worked with that Company Employee or received Confidential Information about that
Company Employee in the last two years of my employment with Company; and

(c) No Solicitation of Company Suppliers. | will not (in person or through assistance to others)
knowingly participate in soliciting or communicating with an Company Supplier for the purpose of
persuading or helping the Company Supplier to end or modify to Company's detriment an existing
business relationship with Company if | either worked with that Company Supplier or received
Confidential Information about that Company Supplier in the last two years of my employment with
Company. As used here, "Competing Line of Business" includes a business that involves a product or
service offered or to be offered by anyone other than Company that would replace or compete with any
product or service offered or to be offered by Company or its related corporations (unless Company and
its related corporations are no longer engaged in or planning to engage in that line of business).
"Company Employee" means an individual employed by or retained as a consultant to Company or its
related corporations. "Company Supplier" means an individual, corporation, other business entity or
separately operated business unit of an entity that regularly provides goods or services to Company or its
related corporations, including without limitation any OEM, ODM or subcontractor.

8. Enforcement. | make these agreements to avoid any future dispute between myself and
Company regarding specific restrictions on my post—employment conduct that will be reasonable,
necessary and enforceable to protect Company's Confidential Information and Proprietary Developments
and other legitimate business interests. The Protective Covenants are ancillary to the other terms of this
Agreement and my employment relationship with Company. This Agreement benefits both me and
Company because, among other things, it provides finality and predictability for both me and the
company regarding enforceable boundaries on my future conduct. Accordingly, | agree that this
Agreement and the restrictions in it should be enforced under common law rules favoring the
enforcement of such agreements. For these reasons, | agree that | will not pursue any legal action to set
aside or avoid application of the Protective Covenants. This Agreement will survive the end of my
employment with Company and shall, likewise, continue to apply and be valid notwithstanding any
change in my duties, responsibilities, position, or title.

9. Relief; Extension. | understand that if | violate this Agreement (particularly the Protective
Covenants), Company will be entitled to (i) injunctive relief by temporary restraining order, temporary
injunction, and/or permanent injunction, (ii) recovery of attorneys' fees and costs incurred by Company in
obtaining such relief where allowed by law, and (iii) any other legal and equitable relief to which
Company may be entitled. Injunctive relief will not exclude other remedies that might apply. If | am found
to have violated any restrictions in the Protective Covenants, then the time period for such restrictions will
be extended by one day for each day that | am found to have violated them, up to a maximum extension
equal to the time period originally prescribed for the restrictions.

10. Severability; Authority for Revision; Assignment; Governing Law. The provisions of this
Agreement will be separately construed. If any provision contained in this Agreement is determined to be
void, illegal or unenforceable, in whole or in part, then the other provisions contained herein will remain in
full force and effect as if the provision so determined had not been contained herein. If the restrictions
provided in this Agreement are deemed unenforceable as written, the parties expressly authorize the
court to revise, delete, or add to such restrictions to the extent necessary to enforce the intent of the
parties and to provide Company's goodwill, Confidential Information, Proprietary Developments and other
business interests with effective protection. In the event the restrictions provided in this Agreement are
deemed unenforceable and cannot be reformed to make them enforceable, then any prior agreements
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that | have made with Company relating to confidential information or proprietary developments shall not
be deemed to have been superseded or otherwise affected by this Agreement, but instead shall remain
in effect. The title and paragraph headings in this Agreement are provided for convenience of reference
only, and shall not be considered in determining its meaning, intent or applicability. This Agreement will
inure to the benefit of the parties' heirs, successors and assigns. This Agreement, including but not
limited to the Protective Covenants, may be assigned by Company to a subsequent employer, successor
or assign without the need for further authorization or agreement from me. This Agreement will be
governed by the laws of the country and/or state identified as my work location in which | work at the time
of its enforcement.

1. Acceptance by Company. A counterpart of this Agreement has been manually executed by a
duly authorized representative to indicate Company's acceptance of the terms hereof and Company's
covenant to perform its obligations hereunder (including, without limitation, Company's agreement that |
will be provided certain confidential and proprietary information, training, and/or customer contacts to
assist me in my duties). Such acceptance on behalf of Company is conditioned upon my reciprocal
agreement to such terms. | acknowledge the sufficiency of Company's acceptance of the terms hereof to
establish the mutual rights and responsibilities defined herein.

12. Acceptance by Employee. By placing my signature below, | confirm that | have read and fully
understood the terms of this Agreement, and have been at liberty to seek legal advice on the same prior
to my acceptance of such terms.

FOR Company

Lokehira J@%/

Lokendra Sethi
Vice President - Human Resources

FOR Employee

Name : NIKHIL KUMAR CHILLAKURU

Date : May 15,2020

A =
PLACEMENT OFFICER = ™=

Siddartha Institute of Engineering & Technology
Siddartha Nagar Narayanavanam Road
PUTTUR 517 682 Chittoor (D) (AP
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Offer: Computer Consultancy
Ref: TCSL/DT20184342187/Hyderabad
Date: 05/02/2020

Mr. Sai Anil Kumar Mavillapalli
0-1Pigilam Village,Balayapalli Mandal,
Pigilam Village,

Nellore-524404,

Andhra Pradesh.

Tel# -

Dear Sai Anil Kumar Mavillapalli,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be ¥3,36,875/- per annurh, as per the terms and
conditions set out herein.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore/ TCS Xperience (detailed under
Terms & Conditions). You will also be issued a letter of appointment at the time of your joining
after completing joining formalities as per company policy. Your offer is subject to a positive
background check.
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COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥10,200/- per month.

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly

basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
“Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL

will be deducting tax at source as per income tax guidelines.

1.

House Rent Allowance (HRA)

Your HRA will be ¥4,080/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

Leave Travel Allowance

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

Personal Allowance
You will be eligible for a monthly personal allowance of of ¥7,570/- per month. This
component is subject to review and may change as per TCSL's compensation policy.

Food Card

You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of ¥500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.

TCS Confidential 5
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

K Ganesan Click here or use a QR code scanner from your mobile
Global Head Talent Acquisition & AIP Yo vsllaterne oifsr ietier

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3. Confidentiality and IP Terms
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GROSS SALARY SHEET Annexure 1

Name Sai Anil Kumar Mavillapalli

Designation Assistant System Engineer-Trainee

Institute Name Siddharth Institute Of Engineering & Technology

Table 1: Compensation Details (All Components in INR)

Component Category Monthly Annual
1) Fixed Compensation
Basic Salary 10,200 1,22,400
Bouquet Of Benefits # 13,000 1,56,000
2) Performance Pay**
Monthly Performance Pay 1,700 20,400
Quarterly Variable Allowance* 600 7,200
3) City Allowance 200 2,400
4) Annual Components/Retirals
Health Insurance*** NA 7,900
Provident Fund .7 1,224 14,688
Gratuity 490 5,887
Total of Annual Components & Retirals 1715 28,475
Retention Incentive B SN NA 0
TOTAL GROSS 27,415 3,36,875

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore / Xperience Program.
**The Performance Pay is applicable upon successful completion of the TCS Xplore / Xperience Program.

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual
House Rent Allowance 4,080 48,960
Leave Travel Assistance 850 10,200
Food Card 500 6,000
Personal Allowance 7,570 90,840
GROSS BOUQUET OF BENEFITS 13,000 1,56,000

CER 4,
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ROCKMAN

Dated: 16.10.2019

RIT/HR/DET/OCT/0028/2019

Mr, S Dileep,

3-67, MSVM Puram,
Nindra,Elakatur, Chittoor,
Andhra Pradesh - 517591,

Sub. APPOINTMENT AS DIPLOMA ENGINEER TRAINEE

Mr. S Dileep,

With reference to your application and subsequent interview you had with us, we are pleased to offer you an
appointment in our organization at our ROCKMAN Tirupati Plant as Diploma Engineer Trainee w.e.f 16.10.2019
on the following terms and conditions:-

o

‘of your training w:th us.

You will be on training for a period of one year from the date you join us. You will be absorbed in the service
only if your performance is found satisfactory during the period of training. The period of training however
may be extended depending on your performance, attendance and bearing at the sole discretion of the
management till such time you get letter of absorption, you will be deemed to be on training.

During the training period you will be palid stipend monthly of Rs. 17,000/~

No other allowances, perquisites and benefits will be paid to you during the training period.

During the training period your services may be termmated by giving 15 days notice in wrstmg or 15 days
Gross salary in lieu thereof from either side.

Your training are liable to be transferred from one office / unit to another office / unit whether existing or to

be set up in future or whether situated in the same premises, locality, city or outside. The terms and
_conditinns applicable to your category of Trainees in the new office / unit shall also apply to you. In the event

of not joining your training at the place to which you are transferred within 8 days of the receipt of your

transfer orders, you shall be deemed to have relinquished your training at your own accord.

You will carry out all instructions of your Superiors with regard to your work and carry out diligently and
earnestly all duties or work that may be assigned to you from time to time.

You will conform to the Company’s expected standards of discipline regarding which specmc rules / orders
may be laid down from time to time, or as understood by convention as Company’s norms. You will in all
respects be governed by the Certified Standing Order / Service Rules of the company and all other
instructions / orders as applicable to your rank / category of trainees from t:me to time. -

~ You will devote your whole time during office hours in the work of the company and wn!! not durect!y or
indirectly undertake any other business or work honorary or remunerative without prior. permrss:on of the
~ Director or any other authorized person whether mdwndua!ty orin combmation with other, during the course

; ~ Siddartha insotut
\ ROCKMAN IN STR!ES LTD . L ‘LSl(ilfa(',ha N’,‘?‘
Regd Office A- 7 Faco( qut Ludmana 141010 (Pun;ob! fndm - PU”L‘R "&
CiN Na UZQ?BOPBZOGSPTCGABJO?! ,

' Works : APIIC mdus:rmt Park Pagol: l\huage} Yerpedu (Mandat),
Tlmpcu Cm:toor {Dist. i Andhla Prudesh 517619 tndra
W wwiw mdurmn n \ »
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21" December, 2020
Nali Suneel
door no 1-34 olluru village and p[ost
k v b puram mandal
andhra pradesh

Sub: Offer & Appointment Letter
Dear NaliSuneel,

Congratulations! With reference to the interviews conducted by HCL TECH LTD. - IOMC {“HCL” or “Company”), we are pleased to inform
you that you have been selected for employment in our organization as Graduate Engineer Trainee in band E1.

This position is a great match for your talent and skills, and that you will enjoy the professional challenges and growth opportunities
associated with this role.

You are requested to join Us on 5" January, 2021 at 9:00 A.M at the following address, HCL Technologies Ltd, ELCOT SEZ, Plot 5 & 7,
llandhaikulam, Madurai - 625020.Your joining would be subject to successful completion and compliance with the pre-joining

requirements a$ applicable.

We at HCL believe in our colleagues showing flexibility and willingness to be deployed and rotated across the various locations,

WMWwgeographies——and—su—bsidiariesfincluding*our'Infra’struct’arie and BPO divisions, HCL Axon etc. In line with the same approach, we ook
forward to your being flexible towards your placement in HCL TECH LTD. - IOMC. Your growth in this organization wili be in line with
your capabilities,

Your Terms and Conditions of employment are detailed in this offer and appointment letter and appended annexure(s).
Your Total Compensation will be INR 2.6 Lacs per annum outlined in Annexure I,

You will be on probation for a period of 12 months from the date of your joining. The general terms and conditions governing vour
employment are outlined in Annexure I,

You will be required to sign a service agreement along with a surety amount of INR 1.25 Lakhs in terms of which you also bind yourself
to serve the company for a period of at least of 24 months from the date of Joining. The terms and conditions of such Service agreement
shall also be deemed to form part of your contract of employment with the Company.

On the date of joining, you would be required to submit the documents listed in Annexure Il Please note that the submission of all
listed documents is essential for the validity of your appointment in the Company.

Annexure IV provides details on the various compensation components and selected benefits that we offer you as a part of the HCL
family.

e and be able to produce
rs will be entertained for

You need to have cleared all the subjects & should be a pass out of 2019 batch for the current academic co
a provisional certificate from your college/university at the time of joining. No candidature with standing a
joining on the stated date.

pLAGEMENT OFFICER

giddartha institute of Engineering & Technolcqy

Bhatue RAGa pipyaganavanan Road
B2k d

PUTTUR 517 583. Chitteos \W&
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Please note that in case you are unable to report for joining on the respective date, this offer & appointment letter extended to you by
HCLTECH LTD. - IOMC will stand withdrawn without any liability.

Welcome to our Organization! We look forward to a mutually fruitful association.

Yours truly,
For HCL TECH LTD. - IOMC,

Amrita Das
Vice President, Head-Global Rewards

Signature of Employee:

FSCE.
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Annexure |

COMPENSATION PLAN

NAME Nali Suneel
BAND El
DESIGNATION Graduate Engineer Trainee
CiTy Madurai
Monthly Components (in INR)

Basic Salary 13,000.00 ;
House Rent Allowance 3,942.00
Advance Statutory Bonus 1,989.00
TOTAL: Monthly 18,931.00
TOTAL: Monthly Components : Annualized 2,27,172.00

Retirals & Other Benefits (in INR)
Provident Fund 15;7”56—(5;)”
Medical Insurance Premium/ESIC 6,607.00
Gratuity e 7,500,0(;
TOTAL : Retirals 32,827.00

| COSTTO COMPANY

Insurance & Medical Benefits (in INR)

Max Sub limits (p.a.)

Term life Insurance Cover

20,00,000.00

Disability cover due to accident (upto)

18,00,000.00

NOTE:
1. Bserv E0.1 and E0.2 employees are to be considered under Semi-skilled Category. Al
Skilled category

3. This salary sheet is strictly confidential and must not be discussed with anyone othe
Manager and/or your HR Manager.

5. Gratuity to be payable as per act

2. All salary components are governed by the company policies and statutory guidelines.

4. Any personal tax liability arising out of compensation will be borne solely by the employee.

| other employees are under

r than your HCLT Reporting

Signature of

Employee:

' o { o &
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22. Changes to the terms & conditions:

The Company reserves the right to make reasonable changes to any of your terms and conditions of employment. If the Company
changes any of the terms and conditions of your employment, it will notify you in writing of the changes taking effect.

In case of any dispute as to the interpretation of the terms and conditions of your service, the decision of the Company shall be final
and binding on you.

For HCL TECH LTD. - IOMC,

Amrita Das
Vice President, Head-Global Rewards
21t December, 2020

I confirm receipt of and accept the above Terms & Conditions of Employment.

Signature of Employee:

FICL
L kAl
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* Disability Insurance: You are also covered against any permanent or partial disability that may arise due to an accident. The amount
payable by Insurer for a disability shall depend on nature of the disability. The amount mentioned in your offer letter is the
maximum amount paid by Insurer as per the nature of a disability. You may refer ‘Personal Accident Insurance’ policy for further
details.

We look forward for you being an integral part of this arduous yet fulfilling journey towards excellence and growth and hope our
relationship will go a long way! )

HCL TECH LTD. - IOMC will correspond with you on the address & contact details mentioned helow :-

Permanent Address: door no 1-34 olluru village and p[ostk v b puram mandalandhra pradesh
Email ID: nalisuneel14423@gmail.com
Telephone Number: +91 8919628423

L ENT OFF‘CE?RCN‘O‘““V
P institute of Enqmocrmgn g
: 1a anavan:
S‘ddarﬁ At Narayanad o (AP

siddaf‘“a Nag

0
5 g Ctuttoor!
517 589
9U‘T\)R
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HOL TECHNOLOGIES LTD
Gorporate ldentity Number; L7414000L1991PLC046360
Technology Hub. Special Economic Zane
Plot Mo : 34, Sector 126, NOIDA 201 304, UP India,
T+91 1206125000 F +91 120 4883030
Ragistered Office: B0 Suddharth, 96, Netvu Place, New Delni-11001 4, India
www heltech com

Offer Release Date:January 14, 2020
THEJASWI P
Nagari

Andhra Pradesh, India, 517590
Sub: Offer & Appointment Letter
Dear THEJIASW! P,

Congratulations! With reference to the interviews conducted by HCL TECH LTD. - IOMC (“HCL” or “Company”), we
are pleased to inform you that you have been selected for employment in our organization as Graduate Engineer
Trainee in band E1.

This position is a great match for your talent and skills, and that you will enjoy the professional challenges and
growth opportunities associated with this role.

You are requested to join us on January 27, 2020 at 9:00 A.M at the following address, Chennai-AMB-6, Amb. Ind.
Est., MTH Rd, 8. Your joining would be subject to successful completion and compliance with the pre-joining
requirements as applicable.

We at HCL believe in our colleagues showing flexibility and willingness to be deployed and rotated across the
various locations, geographies and subsidiaries including our Infrastructure and BPO divisions, HCL Axon etc. In line
with the same approach, we look forward to your being flexible towards your placement in — HCL TECH LTD. -
IOMC. Your growth in this organization will be in line with your capabilities.

Your Terms and Conditions of employment are detailed in this offer cum appointment letter and appended
annexure(s).

Your Total Compensation will be INR 2.60 Lacs per annum outlined in Annexure 1.

You will be on probation for a period of 15 months from the date of your joining. The general terms and conditions
governing your employment are outlined in Annexure 1.

You will be required to sign a service agreement along with a surety amount of INR 1.25 Lakhs in terms of which
you also bind yourself to serve the company for a period of at least of 18 months from the date of Joining. The
terms and conditions of such Service agreement shall also be deemed to form part of your contract of
employment with the Company.

On the date of joining, you would be required to submit the documents listed in Annexure 11l Please note that the
submission of all listed documents is essential for the validity of your appointment in the Company.

you as

Annexure IV provides details on the various compensation components and selected benefits that we of
a part of the HCL family.

D
PLATEMENT OFFICER
Siddartha institute of Engmesnng 8 Technotoy

Siddartha Nagar Natayanavanan ’r{n'@
PIGHATURE CF EMQL\QWEE:SH 533 Chittoo: (DY (AP
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HOL TECHROLDGH
Corporale Idenuty Number. L7414000L1991PLOD4BIGY
Technology Hub, Special Economic Zans
Plot No - 3A, Sector 126, NOIDA 207 304, UP. India,
T+91 120 6125000 F +91 120 4683030
Registered Office: BOR Swidharth, 96, Nehwu Place, New Delae1 10019 Intha
wavw heitech com

wolcLGam

You need to have cleared all the subjects & should be a pass out of 2019 batch for the current academic course
and be able to produce a provisional certificate from your college/university at the time of joining. No candidature
with standing arrears will be entertained for joining on the stated date.

Please note that in case you are unable to report for joining on the respective date, this offer & appointment letter
extended to you by HCL TECH LTD. - IOMC. will stand withdrawn without any liability.
Welcome to our Organization! We look forward to a mutually fruitful association.

Yours truly,
For HCLTECH LTD. - IOMC

Authorized Signatory

Amrita Das

Vice President, Head-Global Rewards

SIGNATURE OF EMPLOYEE:

V o { ey AN



HCL TECHNOLOGIES LTD,
Corporate ldently Number: L741400019%91PLOD4G6Y
Technology Hub. Special Economic Zane
Plol No © 34, Sector 126, NOIDA 201 304, UP India
T+91 120 6125000 F +91 120 4683030
Registernd Cffice: BOB Swidharth, 96, Nehru Place, New Delni-1 10019, India
wavw hcltech com

www hitlcom
Annexure 1
COMPENSATION PLAN
Band El
Entity Infra
Category Delivery
City Chennai
e Monthly Components (in INR)

Basic Salary 13,000

House Rent Allowance 3,806

Advance Statutory Bonus 1,877

Food Wallet -

Holiday Allowance

Flexi Basket™*

Compensatory Allowance 0
TOTAL: Monthly 18,683 |
TOTAL: Monthly Components : Annualized . L 224,200

Retirals & Other Benefits (in INR)

Provident Fund 18,720

Medical Insurance Premium/ESIC 9,580

Gratuity 7,500
TOTAL : Retirals 35,800

Variable Components (in INR)

Performance Bonus (in Rs.)

Engagement PB (paid monthly) @ 100% achievement levels

TOTAL: Variable Components

COSTTOCOMPANY

Flexi Basket Details

Max Sub limits (p.a.)

Fuel Reimbursement and Car Maintenance Charges

Leave Travel Assistance / Allowance

Car Lease Rental

TOTAL : Annual Flexi Basket

SIGNATURE OF EMPLOYEE:

) o { o=y &N
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HCL TECHNOLOGIES LTD
Corporate Identily Number: L741400L1991PLCO4BI6Y
Technology Hub, Special Economic Zone
Plot Mo : 3, Sector 126, NOIDA 201 304, UP, India.
T+91 1206125000 F +91 120 4683030
Registered Gffice: B0 Swddharth, 96, Netiru Place, New Delni-110019 ladia

www heltech com
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¢ Coverage under ESI: The employee will be covered under Employee State Insurance Scheme in accordance
with the applicable norms and amendments made during time to time or any further amendment which may
come into force during the employment tenure under Employees’ State Insurance Act, 1948.

Employees covered under ESI would not be covered by default under HCL’s medical insurance benefit. Option
to enroll under medical insurance is available as well; however, in such a case, the additional cost of annual
medical premium has to be borne by the employee as per terms and conditions elucidated under Medical
Insurance policy.

*The employee & employer contribution will be payable as per current prescribed rates under ESI Rules.

* Employer's contribution to Provident Fund: As per statutory requirements, an employee has to contribute 12%
of the basic salary towards Provident Fund (PF). HCL contributes matching amount to PF. Out of employer's
contribution, 8.33% of monthly basic or INR. 1,250/- whichever is lower is remitted to PF authorities towards
Employees’ Pension Scheme (EPS). All employees are thereby eligible to draw pension after superannuation,
except those who had opted out of EPS as per Form-11 declaration.

*The percentage and amount is in compliance with the current PF Act.

® Gratuity: As per statutory requirements, it is employer’s statutory liability to pay 15 days’ Basic salary (15/26 of
a monthly Basic) for every completed year of service to each of his employees on their exit, for any reason after
five years of continuous service, subject to maximum limit of INR 20.00 lakhs.

e Term Life Insurance (including EDLI): At HCL, you will be covered under the Term-life Insurance which provides
safety net to family in case of death of the employee due to any reasons. The applicable amount is mentioned
in your offer letter.

* Disability Insurance: You are also covered against any permanent or partial disability that may arise due to an
accident. The amount payable by Insurer for a disability shall depend on nature of the disability. The amount
mentioned in your offer letter is the maximum amount paid by Insurer as per the nature of a disability. You
may refer ‘Personal Accident Insurance’ policy for further details.

We look forward for you being an integral part of this arduous yet fulfilling journey towards excellence and growth
and hope our relationship will go a long way!

HCL TECH LTD. - IOMC will correspond with you on the address & contact details mentioned below :-

Permanent Address: Nagari

Andhra Pradesh, India, 517590 = J

Email ID: tejasshwe@gmail.com plLLCEMENT OFFiLER =1

Telephone Number: +91 9440843811 siddartha institute of Engmeenng & ”"’:'f"(:' e
A Sigaarthe Nagar Narayanavararm e

PUTTUR 517 883 Chittoor (Y AP

SIGNATURE OF EMPLOYEE:
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Job Offer Letter

Date: 08 Nov 2020

Mr. VUPPALA SANDEEP,
12-3-323, Tilak road, Tirupati-517501,
Andhra Pradesh

Email: imsandeep666@gmail.com
Phone: 9553942015

RE: LETTER OF OFFER OF EMPLOYMENT — Trainee, Automation Engineer
Dear Mr. VUPPALA SANDEEP,

Following our recent discussions, we are delighted to offer you the position of Trainee-Automation
Engineer with Aark Automation. If you join Aark Automation, you will become part of a fast-paced
and dedicated team that works together to provide our clients with the hi ghest possible level of
Automation.

As a member of Aark Automation team, we would ask for your commitment to deliver outstanding quality
and results that exceed client expectations. In addition, we expect your personal accountability in all the
code of conduct, products, actions, advice and results that you provide as a representative of Aark
Automation. In return, we are committed to providing you with every opportunity to learn, grow and stretch
to the highest level of your ability and potential.

Your Performance evaluation will be conducted based on Sales targets achievement and zero return
complaints

We are confident you will find this new opportunity both challenging and rewarding. The following points
outline the terms and conditions we are proposing.

Title: Trainee

Department: Automation

Job description: Trainee, Automation Engineer

Joining date: 11" Nov 2020

Salary(CTC): INR 8000.00/- PM

Statutory compliance: ESIC, EPFO & TDS and Annual Income tax based on govt policy
Probation: 6 months from the date of joining as per the company policy.

Other work: Your position with the Company calls for whole time employment and you will devote
yourself exclusively to the business of the Company. You will not take up any other work for remuneration
(part time or otherwise) or work on advisory capacity or be interested directly or indirectly (except as
shareholder or debenture holder) in any other trade or business during your employment with the
Company, without written permission from the Company.

Conflict of Interest: You will not seek full time or part time job or be involved in any way with
competitor’s business activities either directly or indirectly during vour employment with the Company, and
for a period of 12 months in the event of cessation of your employment with the Company.

Confidential Information: You will not, at any time, without the consent of the Company disclose or
divulge or make public except under legal obligation, any information regarding Company'’s affairs
administration or research carried out, whether the same may be confided to you or become know

in the course of your service or otherwise.
th\fmem’ OFFICER
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Contract/Bond with Previous Employers: It will be your personal responsibility to discharge all
obligations arising out of any contract or bond with previous employers.

Following the initial probationary period, a progression and performance review will be conducted on a
quarterly basis to assess performance to-date, and to clarify or modify this arrangement, as the need may
arise.

This arrangement may be terminated by either party upon notice period of 2 months in writing to either
party with notice that complies with company policy.

We look forward to the opportunity to work with you in an atmosphere that is successful and mutually
challenging and rewarding.

g . 1 Digitally signed by B Praveen
mcere Redd;
ce y’ DN: CN=B Praveen Reddy.
e C=India, L=Hyderabad.
B P raveen Reddy o B O=Aark Automation.
OU=Aark Automation,

Managing Partner W’ E-bpelcy @anamamatoie
(4

Aark Automation om, $=Telangana

Reason: | am approving this
document

Location: lyderabad

Date: 2020.11.08 22:11+
4005301

Work Office: H.No.133 & 134, Jodi metal X road, Warangal Highway, Hyderabad.
Email: info@aarkautomation.com Web: http://www.aarkautomation.com
23
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With the signature below, I accept this offer for employment.

Job Applied for Joining Date

Name Date

Terms and conditions of employment can be included in a letter of offer, as shown here. Or they can be set
out in an “Employment Agreement.” See the Sample Employment Agreement for an example. =

Work Office: H.N0.133 & 134, Jodi metal X road, Warangal Highway, Hyderabad.
Email: info@aarkautomation.com Web: http://www.aarkautomation.com

313
AARK/HRA/2020/04
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December 8, 2020

IBM India Private Limited

Manyata Embassy Business Park,

G2 Block, Nagwara Outer Ring Road,
Bangalore - 560045, India.

Tel : 91-80-49139999
http://www-07.ibm.com/in/careers/

Dear Konduru Jhansi

The world is at a major turning point; technology is enabling entirely new forms of business operations,
business models, industries and outcomes. We have exponentially more power to reach the full potential of
our life's work than any humans before us. This is IBM's vision for the future.

We invite you to join us as a Associate - Tehnical Engineer, in band 04G to do your best work ever. You will
be working alongside passionate IBMers, business & technology experts, who are constantly building their
knowledge and expertise to find the best solutions to help our clients achieve their goals and create new
possibilities.

At IBM you will experience an inclusive and collaborative culture where you can offer ideas and sol.utions, no
matter your experience or area of expertise - you have an audience that listens from Day 1. You will have
access to world-class learning opportunities to help you create the career you've always imagined. Join us and
you’ll be proud to call yourself an IBMer.

Your letter of employment is attached, for your review and acceptance. Please do not hesitate to reach out to
us in case of queries or concerns. We look forward to hearing from you soon and welcome you to be a part of
our team.

R

ent oF®C & Technotcy
: (e} 2
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IBM_CONFIDENTIAL

ANNEXURE A

DATE December 8, 2020
i 04G
NAME Konduru Jhansi BAND
DESIGNATION Associate - Tehnical Engineer LOCATION Hyderabad

Compensation Components

IBM Offer (in INR)

1. Annual Basic Salary 180000
2. Annual Flexible Benefit Plan (FBP) 214760
3. Annual Reference Salary (ARS) 394760
4. Retirals
a) Provident Fund (PF) 21600
b) Gratuity @ 4.8% 8640
5. Annual Reference Salary + Retirals 425000

Growth Driven Profit-sharing (GDP), an annual profit distribution scheme, is another important part of your

compensation opportunity and is designed to support a team oriented, high-performance work culture.

Further details of the program will be made available to you upon joining IBM. Please note: IBM reserves the

right, in its sole discretion, to amend, change, suspend, or terminate the Growth Driven Profit-sharing
program at any time, including, but not limited to, changing how the profit sharing pool is allocated or
altering the payment amount at the region or country level based on unanticipated business issues or

extenuating circumstances.

The Company presently has a Performance Award Program (PA). Further details of the Performance Award

Program will be made available to you upon joining IBM. Please note: IBM reserves the right in its sole

discretion to amend, change, suspend, or terminate Performance Award Program at any time.

You agree to the Company adjusting the statutory bonus amount, if any, under the Payment of Bonus Act

1965, against payments made under the Company’s profit distribution schemes GDP & PA.

7

IN_68_327283BR_4647240

1




[y
[,
A—

il
i

e
w—
-

[jonl]
In

—~—

-
L.
B,

I

The impact of today's technology and pace of change is tremendous. We hope you're as excited as we are to
play a part in that revolution. At IBM, we're changing the world every day and we will be delighted to have you
as part of our team. To confirm your acceptance of this offer letter on the terms and conditions specified
herein, please sign in the space specified below and return the signed copy to IBM on your on boarding day.

Signed By ~ IBM Authorized Signatory
Talent Acquisition Leader ISA

ACCEPTANCE OF APPOINTMENT TERMS AND CONDITIONS (TO BE UPDATED BY THE CANDIDATE ON THE DATE
OF JOINING))

| agree that | have read, understand, and accept employment with IBM under the terms and conditions stated
above. By signing on this offer, | also agree and acknowledge that this offer letter does not require a physical
signature, and the issuance of this offer of employment to me, my acceptance of this offer, and IBM's
acknowledgment of the same and the affixing of a signature by the IBM representative shall be adequate to
constitute a valid contract of employment between IBM India Pvt Ltd. and me. (Please sign below to confirm
that you agree with the terms and conditions stated in this offer.)

SIGNATURE K' - Jhans

PRINTED NAME | sNDURU JHANS]

DATE  11/01/2021

VERIFIED BY (FOR OFFICE USE ONLY - TO BE UPDATED BY ON BOARDING SPECIALIST)

SIGNATURE

PRINTED NAME

DATE



My agreement, and my acknowledgment of receipt of a copy of this Agreement, are indicated by my signature below.

il
i

Al
Hn

|

KONDURU JHANSI

K, - Jhanst

000ZLD

11/01/2021

Employee's Full Name

Employee's Signature

Employee Serial No. Date

17




PROCEE
DINGS OF THE COLLECTOR (PANCHAYAT WING), SPSR NELLORE DISTRICT
PRESENT: Sri M.V. Seshagirl Babu, LA.S.,

Roc.No.1870/2
1e-A4 Dated: 25.11.2019.

R ESS?st:r?t19 i SPSR Nellore District - Recruitment of Functional
Sri/SmUKsu. to Village Secretariats - Temporary appointment of
SUBRAM AnN KAVILI JAYA CHANDRA S/o,DioW/o KAVILI -
Grada: NYAM provisionally appointed as Panchayat Secretary

ra eTVl (Digital Assistant) posting orders - Issued.

haad 12)) =:O:-Ms.No.110, PR & RD Dept, (ML), dt.19.07.2019.
5 cruitment Notification No0.02/2019, dt.26.07.2019 for the post of
3) La”Chayat Secretary Grade-VI (Digital Assistant).
T'R‘?C:NOJ 870/2019-A4 of the Chairman, DSC and Collector and
District Magistrate, SPSR Nellore District, dt.06.11.19,15.11,19 and 25.11.19,
4) Option of the individual dt.25.11.2019. |

ORDER;

In the reference 3 read above, H.T.No.190909008869 of Sri/SmtKum. KAVILI JAYA
CHANDRA Slo,D/o.W/o KAVILI SUBRAMANYAM was provisionally Selected by the
Chairman, District Selection Committee and District Collector, SPSR Nellore District as
Panchayat Secretary Grade-VI (Digital Assistant) and directed the Collector (Panchayat Wing),

SPSR Nellore District to issue posting orders to the individual. [
o o < LN '( “I"'*(, i Vp i ’ d 3 e &
In view of the above, Sri/fSmtKim. KAVILI JAYA CHANDRA S/0,D/o,W/o KAVILI
SUBRAMANYAM is hereby posted as"; Panchayat Secretary Grade-VI (Digital Assistant)
LINGASAMUDRAM Vlllagg Secretariat of SYDAPURAM Mandal and directed to report before
the Panchayat Secretary Village Sgcretariat of that Grama Sachivalayam immediately.

(!

AT N vt q

The.Panchayat Sgcretary, LINGASAMUDRAM Village Secretariat of SYDAPURAM
Mandal'is directed to admit the individual and intimate the date of joining of the individual to this
office immediately and he/she may be directed to.work :as per the job chart prescribed for the

et } ] L

. F§r Cérlector.
-- Panchayat Win
H E 2 Y )]

To TR R [T

Sri/Smt/Kum. KAVIL];JAYA,CHANDRA S/0,0/0,W/o KAVILI SUBRAMANYAM

Copy of the Panchayat Secretary, LINGASAMUDRAM Gram Sachivalayam, SYDAPURAM
Mandal, SPSR Nellore District. i g . SIhE

Copy to the Mandal Parishad Development Officer, h}landal Praja Parishad, SYDAPURAM

Mandal, SPSR Nellore District. He is requested to admit the individual and inform the
date of joining to this office immediately.
Copy to the Extension Officer, (PR&RD), Mandal Praja Parishad, SYDAPURAM Mandal.
Copy to the Divisional Panchayat Officer, GUDUR.
Copy to the Chief Executive Officer, Zilla Praja Parishad, SPSR Nellore District.
Copy submitted to the Collector and District Magistrate, SPSR Nellore District for

©  Kind information, : : _
Sl S p:iczshem OFFICER

| 2] : : :
W " 3iddartha institute of Engineering & Technology
- gar Narayanavanar Road

giddartha Na
PUTTHIR 517 583 Ghittcer (DY) (ALY
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OFFI : GOVERNMENT OF ANDHRA PRADESH
; CE OF THE DISTRI

CT COLLECTOR & MAGIsTRATe,POTTI SREERAMULU NELLORE
DISTRICT

AN
RICT SELECTION COMMITTEE &

DSC - 2019 m

P A ’;Q;:J."
resent J Sri / Smt Sri M.V.Seshagiri Babus 1AS FON

| | o
0. KIATA CHANGRA
‘ £ ~A4/DSC- D H 20 Dlaiidtag,

PR
v OCEEDINGS oF THE CHAIRMAN, DIST DISTRICT COLLECTOR
'

-10:-
ORDERS ;

Sub : Recruitment of Posts to Village Secretariats - DSC-2019 - .ProvISIOI'\a| oiffer Oi
Appointment In the A.P. Panchayat Raj subordinate Service
Appointment Orders - Selection to the post of Panchayat ot A
(Grade-VI) Digital Assistant - Orders issued.

Read : 1. G.0.Ms.No.110, PR & RD Dept ( MDL-1), dated:19-07-2019.

2. Recruitment NOTIFICATION NO. 02/2019/ DATED:26-07-2019 fer
the Post of Panchayat Secretary (Grade-VI) Digital Assistant

3. Hon'ble High Court's Orders in W.P Nos.12977/2019,13885/2019,
13898/19, 14015/19, 13990/19, and 14000/2019. .

4. Hon'ble High Court's Orders in Writ Appeal No-. 282/2019 and Writ
Appeal 310/2019.

5. Member Convenor DSC - 2019, Letter No - 1870/2019-A4 ,Dated:
Zadis J2039 '

=30

Consequent upon your:sélection by the District Selection Committee and approval of the

Competent Authority!%"_v'iz., Collector and Chairman, District Selection Committee in the

reference 5th cited Sri/Smt/Kumari KAVILI JAYA CHANDRA S/0,D0/0,W/0 KAVILI
SUBRAMANYAM (HT No0:190909008869) is hereby provisionally appointed as

pPanchayat Secretary (Grade-VI) Digital Assistant and directed to report at

District Panchayat Officer, New ZPP Buildings, Podalakur Road, Dargamitta,
. .4 . Nellore - 524003 on /2019 at 10.00 A.M upon accepting the following Terms
il ... and Conditions:-
1. You are hereby offered provisional appointment to Panchayat Secretary

(Grade-VI) Digital Assistant in the PANCHAYAT RAJ AND RURAL
DEVELOPMENT DEPARTMENT

Page 1/4
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2. You' will e Qﬁ probation for a perlod of two years from the date of joining
n you will be palid consolidated

b and during the perlod of probatio
Day of Rs. 15,000 per month. Further, after successful completion of
. Probation you will be placed In the pay scale of Rs.14,600-Rs.44,870 in
RPS,:OIS + The period of probation may, however; be cxtendcd‘ Al
discretion of the component authority: you will pe required to d;fs;charie
your duties while under probation to the satisfaction of supertc‘znrec:j sjr,th:
regards other matters relating to probation: Sha“.be g(lwmand/s ecial
conditions laid under A.P State and subordinat® iy Rhu -es;;radcshpfrom
Rules and instructions issued by the GOVEr™ f Andhra

time to time.

3. During the period of Probation, you will be required to un ‘ o aagien
Training and also to undertake cuch other training CcOUrses t t:jme‘
departmental tests as the Government may prescribe e fifme atc:)ion is;

Successful completion of Probation and subsquent cc;n |rmﬁsfaCtion

mandatory. Failure to complete the period of probation to the §a o

of the Government or failure to pass the prescribed test(s), if any, Wi

render you liable for discharge from service.
a) During the period of probation, You will be lia
from service at any time without any notic
b) On the basis of your performance of ¢
unsuitable for further retention in service, or
c) You are otherwise found ineligible or uns

ment O

dergo Induction

ble to be discharged

e, if-

onduct, you are considered

uitable to be retained in

: the service,

4, Your appointment to the Pos
Digital Assistant in PANCHAYAT RA
DEPARTMENT is provisional and subject t
antecedents and Social category/Community.

selection has been made. If, at any stage, infor
false or certificates furnished by you in respect of qualifications viz., local

area, caste,PHC/Ex-Servicemen /Sports etc., are found to be non-genuine,
bogus or if any false information is given by you in’ the Antecedents
Verification Form, your provisional appointment will be cancelled forthwith

and criminal/legal action will be taken.
5. If you ‘are already in service In Central Government/State

Government/PSU/ Autonomous Body/Bank/ Corporation or in any other
employment, you are required to submit formal Relieving Order by the
respective Organization certifying that your conduct during the said
employment does not render you unsuitable for the present offer of

t of Panchayat secretary (Grade—VI)
7 AND RURAL DEVELOPMENT

o the verification of character,
/Tribe against which your
mation provided by you is

employment;
Page 2/4
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6. Your Services shall be liable to ermination at any time By &

i - the appointing AR montt
notice in writing given cither by you of the apt 9 authority,

jer Governry Publect to
Other terms and condition prescribed under BOVEIMMENt rules jn yq -

That this provisional appointment is subject o” mbl inal orderg 155U by
Hon'ble High Court in the reference cited s 2PP cadle to the pos

st, and any
orders issued from time to time.

*

You will be liable to refund to the GovernmeS;it:;cn ‘zzyt::d e
any other remuneration received by YoU na amount spent by

the Government on your training. ,
a) if you fail toyserve the department for a period of 3 years after the

i reasons: or
completion of training for any ' ‘ '
b) if you discontinue the training o are discharged while under

; ther reasons:
training for misconduct or any oti= ) N '

10. You are instructed to produce the physical Flttlfless C'ertnﬂcate Issued by a

Medical Officer not below the rank of Civil Assistant Surgeon of

Government Hospital in original. oy

The District Panchayat Officer, POTTI SRFERAMQLU NELLORE ‘Dlstl'lct

is directed to post the selected candidate in the Village Secretariat and

assign duties as per the job chart as Pper the instructions of the

Government and report compliance.

12. Your employment conditions will be governed by A--P- State and
Subordinate Service Rules and/or Special Rules, as applicable, and as
amended from time to time in respect of the post.

13. You are hereby informed to report for duty within 30 days of receipt on
failing which the offer of appointment may be treated as cancel

Chairman DSC &'District Collector,
POTTI SREERAMULU NELLORE District.

\Lea

©w

11

To,

KAVILI JAYA CHANDRA,
1-5343,CHAVATAPALEM, i
CHAVATAPALEM,RURAL GUDUR,

POTTI SREERAMULU NELLORE,524101

Mobile No : 7993525500 Q 4
) o]
PLACEMENT OFFICER
giddartha Institute of Enaineanng & fechnalogy
et Siddsrtha Ragar Narayanavanan Road
District Panchayat Officer,POTTI SREERAMULY NELL OUTTUR 817 533, ENittuer (@) oA

O H .
The Commissioner, PR&RD , RE District,

The Commissioner, PR & RD for Information

Page 3/4
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TATHR

Offer: Computer Consultancy
Ref: TCSL/DT20184319866/Bangalore
Date: 23/06/2019

Mr. Ramprasad Reddy Polireddy
3-1-DPolireddy Gari Palli,Anumpalli.,
Sibyala,

Rayachoti-516269,

Andhrapradesh.

Tel# -9703582330

Dear Ramprasad Reddy Polireddy,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be ¥3,36,875/- per annum, as per the terms and
conditions set out herein. Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 48 hours, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer you will be issued a joining letter indicating the details of your joining
date and initial place of posting. You will also be issued a letter of appointment at the time of your

positive background check.

S'\ddam :
giddartha Nag:
g
TCS Confidential s
TCSL/DT20184319866 e i
1% } eid, Bangalore 560 068 India
Fel: 91 80 6724 7000 aiel

Registered Office Mirmal Buildbig, 9th F Munndsad 400 021
TF %

NCS Cavesrs Serviceline: 1800 209 3111 Email: careesgbos.com



Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not

interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

K Ganesan Click here or use a QR code scanner from your mobile
Global Head Talent Acquisition & AIP Gl S

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCSL Centres
Annexure 3: Confidentiality and IP Terms

TCS Confidential 11
TCSLIDT20164319660 TATA CONSULTANCY SERVICES

YDEHI B BLOCK, 82, EPIP, Wi

Tel: 91 806724 0001

W lore 560 066 India

¥ 80 s WIS OO
shirrmal Builcling, 9 wkrad SO0 32

% Careses Serviceline: 1800 200 3111 Email: carsersgpios.com

aor, Mariman Point, |

Registerad O



TAT?

GROSS SALARY SHEET Annexure 1
Name Ramprasad Reddy Polireddy
Designation Assistant System Engineer-Trainee

Institute Name

Siddharth Institute Of Engineering & Technology

Table 1: Compensation Details (All Components in INR)

Component Category Monthly Annual
1) Fixed Compensation
Basic Salary 10,200 1,22,400
Bouquet Of Benefits # 13,000 1,56,000
2) Performance Pay**
Monthly Performance Pay 1,700 20,400
Quarterly Variable Allowance* 600 7,200
3) City Allowance 200 2,400
4) Annual Components/Retirals
Health Insurance*** NA 7,900
Provident Fund 1,224 14,688
Gratuity 490 5,887
Total of Annual Components & Retirals 1,715 28,475
Retention Incentive NA 0
TOTAL GROSS 27,415 3,36,875

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the Initial Learning Programme.

**The Performance Pay is applicable upon successful completion of the Initial Learning Programme.

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual
House Rent Allowance 4,080 48,960
Leave Travel Assistance 850 10,200
Food Card 500 6,000
Personal Allowance 7,570 90,840
GROSS BOUQUET OF BENEFITS 13,000 1,56,000

TCS Confidential
TCSL/DT20184319866 -

PIF, Whitefie

ATA CONSULTANCY SERVICES

VYDERI RiT-1 BLOCK, 82,1

H _;%{;;] I i
ith Floor, Mariman Poiad

10 200 2111 Email: careersgnt

d, Bangalore 550 066 India

O T ST T i s o
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AtoS | Syntel

06" March 2019

Intent to Offer

This Offer / Letter of Intent is valid for 6 weeks from the date of issuance.

Dear Sambasivarao Devarapalli,
Syntellect ID: SBE1923144

Congratulations!

We are pleased to record this intent to offer for the position Associate Consultant (AC1) with Syntel
Private Limited ("Company”).

Upon your acceptance of this Intent to offer and subject to you meeting all the applicable requirements
under this Intent to offer, we will share a definitive offer letter, which will outline the specific
employment terms and conditions. Please note that, unless you receive a definitive offer letter this
Intent to offer is merely to record the intended offer of employment and it shall not be construed as
an employment with company nor it will be a legally binding offer/contract of employment.

The contents of this Intent to Offer are strictly confidential between you and the Company. Please
treat this Intent to Offer and the contents hereof as personal and confidential.

This Offer of Intent is valid subject to:

a) Your successful completion of the Graduate/Diploma/Post-Graduate program within
the stipulated period of 8 semesters / 6 semesters as the case may be, with a minimum
percentage of 60%; and no standing backlogs.

b) You successfully clearing the medical test if the company so desires and you being found
and remaining medically (both physically and mentally) fit.

c) You are producing all the relevant documents pertaining to your education, identity,
residence etc. as required by the Company.

ol ENT OFFIGER
3iddantna nstiute of Engiiicening Tachnoloy,
Siddartha Nagar Narayanavanan Road

PUTTUR - 517 583, Chittoo: (DL (ALP)

Syntel Private Limited, Plot No. B-1 MIDC Talawade Software Technology Park, Pune 411062 Maharashtra, India | Tel: +91 20 66349000
Registered office: Unit 112, SDF 1V, SEEPZ, Andheri East, Mumbai 400096. India | CIN No. U72200MH1992PTC066730 | www.atos-syntel.net



AtoS | Syntel

Encl: Annexure

ANNEXURE A

SALARY DISTRIBUTION

Name : Sambasivarao Devarapalli

Designation : Associate Consultant

Band : AC1 2

Pay and Allowances %, Monthly Yearly
Basic Pay (A) 40% 9,033 108,400
HRA (B) 50% 4,517 54,200

Meal Allowance (CC) 1,500 18,000

Special Allowance (D) 2,830 33,960

City Allowance (EE) 903 10,840

Bonus (F) 2,000 | 24,000

Co.'s Contribution to PF (G) 1,800 21,600

Transport Expenses 1,600 19,200

Medical Reimbursemenl Expenses 1,250 15,000

Sub-Total -1 (H) 100% 25,433 | 305,200

Reimbursements and Other Benefits

Leave Travel Assistance " 400 4,800
Sub-Total - I . 400 4,800
Total Compensation (r+1) . 25,833 | 310,000

Syntel Private Limited, Plot No. B-1 MIDC Talawade Software Technology Park, Pune 411062 Maharashtra, India | Tel: +91 20 66349000
Registered office: Unit 112, SDF 1V, SEEPZ, Andheri East, Mumbai 400096. India | CIN No. U72200MH1992PTC066730 | www.atos-syntel.net



Cognizant

08-Jul-2019

Dear R Srinithi,
B.Tech/B.E., Computer Science & Engineering
Siddharth Institute of Engineering and Technology

Candidate ID — 13447651

In continuation to our discussions, we are pleased to offer you the role of Programmer Analyst Trainee in Cognizant Technology Solutions India Private
Limited ("Cognizant").

During your probation period of 12 months, which indudes your training program, you are entifled o an Annual Total Remuneration (ATR) of Rs.338,005/~. This
inludes an annual incentive indication of Rs.20,000/-, as well as Cognizant's contribution of Rs.21,005/ towards benefits such as Medical, Accident, Life
Insurance and Gratuity. The break up is presented in Annexure A.

On successful completion of the probation period, clearing the required training assessments and subject to you being part of a delivery project, your annual Total
Remuneration (ATR) would stand revised to Rs.383,755/~. This includes an annual incentive indication of Rs.20,000/-, as well as Cognizant's contribution of Rs.
21,755/ - towards henefits such as Medical, Accident, Life Insurance and Gratuy.

Your appointment will be governed by the terms and conditions of employment presented in Annexure B. You will also be governed by the other rules, regulations and
pradices in vogue and those that may change from time to time. Your compensation is highly confidential and if the need arises, you may discuss it only with your
Manager.

Cognizant is keen that there is a secure environment for clients and intemally too. You are required to be registered with the National Skills Registry (NSR) and provide
the ITPIN while joining the organization. Please refer Annexure B for more defails.

Please note

» This appointment is subject fo satisfactory professional reference checks and you securing a minimum of 60% aggregate (all subjects taken info consideration) with no
standing arrears in your Graduation/Post-Graduation,

* Prior fo commencing employment with Cognizant you must provide Cognizant with evidence of your right fo work in India and other such documents s Cognizant may
request.

We look forward to you joining us. Should you have any further questions or dlarifications, please log into https://campus2cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

_{* o7 .

Suresh Bethavandu A e ER.
o A(q“ism(’“ siddartha insttute of Engineenng = fechnology
| have read the offer, understood and accept the above mentioned terms and conditions. Siddartha Nagar Narayanavanan

PUTTUR 517 583. Chittoor 1DULY AR

Road

Signature : Date:

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

Annexure A
Name: R Srinithi Designation: Programmer Analyst Trainee
SI. No. Description Monthly Yearly
1 Basic 8675 104,100
2 HRA @60% of basic* 5205 62,460
3 Conveyance Allowance* 800 9,600
4 Medical Allowance* 1250 15,000
5 Company's contribution of PF # 1041 12,492
6 Advance Statutory Bonus*** 2000 24,000
7 Special Allowance* 57719 69,348
Annual Gross Compensation 297,000
Incentive Indication (per annum)** 20,000
Annual Total Compensation 317,000
Company's contribution fowards benefits (Medical, Accident and Life Insurance) 16,000
Gratuity 5,005
Annval Total Remuneration 338,005

As an associate you are also entitled to the following additional benefits:

* Floating Medical Insurance Coverage

* Round the Clock Group personal accident Insurance coverage

* Group Term Life Insurance Coverage

« Employees' compensation insurance benefit us per the Employees' Compensation Act, 2010

* Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per Payment of Gratuity Act

* Women associates joining Cognizant will be entitled to Maternity leave as per the Maternity Benefit (Amendment) Act, 2017

# PFis contributed at 12% of your basic. If you are an International worker, it is contributed at 12% of your monthly gross compensation excluding HRA.

* Flexible Benefit Plan: Your Compensation has been structured to ensure that you are adequately empowered fo apportion components of your salary in o manner
that suits you the best. This plan will enable you to

1. Choose from a houquet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Optimize your earnings

** Incentive Indication: Incenfive amount may be higher, lower or nil as per the terms described herein. The incentive program s discretionary, subject to change,
and based on individual and company performance. It is pro-rated to the duration spent with Cognizant India for a calendar year and will be paid to you only if you are
active on Cognizant's payroll on the day the incentive is paid.

*** Language Premium: This allowance is applicable only for Japanese, German & French language. It will be paid along with the Apr, July, Oct and Jan payroll for
the previous quarter and will be subject to tax deductions as applicable in India. The amount will be pro-rated to the duration spent with Cognizant India and will be
paid out on the condition that you continue to use the foreign language skill as required by your role/project/account.

**** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund/ES| Contribution or any other similar statutory benefits will result in a change in the Net take home salary and the Annual
Gross Compensafion will remain the same. Cognizant has made this offer in good faith after expending significant time and resources in the hiring process. We hope you
vill join us, but appreciate your right to pursue another path. Your formal commitment to joining us forms the basis of further planning and client communication f
Cognizant. If you renege on the commitment and decide not fo join us after signing the offer letter, Cognizant reserves the right o not consider you for future career
opportunities in the company. We look forward to welcoming you to Cognizant.

Login to hitps:\\onecognizant.cognizant.com->Total Rewards App for more details

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



TATA

Offer: Computer Consultancy
Ref: TCSL/DT20163735892/Hyderabad
Date: 09/10/2018

Mr. Uday Kumarreddy Bommadi
Srs GroundPuttur Highway,
Highway, :
Tirupathi-517583,

Andhra Pradesh.

Tel# 91-6309591715

Dear Uday Kumarreddy Bommadi,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be
assigned a role in the ECM (Enterprise Content Management) Unit, which is subject to change as
per the business requirements of TCSL.

Your gross salary including all benefits will be ¥3,36,875/- per annum, as per the terms and
conditions set out herein. Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 48 hours, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer you will be issued a joining letter indicating the details of your joining
date and initial place of posting. You will also be issued a letter of appointment at the time of your
joining after completing joining formalities as per company policy.Your offer is subject to a
positive background check. )

[ o - -
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TATA

Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

K Ganesan Click here or use a QR code scanner from your mobile
Global Head Talent Acquisition & AIP . e

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCSL Centres
Annexure 3: Confidentiality and IP Terms

TCS Confidential 1
TCSL/DT20163735892 TATR CONSULTANCY SERVICES
fata Consultancy Services Limited
Deccanpark, Mo 1 < a7 Units aut, Madbapur Hyderabad 500 081 India
91 4 Hi I EEET 2222 Wabsite: vensedl:
Beagistersd O i f | th Flooe, Marirman Poindg, M
TS Career celin Ermail careers@ics, oo



GROSS SALARY SHEET Annexure 1

Name Uday Kumarreddy Bommadi

Designation Assistant System Engineer-Trainee

Institute Name

Siddharth Institute Of Engineering & Technology

Table 1: Compensation Details (All Components in INR)

Component Category Monthly Annual
1) Fixed Compensation
Basic Salary 10,200 1,22,400
Bouquet Of Benefits # 13,000 1,56,000
2) Performance Pay**
Monthly Performance Pay 1,700 20,400
Quarterly Variable Allowance* - 600 7,200
3) City Allowance 200 2,400
4) Annual Components/Retirals
Health Insurance*** -r 1% NA 7,900
Provident Fund 1,224 14,688
Gratuity PR S S 490 5,887
Total of Annual Components & Retirals 1,715 28,475
Retention Incentive NA 0
TOTAL GROSS 27,415 3,36,875

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the Initial Learning Programme.

**The Performance Pay is applicable upon successful completion of the Initial Learning Programme.

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children
then Rs. 3,900/ per beneficiary needs to be added to the above mentioned amount.

Table 2: TCSL defined structure for BoB (All Com

ponents in INR)

12

Component Category Monthly Annual
House Rent Allowance 4,080 48,960
Leave Travel Assistance X 850 10,200
Food Card 1 500 6,000
Personal Allowance 7,570 90,840
GROSS BOUQUET OF BENEFITS 13,000 1,56,000
TCS Confidential
TCSL/DT20163735892 TATA CONSULTANCY SERVICES
Tata Consultancy Services Limited

Deccanpark, Mo 1 Softweare Uinits Layout, b

i, Hyderabad 500 087 india
A0 X
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TCE Careers Servicelins: 18040 209 3111 Email carcers@tos. com




Tech Mahindra Limited
Info city, Mi-tech City Layout !
Madhapur, Hyderabad 500081,India

Tel: +91 40 3063 6363
E ' Fax: +91 40 2311 7011

techmahindra.com

A connect@techmahindra.com
a ' n I a Registered Office:
Gateway Buildin%}, Apollo Bunder
Mumbai 400001, india
CIN L64200MH1986PLC041370

Ref: 706425/1709244/ELTP 23-JUL-2019

Mr. Venkata Manikanta Tanguturi
Nandalur (Ap) - 516150
Mobile: 9491422721

Subject: Offer of Appointment

Dear Mr. Venkata Manikanta Tanguturi
It is our pleasure to welcome you to Tech Mahindra Limited.

1. With reference to our discussions, we are pleased to offer you an appointment in our organization as
Associate Software Engineer at Band 'U' and Sub Band 'U1' under ELTP Scheme.

2. You will be on probation for a period of 6 months from the date of joining the Company during which you
will be on training. The training program called "Entry Level Integrated Training and Enablement"(ELITE)
will include classroom training as well as on-the-job training. In case your performance is not found
satisfactory during the period of probation, the Company may choose to terminate your services with
immediate effect without serving written notice or pay in lieu of notice.

3. Unless informed in writing of the extension of your probation period, for whatsoever reason/s, your
employment with the Company will stand automatically confirmed upon successful completion of probation
period including successful completion of the ELITE program and satisfactory performance on the job.

4. Your remuneration while on probation has been detailed in Annexure A. Upon confirmation, your "Annual
Total Cash Compensation" will be Indian Rupees 3,25,000 (Rupees Three Lac Twenty Five Thousand
Only). Please refer Annexure B for details on the compensation and statutory deductions.

5. Your remuneration package is strictly confidential between you and the Company and should not be
discussed with anyone nor divulged to anyone in any manner whatsoever.

6. This offer is valid subject to your fulfilling the following:-

e The academic criteria of minimum aggregate of 60% or as communicated to you at the time of interview;,

e Meeting the set eligibility criteria at the end of your academic course

e Meeting eligibility criteria for any Company organized training imparted prior to your date of joining and

e Submission of all necessary legal documentation pertaining to yoW; FICER
- (OF ] &% o
PLAC tE cerig & rectinology

Page 1 of 26




Tech Mahindra Limited
Info city, Hi-tech City Layout .
Madhapur, Hyderabad 500081,India

Tet: +91 40 3063 6363
E c Fax: +91 40 2311 7011

techmahindra.com

B connect@techmahindra.com
a ’ n ra Registered Office:
Gateway Building, Apolio Bunder

Mumbai 400001, India
CIN L64200MH1986PLC041370

ANNEXURE - B

' NAME | Mr Venkata Manikanta Tanguturi

| TITLE ~ Associate Software Engineer

' BAND U1

' LOCATION | PUNE

| { Per Annum

| COMRONENTS | (Allfigures in INR)

' BASIC (@30% OF TOTAL FIXED PAY) 85,037

' HRA (@50% OF BASIC) | 42,519
' BONUS / STATUTORY BONUS i; 24,000
' EMPLOYER'S CONTRIBUTION TO PROVIDENT FUND (@12% OF BASIC PAY) | 10,204

| FLEXIBLE COMPONENTS OF TFP = 1,21,695

| TOTAL FIXED PAY.....ccourrmmrerrernsreessnns (A) ; 2,83,455

| TOTAL VARIABLE PAY (TVP)......... (B) | 31,496
' ADDITIONAL BENEFITS.......cccooveeeeee ) | 10,049

| GRATUITY 7 4,091
' INSURANCE PREMIUMS (towards GTLI, GMIP AND GPAI) | 5,958

' TOTAL COST TO COMPANY.............. (D) = (A) + (B) + (C) ; 325,000

1. Salary: Your salary will be paid monthly through bank transfer on the last day of the month, for which you
would be required to open a Bank A/c with any of the Company specified Bank/s. Disbursement of Salary is
subject to your regular attendance, submission and updation of Permanent Account Number (PAN) details
in the Company's records.

2. Flexible Benefit Plan (as applicable): You are eligible to choose a combination of the Components as
mentioned below, subject to the individual maximum limits as mentioned against each of them, balance if
any shall be paid as taxable amount under Additional Personal Pay

Component Max Limit
Leave Travel Assistance 12, 000
Meal Card 26,400

(Contd...)

Page 5 of 26




BIBYJU'S

Offer Letter
Date: 05/02/2021
Dear Marri Venkata Revanth,

We congratulate you on the successful completion of the Fixed Term Traineeship with us. Upon evaluation of
your performance, we would like to offer you the position of Inside Sales Associate - Sales, under Regular
Employment w.e.f 08/02/2021.

The details of your employment will be as follows:-

Department : Business Development
Designation . Inside Sales Associate - Sales

Role Location / Work Location : ISA Bangalore

Virtual Onboarding Date : 08/02/2021
Employment Type . Regular
Compensation Details

Fixed Compensation : 500000 INR
Variable Compensation : 300000 INR

The company shall be entitled to deduct, from the above remuneration payable to you, the following
contractual, statutory and compulsory deductions:

Provident Fund
Income tax deducted at source at the rates applicable

1

2

3.  Employment/Professional Taxes

4. Dues to company including loans and advances
5

Any other applicable statutory deductions

The income Tax liability with regards your salary and perks and will be governed by the tax laws of the country
as applicable from time to time.

You will be governed by and agree to abide by the General Terms & Conditions of Service of the Company and
the provisions of the company’s Code of Conduct, which will be mentioned in detail in the appointment letter,
issued on the date of joining.

You are requested to join the services of the Company by no later than 08/02/2021, failing which you may
please consider the offer to be withdrawn.

We take this opportunity to thank you for the interest you have shown in our organization and look forward
to welcoming you on-board for a fruitful career with us.

R !

. . o . SaE T OFF\'CE fechnotody

To accept the offer, kindly sign the document digitally and submit. p(AC N ngine=rin B
sttt of & e yana" 3
Yours sincerely, gigdartha W : N,uf‘ T AP
gigganh? £17 593 ch

Think & Learn Pvt. Ltd. Accept Job Offer by signing below puT? ur *®
Human Resource signature: Z4/71 venkata revantl

marri venkata revanth (Feb 6, 2021 00:44 GMT+5.5)

This is a system generated confirmation letter that does not require an authorized signature.



Cognizant

27-Apr-2019

Dear Vijayalakshmi Mabbu,
B.Tech/B.E., Computer Science & Engineering
Siddharth Institute of Engineering and Technology

Candidate ID — 12942049

In continuation fo our discussions, we are pleased to offer you the role of Programmer Analyst Trainee in Cognizant Technology Solutions India Private
Limited ("Cognizant").

During your probation period of 12 months, which includes your training program, you are entitled to an Annval Total Remuneration (ATR) of Rs.338,005/~. This
indudes an annual incentive indication of Rs.20,000/- as well s Cognizant's contribution of Rs.21,005/- towards henefits such as Medical, Accident, Life Insurance
and Gratuity. The break up is presented in Annexure A.

On successful completion of the probation period, clearing the required training assessments and subject fo you being part of o delivery project, your annual Total
Remuneration (ATR) would stand revised to Rs.383,755/~. This includes an annual incentive indication of Rs.20,000/- as well as Cognizant's contribufion of Rs.
21,755/ - towards benefits such as Medical, Accident, Life Insurance and Gratuity.

Your appointment will be governed by the terms and condifions of employment presented in Annexure B. You will also be govemed by the other rules, regulations and
practices in vogue and those that may change from time to time. Your compensation is highly confidential and if the need arises, you may discuss it only with your
Manager.

Cognizant is keen that there is a secure environment for dlients and internally too. You are required fo be registered with the National Skills Registry (NSR) and provide
the ITPIN while joining the organization. Please refer Annexure B for more details.

Please note

« This appointment is subject to safisfactory professional reference checks and you securing a minimum of 60% aggregate (all subjects taken info consideration) with no
standing arrears in your Graduation/Post-Graduation.

* Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your right to work in India and other such documents as Cognizant may
request.

We look forward to you joining us. Should you have any further questions or clarifications, please log into hitps://campus2cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd., ]
- % \

“{&—,ﬁﬁvd’/“* PLACEMENT OFFR_oEK
Suresh Bethavandu Siddartha institute of Enginecning & Technology
Glohal Head-Talent Acquisition Siddartha Nagar Nargyanavanan Road
| have read the offer, understood and accept the above menfioned terms and conditions. PUTTUR 517 583, Chuttoor (DL.) a.e%
Signature : Date:

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

Annexure A
Name: Vijayalakshmi Mabbu Designation: Programmer Analyst Trainee
SI. No. Description Monthly Yearly
] Basic 8675 104,100
2 HRA @60% of basic* : 5205 62,460
3 Conveyance Allowance* 800 9,600
4 Medical Allowance* 1250 15,000
5 Company's contribution of PF # 1041 12,492
6 Advance Statutory Bonus*** 2000 24,000
7 Special Allowance* 5779 69,348
Annual Gross Compensation 297,000
Incentive Indication (per annum)** 20,000
Annual Total Compensation 317,000
Company's contribution fowards benefits (Medical, Accident and Life Insurance) 16,000
Gratuity 5,005
Annual Total Remuneration 338,005

As an associate you are also entitled to the following additional benefits:

* Floating Medical Insurance Coverage

* Round the Clock Group personal accident Insurance coverage

® Group Term Life Insurance Coverage

» Employces' compensation insurance benefit as per the Employees' Compensation Act, 2010

* Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per Payment of Gratuity Act

» Women associates joining Cognizant will be entitled to Maternity leave as per the Matemity Benefit (Amendment) Act, 2017

# PF is contributed at 12% of your basic. If you are an Infemational worker, it s contributed at 12% of your monthly gross compensation excluding HRA.

* Flexible Benefit Plan: Your Compensation has been structured to ensure that you are adequately empowered to apportion components of your salary in a manner
that suits you the best. This plan will enable you to

1. Choose from a bougquet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Optimize your eamings

** Incentive Indication: Incentive amount may be higher, lower or il as per the terms described herein. The incentive program is discrefionary, subject to change,
and based on individual and company performance. Itis pro-rated to the duration spent with Cognizant India for a calendar year and will be paid to you only if you are
active on Cognizant's payroll on the day the incentive is paid.

*** Language Premium: This allowance is applicable only for Japanese, German & French language. It will be paid along with the Apr, July, Oct and Jan payroll for
the previous quarter and will be subject to tax deductions as applicable in India. The amount will be pro-rated to the duration spent with Cognizant India and will be
paid out on the condition that you continue to use the foreign language skill as required by your role/project/account.

**** Advance Statutory Bonus is i line with the provisions of Payment of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will result in a change in the Net take home salary and the Annual
Gross Compensation will remain the same.
Cognizant has made this offer in good faith after expending significant time and resources in the hiring process. We hope you will join us, but appreciate your right to

Rl'gd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



HCL TECHNOLOGIES LTD,
Corporate Identity Number: LY4140DL1981PLO046360
Technology Hub, Speclal Economic Zone ;
Plot Ho : 34, Sector 126, NOIDA 201 304, UP, India.
T+91 120 6125000 F +91 120 4683030
Registerad Office: 506 Siddbiarih, 96, Nehru Place, New Deisi-110019, India
www heltech,com

wew holoom

OFFER and APPOINTMENT LETTER

Offer Release Date: June 3, 2021

Dear Yaswanth kannali,
1-31, chinna Anjimedu, Anjimedu, Yerpedu, Tirupathi,
Andhra Pradesh, India, 517619

Dear Yaswanth kannali,

Congratulations! With reference to your application and subsequent discussions with us, we are pleased to inform you that you have
been selected for employment with HCL Technologies Ltd. as MEMBER TECHNICAL STAFF at E1.

We take this opportunity to thank & appreciate your decision to join HCL. You are requested to join us on or before June 30, 2021 at
9 AM.

The details of your compensation and benefits package along with the terms and conditions of employment applicable from the date
of your joining are annexed herewith. As confirmation of your acceptance, please sign the duplicate copy of this Offer and
Appointment Letter along with the Annexures and submit the same to Adarsh Naidu at the address mentioned above.

Welcome onboard! We look forward to a mutually fruitful association.

For HCL Technologies Limited,

NT OFFICER
Siddartha-nstitute of Engmeenng & fechinoloyg,
Siddartha Nagar Narayanavanan Road

PUTTUR 517 583, Chittoor (DY) (A€

Amrita Das

Vice President, Head-Glohal Rewards

SIGNATURE OF EMPLOYEE:

V o [ o7 A
e ey T R e e R T D e



ZensSay

: Registered Office :Zensar Technologles Limited, Zensar Knowledae Park, Plot No. 4, MIDC Kharadi,

Olf Nagar Road,.I?une 411014, India. Tel. ; +91 (20) 66057500, 27004000 Fax : +91 (20) 66057888 CIN: 72200PN1963PLC01'§§21

SRF No.: 0068837_12 Date: 9-Apr-2021
To,

Anil Kumar

Sub: Offer of Employment

Dear Anil Kumar,
"This is with reference to the offer letter dated 21-Dec-2020.

As you have successfully completed your training and have passed the test conducted by the Company, we are

pleased to offer you the role of Jr.Software Engincer at Zensar. Please accept our heartiest congratulations and
warm welcome to the Zensar family,

You will be onboarded on the designated role from 01-Apr-2021, and your ‘Annual Compensation’ is attached
herewith as in Annexure — A, The terms and conditions of employment are in Annexure-B and shall supersede
the terms and conditions mentioned in the offer letter dated 21-Dec-2020.

Annexure -D is towards Undertaking for two years.

Although you are allowed to work from anywhere / from your home at this point of time, you can be required
to physically report to any locations of Zensar across India and rendered your services accordingly.

For all legal and practical purposes, your place of employment shall be Hyderabad DLF Cyber City, 1st, 8th &
9th Floor, Block 3, Plot No: 129-132, APHB Colony, DLF Cyber City, Indira Nagar, Gachibowli, Hyderabad,

Telangana - 500032 and based on this, all statutory compliances with regard to your employment, shall be done
by Zensar".

Please confirm your acceptance of this offer by signing and returning the duplicate attached.

Yours Sincerely,

N n?w:ﬁ’»/

“eCchoalCih

For Zensar Technologies Limited p{_ﬁgﬁ

E c X
3iddartha institute ot Engineerntny
R Siddartha Naga! Marayanavanan »

. + Ty wk i,f',
PUTTUR 517 583, Chwreo! )

Sanjeeva Maithani
.Associate Vice President - HR

Encl: Annexure — A (Salary Structure),
Annexure — B (Terms and Conditions of employment)
Annexure — C (Document Check List)
Annexure —- D (Undertaking)

c. aesl vaefl

ARG

www.zensar.com




‘ 'Zens.s#

i fco. iled, Zensar Knowledge Park, Plot No. 4, MIDC Kharadi
Registered Office :Zensar Toch ‘oéﬁow;:';;,um (20) 66057888 CIN: 72200PN1963PLC012621

Off Nagar Road, Mina 411074, India, Tel. : +91 (20) 66057500, 27

Annexure - A

Name: Anil Kumar
Designation: Jr.Software Engineer
Location: Hyderabad

Component Annual Gross (INR) Description
Basic 192000 Base salary component.
This is used towards HRA / CLA, LTA, and

Customized Allowance Pool* 79725 Children’s Education. You may want to split the
basket as per your tax plans.
Paid out as per the Payment of Bonus Act if
Basic is less than 21000

Bonus 16000
Total 287725
Company’s contribution to PF 23040 12% of Basic
Gratuity 9235 As per Gratuity Act
Gross Compensation 320000
Group Personal accident sum Insured is Rs. 1150000/- Please refer to
Insurance policy
Up to four family members (in order of:
Group Health Insurance Associate, Spouse, 2 Dependent Children
Scheme 660z below age 25) are covered up to a limit of Rs.
2,00,000/- P.A
; Sum Insured is Rs. 5,00,000/- Please refer to
Term Life Insurance |
policy
Total Cost to Company 326605
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HCL TEGHMOLODIES LT, 4
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OFFER & APPOINTMENT LETTER

Offer Release Date: August 14, 2020

Dear Ashoka Chattu,
MangaNellore(v&p)
Sullurepeta{M, Nellore,
Andhra Pradesh, India, 524121

Dear Ashoka Chattu, service

Congratulations! With reference to the interviews conducted by HCL Technologies Ltd (herein referred as “HCL” or
“Company”), we are pleased to inform you that you have been selected for employment in our organization as Software
Engineer in band E1.

In the coming year, keep aspiring for change and be known for your thoughts and your work; be the catalyst that this
fast changing world needs; keep sharpening your skills and investing in yourself; and last but not the least — keep your
work and life in perfect balance, hecause that is the prerequisite for success.

You are requested to join us on August 20, 2020 at 9:00 A.M at the following address Chennai SEZ-ELCOT-SDB3-U2-2F-5F
Your joining would be subject to successful completion and compliance with the pre joining requirements as applicable.

We at HCL believe in our colleagues showing flexibility and willingness to be deployed and rotated across the various
locations, geographies and subsidiaries including our Infrastructure , BPO division ete. In line with the same approach,
we look forward to your being flexible towards your placement in the Company. Your growth in this organization will be
in line with your capabilities.

Your Terms and Conditions of employment are detailed in this offer and appointment letter and appended annexurel(s)

Your Total Compensation will be INR 2,85,000 per annum, outlined in Annexure 1.

You will be required to sign a service agreement of 24 months with a surety amount of INR 1.25 Lakhs, This amount
shall be payable to the Company conly on the event of your separation from the company before 24 months from the
date of Joining.

You will be on probation for a period of 12 months from the date of your joining. The general terms and conditions
governing your employment are outlined in Annexure Ii.

On the date of joining, you would be required to submit the documents listed in Annexure 1ll. Please note that the
submission of all listed documents is essential for the validity of your appointment in the Company.

Annexure [V provides details on the various compensation components and selected benefits that we offer you as a

part of the HCL family. A{F?_’/
EMENT OFFICER
¢ Mloke

Siddartha insutute of Engineenng 3 "ec l\ﬂ(u

HCL Confidentflddartha Nagar Narayanavanan Roag HCL



HOL TECHNOLOGIES LTD.

Gorporate identification Number: L74140DL1891PLCO463E0
8-39, Sector 1, NOIDA 201 301, UP, Indiz
T. +81 120 4024700, 3337000 F: +91 120 24256833

fegistered Office: 806 Siddharth, 96, Nehru Place, New Defni- 110019, inda.

www holtech com
e hed com
Annexure 1
COMPENSATION PLAN
Name Ashoka Chattu
Band El
Designation Software Engineer

mtv

Bsic Sry

Sy i
LS {in

Chennai
in INR)

16,962

House Rent Allowance

Advance Statutory Bonus

3,392

Food Wallet

Holiday Allowance

Flexi Basket*

Compensatory Allowance

TOTAL: Monthly

20,354

TOTAL: Monthly Components : Annualized

244,248

Prosdent Fnd

24425

Medical Insurance Premium/ESIC 6,613
Gratuity 9,786
TOTAL : Retirals 40,824

performance Bonus (in Rs.)

Engagement PB (paid monthly) @ 100% achievement
levels

TOTAL: Variable Components

COST TO COMPANY

- Flexi Bas!

Fuel Reiursent and Car int nce Crge

HCLT Confidential

Lo

Signature o mmee:
F o 4
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Ref: TCSL/DT20184323545/1259515/Chennai
Date: 16 July 2019

MR. BABU L M

6-49 Kalyanapuram,

Chida Spinning Mill Opp, Tirupathi,
Andhra Pradesh-517583.

Tel# 919063456752

Sub: Joining Letter
Dear Mr. Babu L M,

We would like to take this opportunity to extend a very warm welcome to TATA Consultancy Services
Limited (TCSL) family.

We are pleased to inform you that your joining date at TCSL will be 19th August 2019 and your
training location is Chennai . This has been provided considering your preference and business
requirements.

Kindly report at the address shared below by 08:30 AM on the date mentioned above.

Tata Consultancy Services Limited, 1/G1

SIPCOT IT Park Navalur PO,

Siruseri, Tamil Nadu 600119,

Chennai, Tamil Nadu-600119.

(Route map of the TCS Xperience Program Center can be viewed on TCS NextStep>> ILP
Corner>>ILP Centres)

Contact Person: Mr. Antony Arockianathan
Phone: 9104467439032

Email Id: antony.arockianathan@tcs.com
(Contact Hours: Monday - Friday, 9 AM to 6 PM)

~
»
—
OFFICER
of Enqn:-onnu
1g9a Naraymlavari

(N
_ Pi_AC EMENT
Siddartha INstityte

Siddarth, N, & "echnogmy,

pUTTUR X N Roaq
517 585, Chittcoy 10t)) (A @y
Private and Confidential TATA CONSULTANCY SERVICES Page | 1
Tata Consultancy Services Limited
Akruth Business Port Gareway Park Road NOL13 MIDC Andhard Mumbal 400 093 india

Tel 91 22 6770 GRGE Fax 91 22 6779 6855 Website wyww.lCs.com
Registered Oifice Nirmal Buillding 9th Floor Nardman Podnt Slumbal S00 021



We look forward to you joining us on an enriching career with TCSL. Together, let us take this
organization to greater heights!

Gear up to experience the future!!

Warm regards,

Geo

Damodar Padhi Click here or use a QR code scanner from your
Vice President & Global Head - Talent Development| ™oPile to validate the joining letter

Private and Confidential TATA CONSULTANCY SERVICES Page | 3
Tata Consultancy Services Limised
Akeuti Busingss Port Gateway Park Road NOL13 MIDC Andhori 8umbail 400 093 India
Tel 91 226779 GEGE Fax 91 22 67796855 Website wwwics.com
Raegistened Office MNiemal Buibding 9ch Floor Marman Point 8lumbal 400 21
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) Mindtree
Date:04-Jul-2019

To

Bhuvaneswari A G
PUTTURU

Dear Bhuvaneswari A G,

Sub: Offer_of Traini { Emnl

1. This has reference to the selection process for employment opportunity at Mindtree in the campus of Kalinga.
2. We take pleasure in informing you that you have been selected for appointment in Mindtree as an ENGINEER
in the competency Level C1 subject to the following terms and conditions.

2.1. a) You should complete the Degree which you are now pursuing without any backlog (subjects where you
have not obtained the passing marks) at the time of joining

b) Secure 65% aggregate in the degree. Aggregate is calculated as follows:

(Total of marks obtained in all the subjects from the first to last semester)
Aggregate =

(Total of maximum marks in all the subjects from first to last semester)
Aggregate % = Aggregate * 100

c) Provide a copy of the degree certificate or provisional degree certificate along with mark
sheets of all semesters on your day of joining.

2.2. You shall initially undergo training at Mindtree, Kalinga, Bhubaneswar, Odisha and undergo Orchard
Learning Programme conducted by Mindtree, Kalinga which helps you to transition to the Corporate world
of technology solutions. The details of the programme are provided separately.

2.3. Your joining location would be Mindtree Kalinga, Bhubaneswar and joining date wou communicated in

subsequent mails.
o ,15‘ -
PRACEWMENT DFFRIGER

Siddaring g A Evaeer e &

“echnoio
- DG
Siddartha Naqgy Marayanavapan Road

PUT TUR - 517 G583, Chi'YuO( (Dt,)(A.P)

—

AG BHUVANESWARL {(Jul 5, 2059)

Mindtree Lid £ + 91 80 je 4000 Candidate No: TN/EOO11342/19
RVCE Post, Mysore Road E 91 80 4706 4100

Bangalore 560 059 W wwwanindtree. com
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Enclosed: Annexure to your Offer of Employment

Acceptance of the offer

I, Bhuvaneswari A G, agree to accept the employment on the terms and conditions mentioned in this
Offer of Employment and the annexure.

Your Signature

- GBna]

5 G BHLANESWAR] (Jul &, 2019

Your Name in Capital letters | BHUVANESWARI A G

Annexure 1

Compensation stack during the Orchard Learning Program (from the date of joining till the date of

confirmation)
Name : Bhuvaneswari A G
Competency : C1
Designation : ENGINEER
Stipend : INR 22,000 per month.

Payment will be after deduction of below amount from the monthly stipend:

e INR 6000 per month covering for accommodation on twin share basis on a subsidized cost
(excluding food expenses )

e Food expenses will have to be borne by you.

¢ Premium for Insurance which is INR 500 per month.

e Applicable taxes like Professional tax and Income tax, prevailing at the time of pay out.

You will be covered for Insurance benefits as prevailing at the time of joining. The following are the
coverage for 2019 - 2020 for your reference. You will get more details on joining.

e Group Medical Coverage (GMC) for you and your family. The standard coverage under GMC is
INR 400,000 per annum per family.Family means your spouse and children (up to 2 children).
Parents/Parents-in-law or siblings or any other relationships are not covered.

e Group Term Life (GTL) coverage for you and is up to INR 2,000,000.

e Group Personal Accident (GPA) coverage for you and is up to INR 1,500,000.

More details will be provided at the time of joining.

Mindiree Lid T -+ 981 30 6706 4000 Candidate No: TN/EOO11342/19
RVCE Post, Mysore Rouad ¥ 91 84 6746 4100

Bangalore 560 0589 W wwwomindiree.com 3
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OFFER & APPOINTMENT LETTER
Offer Release Date: January 12, 2021

Dear G Dovika,
1-19,regallu road, Chittoor,
Andhra Pradesh, India, 517122

Conpgratulations! With reference to the interviews conducted by HCL Technologies Ltd (herein
referred as "HCL" or "Company”), we are pleased to inform you that you have been selected for
employment in cur organization as Software Engineer in band E1.

In the coming year, keep aspiring for change and be known for your thoughts and your work; be the
eatalyst that this fast changing world needs; keep sharpening your skills and investing in yourself;
and last but not the least — keep your wark and life in perfect balance, because that is the
prerequisite for success,

You are requested to join us on January 18, 2021 at 9:00 A0 at the lollowing address Chennal-SEZ,
Kanceehpuram, ETA 1, #33 Your joining would be subject to successlul completion and compliance
withthe pre joining requirements as applicable.

We at HCL believe in our colleagues showing flexibility and willingness to be deployed and rotated
across the various locations, geographies and subsidiaries including our Infrastructure , BPO division
etc. In line with the same approach, we look forward to your being flexible towards your placement
in the Company. Your growth in this organization will be in ne with your capabilities.

Your Terms and Conditions of employment are detailed in this offer sand appointment letter and
appended annesure{s)

' MENT OFFHJER
Your Tatal Compensation will be INR'2,60,000 per annum, autlined in ﬂmnegurg iy it nstitute of Engineening & Tachnolous

Road

vanan
Nagar Naray vana
2 AP

Siddarth e
You will be required to sign a service agreement of 24 months with a surety ;‘m(mum o INR3 L2507
Lakhs. This amount shall be payable to the Company only on the event of your separation from the

company befare 24 months from the date of Joining.

You will be on probation for a period of 12 momhs from the date of your joining, The general terms
and conditlons governing your employment are outlined in Annexure ||

1
HCL Confidentin

Signature of Employee:
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Staffing | Search & Selection | HR Solutinns | Inhouse Services

Date :13/07/2021

To
D Fareeda
(Code: )

Provisional Offer Letter

We are pleased to offer you employment in our organization at Randstad India Pvt. Ltd as Associate- Quality
Engineer. Your services are being deputed to Cognizant Technology Solutions India Pvt Ltd on the following
terms and conditions:

e Your employment will be valid from 16/07/2021

e Your Salary CTC will be INR 699,996.00 per annum (as per Annexure 1) and will be paid out basis your actual
joining date.

e Your employment is subject to completing our onboarding process, which requires you to :

a. Complete on the Randstad portal:
s Employee profile form
u Statutory Nomination forms like ESIC, PF, Mediclaim etc.

b. Upload proofs of your documents:
= Government mandated ID proof: Aadhar Card and PAN
= Address Proof (Any one): Voters ID, Passport, Driving License, Ration Card etc.
= Copy of both Educational certificates & Previous employment documents.
w Bank Details for Salary processing: Copy of cancelled cheque.

Please note that this is only a provisional offer of employment for a fixed term and is not to be construed as an
appointment letter. A detailed appointment letter would be issued to you once you fulfill our employment terms and
conditions & upon conflrmation of joining duty by the manager.

The next step is for you to log into Randstad Direct, our employee portal to accept this offer.
You will soon receive an email and SMS on your registered number with a link to the online portal and your OTP to login.
A User guide is also available to help you complete formalities on/before your DOJ.

You shall report for work on 16/07/2021 .In case you fail to join the company by the scheduled date,you would be
breaching the contract with the company in which case you agree to pay a penalty equal to 1(one) months Gross salary
to the Company.

Please get in touch with us for any queries.
Wishing you the very best!

Yours truly, p \ga

dha institute ot Engine
ar Narayanavan
o 1LY A @

sidda
giddartha N2g YA
PUTTUR 517 g4, Chitts

an Road

For Randstad India Pvt Ltd.

S oot

Authorized Signatory
Balakrishnan S§
Head - HRSSC

Registered Office :

Randstad India Private Ltd

Randstad House,

Old No. 5 & 5A, New No. 9, Pycrofts Garden Road,
Nungambakkam, Chennai 600 006.

P +91 (0) 44 66227000 F +91 (0) 44 66227474
www.randstad.in:

ering & fechnoogy
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Annexure I: Salary Breakup

Basic 23,333.00 279,996.00
House Rent Allowance 9,333.00 111,996.00
Statutory Bonus 1,944.00 23,328.00
Other Allowance 113,671.00 164,052.00
Telephone Reimbursement 2,333.00 27,996.00
Leave Travel Allowance 1,944.00 23,328.00

Vehicle Reimbursement 2,400.00 28,800.00

Gross Salary 54,958.00 | 659,426.00
Employer's Contribution to EPF 2,800.00 33,600.00
Insurance 575.00 6,900.00
CTC (Cost to the company) 58 333.00 1699,996.00
Employee's Contribution to EPF 2,800.00 33,600.00

52,158.00 1625 896.00

Net take home = (Gross salary- Total deduction)

* Income tax, Proffessional tax and LWF as applicable will be deducted.
* All the taxes will be deducted as applicable by law.Your salary is strictly confidential.

For Randstad India Pvt Ltd.

ket by

Authorized Signatory
Balakrishnan S
Head - HRSSC
undefinedundefined
Registered Office :

Randstad India Private Ltd

Randstad House,

Old No. 5 & 5A, New No. 9, Pycrofts Garden Road,
Nungambakkam, Chennai 600 006.

P +91 (0) 44 66227000 F +91 (0) 44 66227474
www.randstad.in :
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TATA

Offer: Computer Consultancy
Ref: TCSL/DT20184394237/Bangalore
Date: 21/06/2019

Ms. Gnaneswari Patnam
1-92,

Bazaar Street,
Tirupathi-517551,
Andhra Pradesh.

Tel# -

Dear Gnaneswari Patnam,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be ¥3,36,875/- per annum, as per the terms and
conditions set out herein. Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 48 hours, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer you will be issued a joining letter indicating the details of your joining
date and initial place of posting. You will also be issued a letter of appointment at the time of your
joining after completing joining formalities as per company policy.Your offer is subject to a

positive background check.
pL%(;EME:—;vT OFFICER

Siddartha inspitute of Enaqineerng & fachnolag,
Siddartha Nagar Narayaravanen 2229

PUTTUR 547 585 Chittoo 1DLA

TCS Confidential 1
TCSL/DT20184394237 . i A RIEE TR - 4 ; g
TATA CONSULTANCY SERVICES
WYDEHE RC-1 COR, 82, ERIF Whitefield, Bangalore 5640 066 Indis
Pl @ 806724 7000 Fax: 91 80 2847 01 14 Wealbsite: wynas Is.00m
Begistered Oifice Momal Budding, 9th Floar, Mariman Point, Mumdsal 400 021

LS Careses Serviceline: 1800 200 3111 Email: careersibboscom



Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

K Ganesan Click here or use a QR code scanner from your mobile
Global Head Talent Acquisition & AIP o validate e ofiaristter

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCSL Centres
Annexure 3: Confidentiality and IP Terms

TCS Confidential 11
I e TATA CONSULTANCY SERVICES

OCK, 22, EPIF Whitef
A4 000 Fax: 9T 80 2841 01 14 Websine:
Blrnal Boodeling, 9th Floae, Marbman Polnd,

el Bangalore 560 066 India

A DG00I
terrdsad 400 021

reicetine: 1800 200 3111 Email: careersgitocs.com



TATA

GROSS SALARY SHEET Annexure 1
Name Gnaneswari Patnam
Designation Assistant System Engineer-Trainee
Institute Name Siddharth Institute Of Engineering & Technology
Table 1: Compensation Details (All Components in INR)
Component Category Monthly Annual
1) Fixed Compensation e
Basic Salary b 10,200 1,22,400
Bouquet Of Benefits # - i 13,000 1,56,000
2) Performance Pay**
Monthly Performance Pay 1,700 20,400
Quarterly Variable Allowance* 600 7,200
3) City Allowance 200 2,400
4) Annual Components/Retirals
Health Insurance*** = b NA 7,900
Provident Fund B 1,224 14,688
Gratuity - 490 5,887
Total of Annual Components & Retirals 1,715 28,475
Retention Incentive NA 0
TOTAL GROSS 27,415 3,36,875

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-oul on a quarterly basis upon successful completion of the Initial Learning Programme.

**The Performance Pay is applicable upon successful completion of the Initial Learning Programme.

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual
House Rent Allowance 4,080 48,960
Leave Travel Assistance 850 10,200
Food Card sl - 500 ; 6,000
Personal Allowance 7,570 90,840
GROSS BOUQUET OF BENEFITS 13,000 1,56,000
TCS Confidential
LSl ta i TATA CONSULTANCY SERVICES
VYDEHT RBC-1 BLOCE, 82, EPIR Whitefield, Bangalore 560 066 India
Tl 91 B0 G724 J000 Fax: 91 80 2847 01 14 Website: wawrel 1Ce.oom
Registered Office Moomal Buidding, 9th Floor, Markman Point, Momdsad 400 D21
S Caresrs wbcelinee: 1800 309 3111 Email: careersgitocs.com
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TATA

Offer: Computer Consultancy
Ref: TCSL/DT20195667094/Hyderabad
Date: 06/04/2021

Ms. Koundinya Harichandana T
2-47Gattu Village,

Sri Krishna Temple,
Puttur-517583,

Andhra Pradesh.

Tel# -

Dear Koundinya Harichandana T,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be ¥3,36,877/- per annum, as per the terms and
conditions set out herein.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore/ TCS Xperience (detailed under
Terms & Conditions). You will also be issued a letter of appointment at the time of your joining
after completing joining formalities as per company policy. Your offer is subject to a positive
background check. =

PLACEMENT OFFICER
Siddartha institute of Engmecrning & Technoloy,

TCS Confidential Siddartha Nagar Narayanavanan Road 1

TCSL/DT20195667094 M CONS ULTANCY SERVRCES 583, Chittoor (D) (AP
Fata Consullancy Services Limited
weare Linits i, Madbapurn Hyderabac

13 Sl } BEGS 2222 Websit

SO0 DET India

D RAOOETY

wibral 400 021

rnal Buildima, Srh Floor, Marirman P

200 3111 Emadl carnsers@ios. com



Withdrawal of Offer

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not

interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining

letter, the offer will stand automatically terminated at the discretion of TCSL.
We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

Girish V. Nandimath Click here or use a QR code scanner from your mobile

Global Head Talent Acquisition & AIP Yo yBliate Mg eriaripusy

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and IP Terms

TCS Confidential

TCSL/DT20195667094 FTATA CONSULTANCY SERVICES
Tata Consultancy Services Limited
D npark, No 1 Software Units Lavout, Madhapur, Heede

Webaite: W
r. Marirman §

2R S0 &GS 2000 Fax: 91 4
sod O e Mirmal Building, 9th
TS Carear Fwirelines:

@

| Email carsers@ios. com
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GROSS SALARY SHEET Annexure 1
Name Koundinya Harichandana T
Designation Assistant System Engineer-Trainee
Institute Name Others
Table 1: Compensation Details (All Components in INR)
Component Category Monthly Annual
1) Fixed Compensation
Basic Salary . 14,784 1,77,408
Bouquet Of Benefits # A 7,646 91,752
2) Performance Pay**
Monthly Performance Pay 1,700 20,400
Quarterly Variable Allowance* 600 7,200
3) City Allowance 7 200 2,400
4) Annual Components/Retirals
Health Insurance*** o NA 7,900
Provident Fund I 1,774 21,289
Gratuity 711 8,533
Total of Annual Components & Retirals 2,485 37,722
TOTAL GROSS 27,415 3,36,877

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore / Xperience Program.

**The Performance Pay is applicable upon successful completion of the TCS Xplore / Xperience Program.
*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual
House Rent Allowance - 5,914 70,968
Leave Travel Assistance 1,232 14,784
 Food Card 500 6,000
GROSS BOUQUET OF BENEFITS 7,646 91,752

TCS Confidential

TCSL/DT20195667094

TATAR CONSULTANCY SERVICES

Tata Consultancy Services Limited
Inits Layout, Ma 3
M0 Tax Wl 40 66

v, Marirmean Point,

wiretinse 18 2000 3111 Emnail: carseersei

P OET India
iy
s 2 1

& AT
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TATA

Offer: Computer Consultancy
Ref: TCSL/DT20184319573/Hyderabad
Date: 09/10/2018

Ms. Lalithya V

D/No 1-225Ramulugudi Street,
Opp.Police Station,Gangadhara Nellore,
Chittoor-517125,

Andhra Pradesh.

Tel# 91-9441914985

Dear Lalithya V,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be
assigned a role in the Cyber Security Practise (CSP) Unit, which is subject to change as per the
business requirements of TCSL.

Your gross salary including all benefits will be ¥3,36,875/- per annum, as per the terms and
conditions set out herein. Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 48 hours, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer you will be issued a joining letter indicating the details of your joining
date and initial place of posting. You will also be issued a letter of appointment af.the time of your

positive background check.

siddartha institute of Engineenng & Technology
Siddartha Nagar Narayanavanan Road
PUTTUR 517 583, Chittoor tD1) (AP

TCS Confidential 1
TCSL/DT20184319573 rA NS ULTANCY SERVICES
Deccanpark, Mo 1 Softvian
Fsl: 21 A0 &BH 2008
H'-‘f«ﬂfj?f‘v‘it}ﬂ"nf{{; Office Wirmal Building, oth T

TCR Careers Servicelins: FROO 200 CATSBrSETCs. ooy




TATA

Withdrawal of Offer

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not

interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining

letter, the offer will stand automatically terminated at the discretion of TCSL.
We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

K Ganesan :
Global Head Talent Acquisition & AIP foRaidalotap aSTIouS:

Click here or use a QR code scanner from your mobile

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCSL Centres
Annexure 3: Confidentiality and IP Terms

TCS Confidential 11
TCSL/DT20184319573 TATA COMSULTANCY SERVICES

Tata Consultancy Services Limited
re Units Lavout, Madhapur, Hyderabad 500 081 india
1 44 BES G O GEET 22 Sralnsite: WA T s L0
Registered OMfice Mirmal Building, 9th Floor, Mariman Point, dumbat 400 021

TES Carper: Serviceline: 1800 200 31171 Fmail caresrs@tos, com




Annexure 2

Regional Offices

Ahmedabad

Lead -Talent Acquisition

Tata Consultancy Services

infacity, Info Tower 1, 5" Floor,
Airport Road, Gandhinagar - 382 009
Tel: 079 -66712600

Fax: 079 - 66712601

Bangalore

Lead -Talent Acquisition

Tata Consultancy Services

VYDEHI RC-1 BLOCK, 82, EPIP, Whitefield,
Bangalore — 560 066

Tel: 080 — 67247000

Fax: 080 - 28410114

Chennai

Lead- Talent Acquisition

Tata Consultancy Services
415/21-24, Kurmaran Nagar,
Sholinganallur, Old Mahabalipuram,
Chennai - 600 119, Tamil Nadu, india
Tel: 044 -66162222/62194/62195
Fax: 044 - 66162555

Dethi

Lead-Talent Acquisition

Tata Consultancy Services

5™ Floor, PTI Building, 4, Parliament Street,
New Delhi - 110 001

Tel: 011 - 66506555

Fax: 011 -23311735

Hyderabad

Lead-Talent Acquisition

Tata Consultancy Services

Deccan Park, No. 1 software Units Layout,
Madhapur, Hyderabad - 500 081

Tel: 040 - 66672000

Fax: 040 - 66672222

Holkata

Lead-Talent Acquisition

TATA Consultancy Services

ODC 1-K-1, Gitanjali Park,

IT/ITES SEZ, Plot- IIF / 3. Action Area - 1, New Town,
Kalkata - 700 156, West Bengal.

Tel: 033 - 6653 0000

Fax 1 033 - 6653 0003

Lucknow

Lead -Talent Acquisition

Tata Consultancy Services

1\1, Vibhuti Khand, Gomti Nagar,
Lucknow - 226 010

Tel: 0522 - 6661001

Fax: 0522 - 6661001

WMiumbai

Lead-Talent Acquisition

Tata Consultancy Services

Yantra Park, Opp. Voltas HRD Trg, Center,
Subhash Nagar, Pokhran Road No. 2,
Thane( West), 400601

Tel: 022 - 67782000/2222

Fax: 022 - 67782190

Pune

Lead-Talent Acquisition

Tata Consultancy Services

Niyati Tiara, Ground Floor,

S.No 103/A/1/129, CTS 1995, Magar Road,
Yerwada, Pune - 411 006

Tel: 020 —-66087777

Fax: 020 - 66087107

Thiruvananthapuram

Lead - Talent Acquisition

Tata Consultancy Services

Peepul Park, Technopark Campus
Karyavattom p.o.
Thiruvananthapuram - 695 581,
Tel-0471- 2519400

Fax - 0471- 2519499

TCS Confidential
TCSL/DT20184319573

TATA CONSULTANCY SERVICES

Tata Consultancy Services Linvited
Deccanpark, Mo ¥ Software Units Lavout, Madhapur, Hyderabad 500 081 India
Pk 91 40 61 G0 GRS 2222 Welbsite: wWarsi I oom
Begistesad Ofice Mirmal Buildireg, Sth Floor, Barfman Poing, Sdumbad 400 021
P20 3111 Email carsers@ios.com
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Exploring Possibilities
S 180 000127004 Certilied Company

To, July 20, 2021

Ms. Mounika S

Job Offer Letter
Dear Mounika S,

Congratulations & Welcome aboard!

Reference to your application for employment and subsequent interviews you had with us,
we are pleased to offer you the position of Backup Engineer at U&D Square Solutions Pvt
Ltd. which is a Global Technology Support and IT Consulting Company. The Terms and
Conditions of employment are as follows:

1. Cost to the company: Your cost to the company will be Rs. 4,50,906 LPA. The
components of your fixed as well as variable salary are provided in Annexure | and
would be governed by company policies as amended from time to time.

2. Effective Date: Your date of joining will be July 21, 2021 (Wednesday) and you will
be required to report to HR at 12:30 PM through video call or reporting at office.

3. Office Location: U&D Square Solutions Pvt Ltd., 601, Kapil Zenith IT Park, Off
Bangalore-Mumbai bypass, Bavdhan, Pune - 411021 (MH). You will be required to visit
the office as per the requirement.

4. Probation: There is three months’ probation period for all new employees. You shall
be confirmed on the rolls of the company, post review of performance as well as
general conduct.

5. Working hours: The general working hours are 9, however you may be required to
work in shifts as per the business needs. In order to meet the global client
requirements, you should be willing to work in 24*7 shifts.

6. Background and Reference checks: This offer is contingent upon the successful
completion of all background and reference checks and required documentation. In
case of non- conformance, this offer letter will stand null and void. Offer has been
made based on information provided by you. In case of any discrepancy found in the
copies of documents, certificates or reference check, the company retains the right

to revoke the offer of employment at any point of time. &%Q_/
PLAEEMENT OFFICER

Siddartha insutute of Enginecnng & Technolady
Siddartha Nagasr N

rrrrrrrrr TV AT

601, 6th Floor , Kapil Zenith IT Park, Beside Maratha Mandir Lane, NDA Road, Bapdhary Ryige. 54119&} an%z(a)s'h;csa‘ I‘r}&dlg'
Tel:+91 20 22951272 | Email : contact@udsquares.net | Web: www.udsquare.ne
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Exploring Possibilities

An 180 9OGU2TO0T Dantibed fumpm,-

7. Work from Home: U&D Square is committed to providing a healthy, safe and flexible
working environment for its staff. A Working From Home (WFH) agreement provides
an opportunity for the company to invest in the diversity and inclusion of its people.
In order to ensure the safety of our staff, we encourage people to work home.
Employee must work from home as per the project requirement and to ensure
appropriate work support from home, he/she should have below Infrastructure /
Hardware at home:

The minimum requirements for Work from home facility.
Computer/Laptop Configuration

e |3 processor

e 4GB RAM

o 20% free space on C Drive
Internet Connection

You should have at least two internet connections.
e Your primary connection should be at least 10Mbps
e Backup connection can be 4G or VOLT
Power backup :
At any given point of time you should have 3 hours of power backup.
You must have a UPS or inverter with 3-4 hours of backup in case you are using a
computer, or your Laptop should be good enough to last for 3 hours.

Good Headphone with microphone option for a voice call. (Not to use small mobile
earphones / earbuds).

8. Offer acceptance: To confirm your acceptance of this offer, you are required to
respond via email to hr@udsquare.net are requested to confirm the acceptance of
this offer letter by email within 7 working day of receipt of this offer. Please send
us copy of your resignation letter within 7 working days of acceptance of your offer
letter. On your date of joining, you will be required to bring the joining documents
mentioned in Annexure Il of this letter. All these documents are mandatory and you
shall be issued an appointment letter subject to completion of all joining formalities
including documentation.

We look forward to welcoming you as a new employee at U&D Square We hope you will
find this offer acceptable as we feel that your skills and background will be valuable
assets to our team.

Sincerely,

For U&D Sgpare Solutions Pvt. Ltd.

¥ 4 : : o :/\"' ,
\\L}f,.y A/
R 75T

Laya Nigam Shrivastava
HR Manager
Signed & Accepted:
Date

601, 6t Floor , Kapil Zenith IT Park, Beside Maratha Mandir Lane, NDA Road, Bavdhan Pune — 411021, Maharashtra — India
Tel:+91 20 22951272 | Email : contact@udsquares.net | Web: www.udsquare.net
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Exploring Possibilities
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Annexure |
Name
Components of Salary Fel NILC:])th il Per Annum (in Rs.)
i 159
Basic 13,320 840
79
House Rent Allowance 6,660 920
Performance Variable
To be released Half Yearly / Annually as per Rating - =000
9
Leave travel allowance 750 000
50
Personal allowance 12,570 150840
Gross Salary 33300 429600
Provident Fund 1598 19181
Employee State Insurance 0 0
Professional Tax 200 2500
Maharashtra Labour Welfare Fund 24 24
Total 1822 21705
Net Salary
Net Salary 31478 407895
Company Contribution
Provident Fund 1753 21,035
Employee's Deposit Linked Insurance =
Employee State Insurance 0 =
Maharashtra Labour Welfare Fund 72 72
Total 1825 21107
Other Benefits
Tata AIG General Insurance 0 199
Total 0 199
Cost to Company 35125 450906
**TDS at Actual
*Medical Insurance at Actual
With Best Wishes, Accepted By
For U&D Square Solutions Pvt, Ltd.
Date:

601, 6w Floor , Kapil Zenith IT Park, Beside Maratha Mandir Lane, NDA Road, Bavdhan Pune — 411021, Maharashtra — India
Tel:+91 20 22951272 | Email : contact@udsquares.net | Web: www.udsquare.net
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OFFER & APPOINTMENT LETTER

16th December, 2019
Pasupuleti Nagamani
1/1449,Y Mpalli,
Poosalaveedi,Kadapa,516001

Dear Pasupuleti Nagamani,

Congratulations! With reference to the interviews conducted by HCL Technologies Ltd (herein referred as “HCL"” or
“Company”), we are pleased to inform you that you have been selected for employment in our organization as
Software Engineer in band E1.

In the coming year, keep aspiring for change and be known for your thoughts and your work; be the catalyst that this
fast changing world needs; keep sharpening your skills and investing in yourself; and last but not the least - keep your
work and life in perfect balance, because that is the prerequisite for success.

You are requested to join us on 18t December,2019 at 9:00 A.M at the following address Noida SEZ-Tower1-U2-
All Floors. Your joining would be subject to successful completion and compliance with the pre joining requirements
as applicable.

We at HCL believe in our colleagues showing flexibility and willingness to be deployed and rotated across the various
locations, geographies and subsidiaries including our Infrastructure , BPO division etc. In line with the same approach,
we look forward to your being flexible towards your placement in the Company. Your growth in this organization will be
in line with your capabilities.

Your Terms and Conditions of employment are detailed in this offer and appointment letter and appended annexure(s)
Your Total Compensation will be INR 2,85,000 per annum, outlined in Annexure X.

You will be required to sign a service agreement of 18 months with a surety amount of INR 1.25 Lakhs.This amount
shall be payable to the Company only on the event of your separation from the company before 18 months from the

date of Joining.

You will be on probation for a period of 15 months from the date of your joining. The general terms and conditions
governing your employment are outlined in Annexure 11,

On the date of joining, you would be required to submit the documents listed in Annexure III. Please note that the
submission of all listed documents is essential for the validity of your appointment in the Company.

Annexure IV provides details on the various compensation components and selected benefits that we offer you as a
part of the HCL family.

At the time of joining, you are required to have completed your degree without any standing arrear/backlogs.
Please share your acceptance to offer as a confirmation within 3 days of receiving this letter and sign the duplicate

copy of this Offer & Appointment Letter and Annexure(s) and submit the same on the day of joining failing which this
offer & appointment letter extended to you by HCL Technologies Ltd shall stand withdrawn without any liability.

Please note that in case you are unable to report for joining on the respecti
extended to you by HCL Technologies Ltd. will stand withdrawn without any lia

\/ "~ LR
PCACEMERT OFFICER
Siddartha Institute of Engineenng & Techrvolug:

Siddartha Nagar warayanavanan Roat
PUTTUR 517 583 Chittoot (D) (AP

HCL Confidential FICE
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ANNEXURE I
COMPENSATION PLAN

NAME Pasupuleti Nagamani
BAND E1l
DESIGNATION Software Engineer
CITY Noida
Basic Salary 14,250
House Rent Allowance 4,615
Advance Statutory Bonus 1,877
TOTAL: Monthly 20,742
TOTAL: Monthly Components : Annualized 2,48,904

o _ Retirals & Other Benefit
Provident Fund 20,520
Medical Insurance Premium/ESIC 7,357
Gratuity 8,221
TOTAL : Retirals 36,098

2,85,002 |

Insurance & Medical Benefits (in INR) ~ Max Sub limits (p.a

Term life Insurance Cover 20,00,000
Disability cover due to accident (upto) 18,00,000
NOTE:

1. Flexi Basket is only applicable in E2+ employees

2. All salary components are governed by the company policies and statutory guidelines.
3. This salary sheet is strictly confidential and must not be discussed with anyone other than your HCLT Reporting
Manager and/or your HR Manager.

4. Any personal tax liability arising out of compensation will be borne solely by the employee.
5. Gratuity to be payable as per act

HCLT Confidential Signature of Employee:

L



Cognizant

05-Jul-2019

Dear Punithmahesh Akkigari,
B.Tech/B.E., Computer Science & Engineering
Siddharth Instituie of Engineering and Technology

Candidate 1D — 13446604

In continuation fo our discussions, we are pleased to offer you the role of Programmer Analyst Trainee in Cognizant Technology Solutions India Private
Limited ("Cognizant").

During your probation period of 12 months, which includes your training program, you are entitled to an Annual Total Remuneration (ATR) of Rs.338,005/-. This
includes an annunl incentive indication of Rs.20,000/-, as well as Cognizant's contribution of Rs.21,005/+ towards benefits such as Medical, Accident, Life
Insurance and Gialuily. The break up is presented in Annexure A.

On successful completion of the probation period, dearing the required training assessments and subject to you being part of a delivery project, your annual Total
Remuneration (ATR) would stand revised fo Rs.383,755/-. This includes an annual incentive indication of Rs.20,000/-, as well as Cognizant's contribution of Rs.
21,755/~ towards benefits such as Medical, Accident, Life Insurance and Gratuty.

Your appointment will be governed by the ferms and conditions of employment presented in Annexure B. You will also be governed by the other rules, regulations and
practices in vogue and those that may change from fime to time. Your compensation is highly confidential and if the need arises, you may discuss it only with your
Manager.

Cognizant is keen that there is @ secure environment for clients and internally too. You are required fo be registered with the National Skills Registry (NSR) and provide
the [TPIN while joining the organization. Please refer Annexure B for more details.

Please note

© This appointment is subject to safisfactory professional reference checks and you securing a minimum of 60% aggregate (all subjects taken into consideration) with no
standing arrears 1 your Graduation/Post-Graduation.

© Prior to comme.cing employment with Cognizant you must provide Cognizant with evidence of your right to work in India and other such documents as Cognizant may
request.

We look forward 10 you joining us. Should you have any further questions or dlarifications, please log into https://campus2cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

Suresh Bethavoi PLA ;;\4

ENT OFFICER

Glohal Heud-olent Acquisition Siddartha institute of Engincenng & facnn |
} : oy o e 4 Hooechnology
| have read the olfer, understood and accept the above mentioned terms and conditions. Sideartha Nagar Narayanavanan Roag e
- ; i : ydtlavdng KoAag
FUTIUF\ 517 SSB.CHI[YOOI(Dt_)(AvPv
Signature : Date:

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

Annexure A
Name: Punithmahesh Akkigari Designation: Programmer Analyst Trainee
SI. No. Description Monthly Yearly
] Basic 8675 104,100
2 HRA @60% of basic* 5205 62,460
3 Conveyance Allowance* 800 9,600
4 Aedical Allowance* 1250 15,000
5 Company's contribution of PF # 1041 12,492
6 Advance Statutory. Bonus*** 2000 24,000
7 Special Allowance* 5779 69,348
Annual Gross Compensation 297,000
[ncentive Indication (per annum)** 20,000
Annval Total Compensation 317,000
Company's contribution towards benefits (Medical, Accident and Life Insurance) 16,000
atuity 5,005
Annual Total Remuneration 338,005
As an associate ;ou are also entitled to the following additional benefits:
* Floating Medical Insurance Coverage

* Round the Clock Group personal accident Insurance coverage

© Group Term Life Insurance Coverage

e Employees' compensation insurance benefit as per the Employees' Compensation Act, 2010

* Gratuity, on sepuration after 4 years and 240 calendar days of continuous senvice, payable as per Payment of Gratuity Act

* Women assuciates joining Cognizant will be entitled to Materity leave as per the Maternity Benefit (Amendment) Act, 2017

# PFis contributed of 12% of your basic. If you are an International worker, it is contributed at 12% of your monthly gross compensation excluding HRA.

* Flexible Benefit Plan: Your Compensation has been structured to ensure that you are adequately empowered to apportion components of your salary in a manner
that suits you the best. This plan will enable you to

1. Choose from a bouquet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Optimize your eamings

** Incentive Indication: Incentive amount may be higher, lower or nil as per the terms described herein. The incentive program is discretionary, subject fo change,
and based on i1:dividual and company performance. It is pro-rated to the duration spent with Cognizant India for a calendar year and will be paid to you only if you are
active on Cognizant's payroll on the day the incentive is paid.

*** Language Premium: This allowance is applicable only for Japanese, German & French language. It will be paid along with the Apr, July, Oct and Jan payroll for
the previous quurier and will be subject to tox deductions as applicable in India. The amount will be pro-rated to the duration spent with Cognizant India and will be
puid out on the condition that you continue to use the foreign language skill as required by your role/project/account.

¥ Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will result in a change in the Net take home salary and the Annual
Gross Compen:tion will remain the same. Cognizant has made this offer in good faith after expending significant fime and resources in the hiring process. We hope you
will join us, bui epieciate your right to pursue another path. Your formal commitment to joining us forms the basis of further planning and client communication at
Cognizant. If you 1enege on the commitment and decide not to join us after signing the offer letter, Cognizant reserves the right to not consider you for future career
opportunities in the company. We look forward to welcoming you to Cognizant,

Login to https:\lonecognizant.cognizant.com->Total Rewards App for more details

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



ITS Planners and Engineers Private Limited

Level 2, Oval Building, iLabs Centre
Madhapur, Hyderabad - 500081, India
Telephone: +91 (0) 40 4433 4265

Email: ganesh.hariQitspe.co.in

Ganesh Hari HR Manager
30 May 2019

To,

Raj Kumar

Thella Neela Palli (Village)
Gaddam Vari Palli (Post)
Chowdepalli Mandal
Chittoor District - 517257
Andhra Pradesh

Dear Raj,
Sub:- Offer letter

We are pleased to offer you a full-time position for the role of Associate Software Engineer with
our company from 3rd June 2019 at an annual salary of Rs. 3,60,000/- CTC per annum. You
will be entitled to 20 days of annual leave as a part of the package.

You will sign an employment contract with us on the first day of work that will outline the
detailed terms and conditions of your employment.

i TN
Your sincerely 8 BN
/4 7\
ENT N @
i _!}:a.ipf‘:ﬂj}{)d\
“ndia / d

Sid”"‘”"‘l \'V
pU TTUF" 5

{

Ganesh Hari : , i
HR Manager

ITS Planners and Engineers Private Limited i att bad, India with Regi: fon Number U74999TG2011PTCO73123



22" pecember, 2020

B.S.Mohan Prabhu
SUDDULAKUPPAM VILLAGE,MUDARAMDODDI POST,VENKATAGIRIKOTA MANDAL,CHITTOOR DISTRICT.
VENKATAGIRIKOTA
ANDHRA PRADESH

Sub: Offer & Appointment Letter
Dear B.S.Mohan Prabhu,

Congratulations! With reference to the interviews conducted by HCL TECH LTD. - IOMC (“HCL” or “Company”), we are pleased to inform
you that you have been selected for employment in our organization as Graduate Engineer Trainee in band E1.

This position is a great match for your talent and‘skills, and that you will enjoy the professional challenges and growth opportunities
associated with this role.

You are requested to join us on 7™ January, 2021 at 9:00 A.M at the following address, HCL Technologies Ltd,Sez Unit-2 (Sdb2 Buid),
Eclot-Special Economic Zone, 602/3,Shollinganallur Village, Shollinganallur-Medavakkm High Road, Chennai-600262.Your joining would
be subject to successful completion and compliance with the pre-joining requirements as applicable.

We at HCL believe in our colleagues showing flexibility and willingness to be deployed and rotated across the various locations,
geographies and subsidiaries including our Infrastructure and BPO divisions, HCL Axon etc. In line with the same approach, we look
forward to your being flexible towards your placement in HCL TECH LTD. - IOMC. Your growth in this organization will be in line with
your capabilities. '

Your Terms and Conditions of employment are detailed in this offer and appointment letter and appended annexure(s).

Your Total Compensation will be INR 2.6 Lacs per annum outlined in

You will be on probation for a period of 12 months from the date of your joining. The general terms and conditions governing your

You will be required to sign a service agreement along with a surety amount of INR 1.25 Lakhs in terms of which you also bind yourself
Lo serve the company for a period of at least of 24 months from the date of Joining. The terms and conditions of such Service agreement
shall also be deemed to form part of your contract of employment with the Company.

xure ii. Please note that the submission of all

On the date of joining, you would be required to submit the documents listed in A
listed documents is essential for the validity of your appointment in the Company.

You need to have cleared all the subjects & should be a pass out of 2019 batch for the current academic course and be able to produce
a provisional certificate from your college/university at the time of joining. No candidature with standing arrears will be entertained for
joining on the stated date. '

Signature of Em:

Siddartha hstitule of Enguecning & fechnolog,

Siddartha Nagar Narayanavanan Road
PUTTUR 517 583 Chittcol (DULYIAP)
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Please note that in case you are unable to report for joining on the respective date, this offer & appointment letter extended to you by
HCL TECH LTD. - IOMC will stand withdrawn without any liability.

Welcome to our Organization! We look forward to a mutually fruitful association.

Yours truly,
For HCL TECH LTD. - IOMC,

Amrita Das
Vice President, Head-Global Rewards

Signature of Employee:

R
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Annexure |

COMPENSATION PLAN

NAME B.S.Mohan Prabhu
BAND E1l
DESIGNATION Graduate Engineer Trainee
CITY Chennai

> Monthly Corﬁponentsk (in INR)
Basic Salary ' 13,000.00
House Rent Allowance 3,942.00
Advance Statutory Bonus 1,989.00
TOTAL: Monthly . 18,931.00

TOTAL: Monthly Components : Annualized

2,27,172.00

Retirals & Other Benefits (in INR)

Provident Fund

118,720.00
Medical Insurance Premium/ESIC 6,607.00
Gratuity - 7,500.00
TOTAL : Retirals 32,827.00

Insurance & Medical Benefits (in INR)

Max Sub limits (p.a.)

Term life Insurance Cover

20,00,000.00

Disability cover due to accident (upto)

18,00,000.00

NOTE:

Skilled category

Manager and/or your HR Manager.

5. Gratuity to be payable as per act

1. Bserv E0.1 and E0.2 employees are to be considered under Semi-skilled Category. All other employees are under

2. All salary components are governed by the company policies and statutory guidelines.

3. This salary sheet is strictly confidential and must not be discussed with anyone other than your HCLT Reporting

4. Any personal tax liability arising out of compensation will be borne solely by the employee.

Signature of Employee:

FECE

| |



07/03/2021 } Gmail - Kavya Acceptance letter from HCL TECHNOLOGIES

i Gmail

Kavya Acceptance letter from HCL TECHNOLOGIES
1 message K : : '

kavya gangineni <kavyaroyal99@gmail.com>
To: chandanakala510@gmail.com

i Forwarded message ---------

From: AutomationManager@brassring.com <Enterprise@um.brassring.com>
Date: Tue, 23 Jul, 2019, 8:55 pm

Subject: You have accepted the employment offer at HCL

To: <kavyaroyal99@gmail.com>

chandana kala <chandanakala510@gmail.com>

This is a system-gencrated message. Please do not reply.

Dear G Kavya,

Thank yod for accepting.an employment opportunity with HCL.

We are immensely_pleased to welcome you to HCL—a world where everyone is an entrepreneur.

Please fill in the all necessary details and upload the necéssarv documents in the link sent. All the necessary/supportive

documents should be filled. You should carry_the offer Letter and Salary_Structure at the time of joining.

oy Ay e A M e

wwwhcltechcom | $4.4BillionCompany 1 85,000Employees

‘Operating in 26 countries

https:/mail.google.com/mail/u/0?ik=6f1 ecb2393&view=pt&search=all&permthid=thread-f%3‘ 724901390971825&simpl=msg-f%3A16934724901...
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Tachntlogy Hub, Specis
Plot Mo : 38, Sector 126,
T +81 120 6128000
Registered Sitice: 806 S«idharin, 98

shey Place, Rew Delhi-1 10018, India

v el

Offer Release Date August 5, 2019

Sidhu Ramya

Andhra Pradesh, India, 517583
- Sub: Offer and Appointment Letter
Dear Sidhu Ramya,

Congratulations! With reference to the interviews conducted by HCL TECH LTD. - IOMC (“HCL” or “Company”), we
are pleased to inform you that you have been selected for employment in our organization as Graduate Engineer .
Trainee in band E1.

This position is a great match for your talent and skills, and that you will enjoy the professional challenges and
growth opportunities associated with thjs role.

You are requested to join us on August 6, 2019 at 9:00 A.M at the following address, Chennai-SEZ, SDB2
Sholinganallur 602/3. Your joining would be subject to successful completion and compliance with the pre-joining
requirements as applicable.

We at HCL believe in our colleagues showing flexibility and willingness Lo be deployed and rotated across the
various locations, geographies and subsidiaries including our Infrastructure and BPO divisions, HCL Axon etc. In line
with the same approach, we look forward to your being flexible towards your placement in — HCL TECH LTD. -
10MC. Your growth in this organization will be in line with your capabilities.

Your Terms and Conditions of employment are detailed in this offer and appointment letter and appended
annexure(s). :

Your Total Compensation will be INR 3.5 Lacs per annum outlined in Annexure |.

You will be on probation for a period of 15 months from the date of your joining. The general terms and conditions
governing your employment are outlined in Annexure Il.

You will be required to sign a service agreement along with a surety amount of INR 1.25 Lakhs in terms of which
you also bind yourself to serve the company for a period of at least of 18 months from the date of Joining. The
terms and conditions of such Service agreement shall also be deemed to form part of your contract of
employment with the Company.

On the date of joining, you would be required to submit the documents listed in Annexure Ill. Please note that the
submission of all listed documents is essential for the validity of your appointment in the Company.

1 :
Signature of Employee:
" ' any A
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Registerad Hfice: BOG Siddharty, 96,

waww holtach.com

Annexure IV provides details on the various compensation components and selected benefits that we offer you as
a part of the HCL family.

You need to have cleared all the subjects & should be a pass out of 2019 batch for the current academic course
and be able to produce a provisional certificate from your college/university at the time of joining. No candidature
with standing arrears will be entertained for joining on the stated date.

Please note that in case you are unable to report for joining on the respective date, this offer & appointment letter
extended to you by HCL TECH LTD. - IOMC will stand withdrawn without any liability.

Welcome to our Organization! We look forward to a mutually fruitful association.

Yours truly,
For HCLTECH LTD. - IOMC

Authorized Signatory

4 - B
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Amrita Das

Vice President, Head-Global Rewards

Annexure 1

COMPENSATION PLAN

Band El
Entity : ) Infra
Category Delivery
City - Noida
Monthly Components (in INR)
Basic Salary ' g ¢ 15,069
House Rent Allowance 7,523

Advance Statutory Bonus -

Food Wallet -

Holiday Allowance ; : -

Flexi Basket* : ' -

Compensatory Allowance 0
TOTAL: Monthly ! 22,592
TOTAL: Monthly Components : Annualized 271,107

2

Signature of Employee:
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, Retirals & Other Benefits (in INR)
Provident Fund 21,699

Medical Insurance Premium/ESIC . ' 10,000
Gratuity 8,694
TOTAL : Retirals ) 40,393

Variable Components (in INR)

Performance Bonus (in Rs.) 21,000

Engagement PB (paid monthly) @ 100% achievement levels 17,500
TOTAL: Variable Components : . 38,500

Flexi Basket Details Max Sub limits (p.a.)
Fuel Reimbursement and Car Maintenance Charges -
Leave Travel Assistance / Allowance -
Car Lease Rental -

TOTAL : Annual Flexi Basket i , i

Employee has an option of availing all, some or none of the Flexi Basket across various components as
per annual limits and entitlements mentioned in the CTC sheet. Based on the individual declaration
and actual reimbursements, any unclaimed amount will be paid as taxable to the individual

Insurance & Medical Benefits (in INR) Max Sub limits (p.a.)
Hospitalization cost reimbursement limit 360,000
Term life Insurance Cover 2,000,000
Disability cover due to accident (up to) } 1,800,000

NOTE:

1. Flexi Basket is only applicable in E2+ employees

2. All salary components are governed by the company policies and statutory guidelines.

3. This salary sheet is strictly confidential and must not be discussed with anyone other than your
HCLT Reporting Manager and/or your HR Manager.

4. Any personal tax liability arising out of compensation will be borne solely by the employee.

5. Gratuity to be payable as per act

Annexure Il

Signature of Employee:
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September 29, 2019

Thejavathi E

1 102 , Papasamudram Vlllage Gudlpala Mandal
Chlttoor, Andhra Pradesh,

India

Sub: Extension for Date of Joining

Dear Thejavathi E,

This is with reference to our offer cum appointment letter dated: September 24, 2019 Ref. No:
11796217 where in we have offered you for the position of: Graduate Engineer Trainee. We
would like to inform you that your Date of joining has been revised to September 30, 2019

All the other terms and condition of the offer cum appointment letter remains the same.

Please sign and return the duplicate copy of this letter as a token of your acceptance of this and
send the same back-to us.

You are requested to report at 9:00 a.m. on the day of your joining. Details regarding the same
have been shared with you in “Annexure V"

Yours truly,

HCL TECH LTD. - IOMC

AMRITA DAS . ‘ 3 Signed & Accepted:
VICE PRESIDENT Date:
Amrita bas

Wice President, Head-Glohal Rewards
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Srrintly Private and Confidential
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Dear Poajithn,

We are pleased (o sxtend an Offer fo join Accenture Solutions Pyb L, {*Company™} in our Advanced Technology

Cantars, india as per the below lerms and conditions

Mok - Am’:kkamm Frevedupinent dasinte
" Carcer Lavel « Carser fovel - 12

Falent Segmeist - Saftwure Englacering

Please refer o
» Annexare | for the compensation and benefils delails
« Annexure Hfer e dosmentation to e submitied by you

« Tarms of Emplayment

Your employmient with Accenture wil be govemad by the dauses mentioned in u% attachad Tems of Employment’
effoctive fram vour date of mining. You aré required to carefully read and understind thess Tarms of Emplayment
before responding Lo this Offer. This Offer and your anplayment with Accenture is subject 1o succassful completion
of the qualifying examination from your coliege wilh an aggeegale of 85% or 6.5 TGPA or more, as wall as
satisfsctory completion of verification andior background or neferance checks, which may ocour 8l any tme prios o

or after your affective siart dale

Prejoiner-Learning Module: As you are aware that as part of praviding out new joiness & ubigue lhaming
syperience, Accenture proposes  fearmuip modute- Technology Fundamentals oning Learmning program
{Herainatier” program’ The training moduls of which vill be made available to you sl least 45 doys before

anbogrding to give you a reasonshie tme to leam at your pace and comfent. Detalis of whicht are rederated as under

\ YVersion 1550 (U 20614 i A

Reference 1d: 11853218-2713-4033-b008-cBE0L508115¢_1
Signed By: Mohan Sekhar

*  yndar the program. the ning learning modules hosled on a techaology platform will prepare your 1o be code
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Cognizant

27-Apr-2019

Dear Sravya Reddy Gangi Reddy,
B.Tech/B.E., Electronics and Communication Engineering
Sikkim Manipal University

Candidate 1D — 12942017

In continuation to our discussions, we are pleased to offer you the role of Programmer Analyst Trulnee in Cognizant Technology Solutions India Private
Limited ("Cognizant").:

During your probation period of 12 months, which includes your training program, you are enfitled fo an Annual Total Remuneration (ATR) of Rs.338,005/-. This
includes an annual incentive indication of Rs.20,000/~ as well as Cognizant's contribution of Rs.21,005 /- towards benefits such as Medical, Accident, Life Insurance
and Gratuity. The break up is presented in Annexure A.

On successful completion of the probation period, dearing the required training assessments and subject to you being phrt of a delivery project, your annual Total
Remuneration (ATR) would stand revised to Rs.383,755/-. This includes an annual incentive indication of Rs.20,000/- as well as Cognizant's contribution of Rs.
21,755 /- towards benefits such as Medical, Accident, Life Insurance and Gratuity.

Your appointment will be govered by the terms and conditions of employment presented in Annexure B. You will also be govered by the other rules, regulations and
practices in vogue and those that may change from time to time. Your compensation is highly confidential and if the need arises, you may discuss it only with your
Manager.

Cognizant is keen that there is a secure environment for clients and internally too. You are required to be registered with the National Skills Registry (NSR) and provide
the ITPIN while joining the organization. Please refer Annexure B for more details.

Please note

* This appointment is subject to satisfactory professional reference checks and you securing a minimum of 60% aggregate (all subjects taken into consideration) with no
standing arrears in your Graduation/Post-Graduation.

* Prior fo commencing employment with Cognizant you must provide Cognizant with evidence of your right to work in India and other such documents as Cognizant may -
request.

We look forward to you joining us. Should you have any further questions or clarifications, please log into hitps://campus?cognizant.cognizant.com

Yours sincerely,
For (ognlzunt Technology Solutions India Pvt. Ltd

)‘,_,»

A S8

Suresh Bethavundu
Glohal Head-Talent Acquisition
I have read the offer, understood and uccept the above mentioned terms and conditions.

Signature : ' Date:

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkan

PLACEMENT OFFICER

Siddartha institute of Engineering & Technology
Siddartha Nagar Narayanavanan Qo-d
PIUTTHR 517 583 Chittoor iDt ) (A Do



Cognizant

Annexure A
Name: Sravya Reddy Gangi Reddy Designation: Programmer Analyst Traineg
SI. No. ' Description Monthly Yearly
1 Basic 8675 104,100
2 HRA @60% of basic* : 5205 62,460
3 Conveyance Allowance* 800 9,600
4 Medical Allowance* ; 1250 15,000
5 Company’s contrbufion of PE # " 1041 12492
6 Advance Statutory Bonus™** 2000 24,000
7 Special Allowance* 5779 69,348
Annual Gross Compensation ‘ . 297,000
Incentive Indication (per annum)** 20,000
Annual Total Compensation 317,000
Company's coniribution towards benefits (Medical, Accident and Life Insurance) 16,000
Gratuity . : 5,005
Annval Total Remuneration 338,005

As an associate you are also enfitled to the following additional benefits:

* Foating Medical Insurance Coverage '

* Round the Clock Group personal accident Insurance coverage

* Group Term Life Insurance Coverage

* Employees' compensation insurance benefit as per the Employees' Compensation Act, 2010

* Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per Payment of Gratuity Act

* Women associates joining Cognizant will be entitled to Maternity leave as per the Maternity Benefit (Amendment) Act, 2017

# PF s contributed at 12% of your basic. If you are an Internationdl worker, it is contributed at 12% of your monthly gross compensation excluding HRA.

* Flexible Benefit Plan: Your Compensation has been structured to ensure that you are adequately empowered to apportion components of your salary in o manner
that suits you the best. This plan will enable you to

1. Choose from a houquet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Optimize your eamings

** Incentive Indication: Incentive amount may be higher, lower or nil as per the terms described herein. - The incentive program is discretionary, subject to change,
and bosed on individual and company performance. 1tis pro-rated fo the duration spent with Cognizant India for a calendar year and will be paid fo you only if you are
active on Cognizant's payroll on the day the incentive is paid.

*** Language Premium: This allowance is applicable only for Japanese, German & French longuae. It will he paid along with the Apr, July, Oct and Jan payroll for
the previous quarter and will be subject to tax deductions as applicable in India. The amount will be pro-rated to the duration spent with Cognizant India and will be -
paid out on the condition that you continue to use the foreign language skill as required by your role/project/account.

“*** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965,

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will result in o change in the Net take home salary and the Annual
Gross Compensation will remain the same. _
Cognizant has made this offer in good faith after expending significant fime and resources in the hiring process. We hope you wil join us, but appreciate your right fo

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

pursue another path. Your formal commitment to joining us forms the basis of further planning and client communication af Cognizant. If you renege on the commitment
and decide not to join us after signing the offer letter, Cognizant reserves the right to not consider you for future career opportunities in the company. We look forward fo

welcoming you to Cognizant.
Login to https:\onecognizant.cognizant.com->Total Rewards App for more details

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

03-1u|-2019 . [= :'*'L_‘rﬁ [=]

upAEL gy
Dear K. Chandrika, T ";1 ll-_'{-l‘:q.
B.Tech/B.E.,-Electronics and, Communication Engineering :"._n_':,.,.E
Siddharth Institute of Engineering and Technology E 't-._ =,

Candidate ID - 13447421

In continuation to our discussions, we are pleased fo offer you the role of Programmer Analyst Trainee in Cognizant Technology Solutions India Private
Limited ("Cognizant").

Duting your probation period of 12 months, which includes your training program, you are entitled to an Annual Total Remuneration (ATR) of Rs.338,005/-. This
includes an annual incentive indication of Rs.20,000/-, s well as Cognizant's contribution of Rs.21,005/- towards benefits such as Medical, Accident, Life
Insurance and Gratuity. The break up is presented in Annexure A.

On successful completion of the probation period, clearing the required training assessments and subject to you being part of o delivery project, your annual Total
Remuneration (ATR) would stand revised to Rs.383,755/~. This includes an annual incentive indication of Rs.20,000/-, os well as Cognizant's contribution of Rs.
21,755/ - towards henefits such as Medical, Accident, Life Insurance and Gratuty.

Your appointment will be governed by the terms and conditions of employment presented in Annexure B. You will also be governed by the other rules, regulations and
practices in vogue and those that may change from time to time. Your compensation is highly confidential and if the need arises, you may discuss it only with your
Manager. ' ’

Cognizant is keen that there is a secure environment for clients and infemally to0. You are required to be registered with the National Skills Registry (NSR) and provide
the ITPIN while joining the organization. Please refer Annexure B for more details.

Please note : .

* This appointment is subject to satisfactory professional reference checks and you securing a minimum of 60% aggregate (all subjects taken into consideration) with no
standing arrears in your Graduation/Post-Graduation.

* Prior o commencing employment with Cognizant you must provide Cognizant with evidence of your right to work in India and other such documents as Cognizant may
request.

We look forward to you joining us. Should you have any further questions or dlarifications, please log info hitps://campusZcognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Lid.,

o7

RIS SHe—

Suresh Bethavandu
Glohal Heud-Talent Acquisition
I have read the offer, understeod and accept the uhove mentioned terms and conditions.

Signature : Date:

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Cl}t%‘ 600097 /

. <
kaerL‘ AWCEMENT OFFICER
AN netitute of Engineerin
Siddartha Nagar Naray
Bisr TR 517 583

0 & "echnnlony
anavanan Road

Chittoo 11y VA D



Cognizant

Annexure A
Name: K. Chandrika ’ Designation: Programmer Analyst Trainee
SI. No. Description Monthly Yearly

A : : 8675 104100

2 HRA @60% of basic* 5205 62,460

3 Conveyance Allowance* 800 9,600

4 Medical Allowance’ £ o 1280 15,000

5 Company's contribution of PF # 1041 12,492

6 Advance Statutory Bonus™** 2000 24,000

7 Special Allowance* 5779 69,348
Annual Gross Compensation 297,000
Incentive Indication (per unnum)’.‘ v 20,000
Annual Total Compensation : 317,000
Company's contribution towards benefits (Medical, Accident and Life Insurance) : 16,000
Gratuity 5,005
Annual Total Remuneration . s ; 338,005

As an associate you are also entitled to the following additional benefits:

* Floating Medical Insurance Coverage

* Round the Clock Group personal accident Insurance coverage

* Group Term Life Insurance Coverage

* Employees' compensation insurance benefit as per the Employees' Compensation Act, 2010

* Gratuity, on separation after 4 years and 240 calendar days of continuous sewvice, payable as per Payment of Gratuity Act

* Women associates joining Cognizant will be entitled to Maternity leave as per the Matemity Benefit (Amendment) Act, 2017

# PFis contributed af 12% of your basic. If you are an International worker, it is contributed at 12% of your monthly gross compensation excluding HRA.

* Flexible Benefit Plan: Your Compensation has been structured to ensure that you are adequately empowered to apportion components of your salary in @ manner
that suits you the best. This plan will enable you to

1. Choose from a houquet of allowance or benefits

2. Redefine your salary structure within prescribed quidelines

3. Optimize your eamings * '

** Incentive Indication: Incentive amount may be higher, lower or nil as per the terms described herein. The incentive program is discretionary, subject fo change,
and based on individual and company performance. 11 is pro-rated to the duration spent with Cognizant India for o calendar year and will be paid 1o you only if you are
active on Cognizant's payroll on the day the incentive is paid.

*** Language Premium: This allowance is applicable only for Jupanese, German & French language. It will be paid along with the Apr, July, Oct and Jan payroll for
the previous quarter and will be subject to tax deduclions as applicable in India. The amount will be pro-rated to the duration spent with Cognizant India and will be
paid out on the condition that you continue to use the foreign Janguage skill as required by your role/project/account.

**** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will result in a change in the Net take home salary and the Annual
Gross Compensation will remain the same. Cognizant has made this offer in good faith after expending significant time and resources in the hiring process. We hope you
will join us, but appreciate your right to pursue another path. Your formal commitment to joining us forms the hasis of further planning and client communication at
Cognizant. If you renege on the commitment and decide not to join us after signing the offer letter, Cognizant reserves the right to not consider you for future career
opportunities in the company. We look forward to welcoming you to Cognizant.

Login to https:\\onecognizant.cognizant.com->Total Rewards App for more defails

Rl'gd. Office: 115/535, Old Mdhubulipumm Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

27-Apr-2019

Dear Kolindhala Durga,
B.Tech/B.E., Electronics and Communication Engineering
Siddharth Institute of Engineering and Technology

Candidate ID - 13008841

In confinuation to our discussions, we are pleased to offer you the role of Programmer Analyst Trainee in Cognizant Technology Solutions India Private
Limited ("Cognizant").

During your probation period of 12 months, which includes your training program, you are entitled to an Annual Total Remuneration (ATR) of Rs.338,005/~. This

includes an annual incentive indication of Rs.20,000/- as well as Cognizant's contribution of Rs.21,005/ - towards benefits such as Medical, Accident, Life Insurance.

and Gratuity. The break up is presented in Annexure A.

On successful completion of the probation period, clearing the required fraining assessments and subject to you being part of a delivery project, your annual Total
Remuneration (ATR) would stand revised o Rs.383,755/~. This includes an annual incentive indication of Rs.20,000/- as well as Cognizant's contiibution of Rs.
21,755/ - towards benefits such as Medical, Accident, Life Insurance and Gratuity.

Your appointment will be governed by the terms and conditions of employment presented in Annexure B. You will also be govered by the other rules, regulations and
practices in vogue and those that may change from time to fime. Your compensation is highly confidential-and if the need arises, you may discuss it only with your
Manager.

Cognizant is keen that there is o secure environment for clients and internally too. You are required to be registered with the National Skills Registry (NSR) and provide
the ITPIN while joining the organization. Please refer Annexure B for more defails.

Please note

«This uppointment is subject o satisluclory prolessional relerence dhecks and you securing o minimum of 60% aggregate (all subjects taken into consideration) with no
standing arrears in your Graduation/Post-Graduation. A

* Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your right to work in India and other such documents as Cognizant may
request. -*

We look forward to you joining us. Should you have any further questions or dlarifications, please log into https://campus2cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pt. Ltd.,

L. o7

e A

Suresh Bethavandu

Glohal Heud-Talent Acquisition
| have read the offer, understood and accept the ahove mentioned terms und conditions.

Signature : Date:

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 OE%

PIASEMENT OFFICER

Siddartha tnstitute of Engineenng & eciine

60y

Siddartha Nagar Naravanavenan Road

PHETUR 517 8R% Chittaor 1DEANAPY



Cognizant

Annexure A
Name: Kolindhala Durga : Designation: Programmer Analyst Trainee
SI. No. Description Monthly Yearly
] Basic _ 8675 104,100
2 HRA @60% of basic* 5205 62,460
3 Conveyance Allowance™ 800 9,600
4 ‘ Medical Allowance* : : 1250 15,000
5 Company's contribution of PF # : 1041 12,492
b Advance Statutory Bonus*** : ; 2000 24,000
7 Special Allowance* 5779 69,348 -
Annual Gross Compensation 297,000
Incentive Indication (per annum)** - v 20,000
Annual Total Compensation ' 317,000
Company's contribution fowards benefits (Medical, Accident and Life Insurance) 16,000
Gratuity 5,005
Annual Total Remuneration 338,005

As an associate you are also entitled to the following additional benefits:

* Floating Medical Insurance Coverage :

* Round the Clock Group personal accident Insurance coverage

* Group Term Life Insurance Coverage .

* Employees' compensation insurance benefit as per the Employees' Compensation Act, 2010

* Gratuity, on separation after 4 years and 240 calendar days of confinuous service, payable as per Payment of Gratuity Act

* Women associates joining Cognizant will be entitled to Moternity leave as per the Matemnity Benefit (Amendment) Act, 2017

# PEis contributed at 12% of your basic. If you are an International worker, it is contributed af 12% of your monthly gross compensation excluding HRA.

* Flexible Benefit Plan: Your Compensation has been stroctured o ensure that you are adequately empowered fo apportion components of your salary in @ manner
that suits you the best. This plan will enable you to

1. Choose from a houquet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Optimize your earnings

** Incentive Indication: Incentive amount may be higher, lower or nil as per the terms described herein. The incentive program is discretionary, subject o change,
and bosed on individual and company performance. 1t is pro-rated fo the duration spent with Cognizant India for o colendar year and will be paid to you only if you are
active on-Cognizant's payroll on the day the incentive is paid.

*** Language Premium: This allowance is applicable only for Japanese, German & French language. It will be poid along with the Apr, July, Oct und Jun payroll for
the previaus quarter and will be subject fo tax deductions as applicable in India. The amount will be pro-rated to the duration spent with Cognizant India and will be
paid out on the condition that you continue 1o use the foreign language skill as required by your role/project/account.

**** hdvance Statutory Bonus s in line with the provisions of Payment of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund/ESI Contribufion or any other similar statutory benefits will result in o change in the Net take home salary and the Annual
Gross Compensation will remain the same.
Cognizant has made this offer in good faith after expending significant fime and resources in the hiring process. We hope you will join us, but appreciate your right fo

Ri'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

pursue another path. Your formal commitment to joining us forms the basis of further planning and client communication af Cognizant. If you renege on the commitment
and decide not to join us after signing the offer letter, Cognizant reserves the right o not consider you for future career opportunities in the company. We look forward to

welcoming you to Cognizant.
Login to https:\onecognizant.cognizant.com->Total Rewards App for more defails

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant"

27-Apr-2019

Dear Padmapriya Dasararajy,
B.Tech/B.E., Electronics and Communication Engineering
Siddharth Institute of Engineering and Technology

Candidate 1D — 12942006

In confinuation fo our discussions, we are pleased fo offer you the role of Programmer Analyst Trainee in Cognizant Technology Solutions India Private
Limited ("Cognizant").

During your probation period of 12 months, which indudes your training program, you are enfitled o an Annual Total Remuneration (ATR) of Rs.338,005/-. This
indudes an annual incentive indication of Rs. 20,000/~ as well s Cognizant's contribution of Rs.21,005 /- towards benefits such as Medical, Accident, Life Insurance
and Gratuity. The break up is presented in Annexure A.

On successful completion of the probation period, clearing the required training assessments and subject 1o you being part of a delivery project, your annual Total
Remuneration (ATR) would stand revised 1o Rs.383,755 /- This includes an annual incentive indication of Rs.20,000/- as well as Cognizant's contribution of Rs.
21,755/ - towards henefits such as Medical, Accident, Life Insurance and Gratuity.

Your appointment will be governed by the terms and conditions of employment presented in Annexure B. You will also be governed by the other rules, regulations and
practices in vogue and those that may change from fime to time. Your compensation is highly confidential and if the need arises, you may discuss it only with your
Manager.

Cognizant is keen that there is a secure environment for clients and intemally foo. You are required to-be registered with the National Skills Registry (MSR) and provide
the ITPIN while joining the organization. Please refer Annexure B for more details.

Please nofe

« This appointment is subject fo satisfactory professional reference checks and you securing a minimum of 60% aggregate (all subjects taken into consideration) with no
standing arrears in your Graduation/Post-Graduation.

 Prior fo commencing employment with Cognizant yois must provide Cognizant with evidence of your right o work in India and ofher such documents as Cognizant may
request. '

We look forward to you joining us. Should you have any further questions or clarifications, please log into hitps://campus2cognizont.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pyt. Ltd.,

Suresh Bethavandy
Glohal Heud-Talent Acquisition
| have read the offer, understood and accept the ahove mentioned terms and conditions.

Signature : Date:

Ri'qd. Office: 115/535, Old Mahabalipuram Road, Okkiom Thoraipakkam, -
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Cognizant

Annexure A
Name: Padmapriya Dusararaju Designation: Programmer Analyst Trainee
S1. No. Description Monthly Yearly
1 Bosi ' : B675 104,100
2 HRA@60% of busic : : 5205 62,460
3 Conveyance Allowance* 800 9,600 :
4 Medical Allowance* 1250 15,000
5 Company's contribution of PF # - .o 10 12,492
6 Advance Statutory Bonus™™* | 2000 24,000
7 Special Allowance” 5779 69,348
Annual Gross Compensation 297,000
Incentive Indication (per annum)™* 20,000
Annual Total Compensation 317,000
Company's contribution towards benefits (Medical, Accident and Life Insurance) 16,000
Gratuity ' ' 5005
Annval Total Remuneration 338,005

As an associate you are also entitled to the following additional benefits:

* Floating Medical Insurance Coverage 4

o Round the Clock Group personal accident Insurance coverage

* Group Term Life Insurance Coverage -

+ Employees' compensation insurance benefit as per the Employees' Compensation Act, 2010

« Gratuity, on separation after 4 years and 240 calendar days of confinuous semvice, payable as per Payment-of Gratuity Act

« Women associates joining Cognizant will be entitled to Maternity leave as per the Maternity Benefit (Amendment) Act, 2017

# PFis contributed at 12% of your basic. If you are an Infernational worker, it is contributed at 12% of your monthly gross compensation excluding HRA.

* Flexible Benefit Plan: Your Compensation hos been structured to ensure that you are adequately empowered to apportion components of your salary in @ manner
that suits you the best. This plan will enable you to

1. Choose from a bouguet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Optimize your earnings ; :

** |ncentive Indication: Incentive amount may be higher, lower or nil as per the terms described herein. The incentive program s discretionary, subject to change, .
and based on individual and company performance. It is pro-rated to the durafion spent with Cognizant India for o calendar year and will be paid to you only if you are
active on Cognizant's payroll on the day the incentive s paid.

*** | anguage Premium: This allowonce is applicable only for Japanese, German & French language. It will be paid along with the Apr, July, Oct and Jan payroll for
the previous quarter and will be subject to tax deductions o applicable in India. The amount will be pro-rated 1o the duration spent with Cognizant India and will be
paid out on the condition that you confinue fo use the foreign language skill as required by your role/project/account.

% Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will result in a change in the Net take home salory and the Annual
Gross Compensation will remain the same.
Cognizant has made this offer in good faith after expending significant time and resources in the hiring process. We hope you will join us, but appreciate your right to

Rl'qd. Office: 115/535, 0ld Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

pursue another path. Your formal commitment to ioinihg us forms the basis of further planning and client communication af Cognizant. If you renege on the commitment

and decide not to join us after signing the offer letter, Cognizant reserves the right to not consider you for future career opportunities in the company. We look forward to
welcoming you to Cognizant.

Login to https:\\onecognizant.cognizant.com->Total Rewards App for more details

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

27-Apr-2019 -

Dear Paida Pavithra,
B.Tech/B.E., Electronics and Communication Engineering
Siddharth Institute of Engineering and Technology

Candidate ID — 13009438

In continuation o our discussions, we are pleased to offer you the role of Programmer Analyst Trainee in Cognizant Technology Solutions India Private
Limited ("Cognizant").

During your probation period of 12 months, which includes your fraining program, you are entitled to an Annual Total Remuneration (ATR) of Rs.338,005 /-, This
includes an annual incentive indication of Rs. 20,000/~ as well as Cognizant's contribution of Rs.21,005 /- towards benefits such as Medical, Accident, Life Insurance
and Gratuity. The break up is presented in Annexure A.

On successful completion of the probation period, deuringv the required training assessments and subject to you being part of o delivery projed!, your annual Total
Remuneration (ATR) would stand revised to Rs.383,755/~. This includes an annual incentive indication of Rs.20,000/- as well as Cognizant's contribution of Rs.
21,755/ towards benefits such as Medical, Accident, Life Insurance and Gratuity.

Your appointment will be governed by the terms and conditions of employment presented in Annexure B. You will also be govered by the other rules, regulations and
pradices in vogue and those that may change from time to fime. Your compensation is highly confidential and if the need arises, you may discuss it only with your
Manager.

Cognizant is keen that there is a secure environment for clienfs and internally too. You are required to be registered with the National Skills Registry (NSR) and provide
the ITPIN while joining the organization. Please refer Annexure B for more defails.

Please note

* This appointment is subject to satisfactory professional reference checks and you securing a minimum of 60% aggregate (all subjects taken into consideration) with no
standing arrears in your Graduation/Post-Graduation.

* Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your right to work in India and other such documents as Cognizant may
request.

We look forward to you joining us. Should you have any further questions or dlarifications, please log info htps://campus2cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt, Ltd.,

;{ o
D- SR

Suresh Bethavandu
Glohal Head-Talent Acquisition
Ihave read the offer, understood and accept the above mentioned terms and conditions.

Signuture : Date:

.

Ri'qd. Office: 115/535, Old Mahabalipuram Road, Okkiom Thoraipakkam, Chennai - 6@7 =
PUACEMENT OFFICER

Siddartha institute of Engineering & Technaiuigy
Siddartha Nagar Naravanavanan Rond
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Cognizant

Annexure A
Nome: - Paida Pavithra - Designation: Programmer Analyst Trainee
SI. No. Description Monthly Yearly
] Basic 8675 104,100
2 HRA@G60% ofbosic’ A - 2,060
3 Conveyance Allowance” 800 9,600
4 Medical Allowance* : 1250 15,000
5 Company's contribution of PF # 1041 12,492
6 Advance Statutory Bonus*** 2000 24,000
7 Special Allowance* ' 5779 69,348
Annual Gross Compensation : 297,000
Incentive Indication (per annum)** : 20,000
Annual Total Compensation 317,000
Company's contribution towards benefits (Medical, Accident and Life Insurance) 16,000
Gratity ‘ ' 5,005
Annual Total Remuneration 338,005

As an associate you are also entitled to the following additional benefits:

* Floating Medical Insurance Coverage

* Round the Clock Group personal accident Insurance coverage

© Group Term Life Insurance Coverage

* Employees' compensation insurance benefit as per the Employees' Compensation Act, 2010

* Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per Payment of Gratuiy Act

e Women associates joining Cognizant will be entitled to Maternity leave as per the Materity Benefit (Amendment) Act, 2017

# PFis contributed at 12% of your basic. If you are an International worker, it is contributed at 12% of your monthly gross compensation excluding HRA.

* Flexible Benefit Plan: Your Compensation has been structured to ensure that you are adequately empowered to apportion components of your salary in @ manner
that suits you the best. This plan will enable you to

1. Choose from a bouquet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Optimize your earnings :

** Incentive Indication: Incentive amount may be higher, lower or nil as per the terms described herein. ~The incentive program is discretionary, subject fo change,
and based on individual and company performance. - Itis pro-rated to the duration spent with Cognizant India for a calendar year and will be paid to you only if you are
active on Cognizant's payroll on the day the incentive is paid.

*** Language Premium: This allowance is applicable only for Japanese, German & French language. It will be paid along with the Apr, July, Oct and Jan payroll for
the previous quarter and will be subject to tax deductions as applicable in India. The amount will be pro-rated to the duration spent with Cognizant India and will be
paid out on the condition that you continue to use the foreign language skill as required by your role/project/account.

“*** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will result in a change in the Net take home sulary and the Annul
Gross Compensation will remain the same.
Cognizant has made this offer in good faith after expending significant time and resources in the hiring process. We hope you will join us, but appreciate your right to

Rl'qd. Office: 1157535, Old Mahabalipuram Road, Okkiam Ihom‘ipukkum, Chennai - 600 097



pursue another path. Your formal commitment fo joining us forms the basis of further planning and client communication at Cognizant. If you renege on the commitment

and decide not fo join us after signing the offer letter, Cognizant reserves the right o not consider you for future career opportunities in the company. We look forward to
welcoming you to Cognizant.

Login to htfps:\\anecognizant.cognizant.com->Total Rewards App for more details

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

27-Apr-2019

Dear Pallury Reshma,
B.Tech/B.E., Electronics and Communication Engineering
Siddharth Institute of Engineering and Technology

Candidate 1D — 13009095

In confinuation o our discussions, we are pleased to offer you the role of Programmer Analyst Trainee in Cognizant Technology Solutions India Private
Limited ("Cognizant").

During your probation period of 12 months, which includes your training program, you are entitled fo an Annual Total Remuneration (ATR) of Rs.338,005/-. This -
includes an annual incentive indication of Rs.20,000/- as well as Cognizant's contribution of Rs.21,005 /- towards benefits such as Medical, Accident, Life Insurance
and Gratuity. The break up is presented in Annexure A.

On successful completion of the probation period, clearing the required training assessments and subject 1o you being part of a delivery projec!, your annual Total
Remuneration (ATR) would stand revised to Rs.383,755/-. This includes an annual incentive indication of Rs.20,000/- as well as Cognizant's contribution of Rs.
21,755/ - towards benefits such as Medical, Accident, Life Insurance and Gratuity.

Your appointment will be governed by the terms and conditions of employment presented in Annexure B. You will also be governed by the other rules, regulations and
practices in vogue and those that may change from time to time. Your compensation is highly confidential and if the need arises, you may discuss it only with your
Manager.

Cognizant is keen that there is a secure environment for dlients and internally too. You are required to be registered with the National Skills Registry (NSR) and provide
the ITPIN while joining the organization. Please refer Annexure B for more details.

Please nofe .

* This appaintment is subject to satisfactory professional reference checks and you securing a minimum of 60% aggregate (all subjects taken into consideration) with no
standing arrears in your Graduation/Post-Graduation.

* Prior to commencing employment with Cognizant yoo must provide Cognizant with evidence of your fight to work in India and-other such documents as Cognizant may
request. 3

We look forward to you joining us. Should you have any further questions or clarifications, please log into hitps://campusZcognizant.cognizant.com

Yours sincerely, :
For Cognizant Technology Solutions India Pvt. Ltd.,

Suresh Bethavandu
Glohal Heud-Talent Acquisition
I'have read the offer, understood and uccapt the above mentioned terms und conditions.

Signature : _ _ ' Date:
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Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

Annexure A
Name: Palluru Reshma : Designation: Programmer Analyst Trainee
SI. No. Description Monthly Yearly
] Basic 8675 104,100
2 HRA @60% of basic* 5205 62,460
3 Conveyance Allowance” : 800 9,600
4 Medical Allowance” : 1250 15,000
5 Company's contribution of PF # e 1041 12,492
6 Advance Statutory Bonus™** 2000 24,000
7 Special Allowance* 5779 69,348
Annual Gross Compensation - P 297,000
Incentive Indication (per annum)** . 20,000
Annual Total Compensation 317,000
Company's confrihution towards benefits (Medical, Accident and Life Insurance) 16,000
Gratuity 5,005
Annual Total Remuneration 338,005

As an associate you are also entitled to the following additional benefits:

* Floating Medical Insurance Coverage

* Round the Clock Group personal accident Insurance coverage

* Group Term Life Insurance Coverage

o Employees' compensation insurance henefit as per the Employees' Compensation Act, 2010

* Gratuity, on separation after 4 years and 240 calendar days of confinuous service, payable as per Payment of Gratuity Act

< Women associates joining Cognizant will be entitled to Maternity leave as per the Matemity Benefit (Amendment) Act, 2017

# PFis contributed at 12% of your basic. If you are an International worker, it is contributed at 12% of your monthly gross compensation excluding HRA.

* Flexihle Benefit Plan: Your Compensation has been structured to ensure that you are adequately empowered to apportion components of your salary in a manner
that suits you the best. This plan will enable you to

1. Choose from a houguet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Optimize your eamings

** Incentive Indication: Incentive amount may be higher, lower or nil as per the terms described herein. The incentive program is discretionary, subject fo change,
and based on individual and company performance. It is pro-rated o the duration spent with Cognizant India for o calendar year and will be paid to you only if you are
active on Cognizant's payroll on the day the incentive is paid.

*** Language Premium: This allowance is applicable only for Japanese, German & French language. It will be paid along with the Apr, July, Oct and Jan payroll for
the previous quarter and will be subject to tax deductions as applicable in India. The amount will be pro-rated fo the duration spent with Cognizant India and will be
paid out on the condition that you continue to use the foreign language skill as required by your role/project/account.

**** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965,

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will result in o change in the Net take home salary and the Annval
Gross Compensation will remain the same. )
Cognizant has made this offer in good faith after expending significant time and resources in the hiring process. We hope you will join us, but appreciate your right to

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

pursue another path. Your formal commitment to joining us forms the basis of further planning and clignt communication af Cognizant. If you renege on the commitment
and decide not to join us affer signing the offer letfer, Cognizant reserves the right o not consider you for future career opportunities in the company. We look forward o -

welcoming you fo Cognizant.
Login to https:\\anecognizant.cognizant.com->Total Rewards App for more details

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

27-Apr-2019

Dear Vamsi Krishna Reddy E,
B.Tech/B.E., Electronics and Communication Engineering
Siddharth Insitute of Engineering and Technology

Candidate 1D — 13009079

In continuation to our discussions, we are pleased 1o offer you the role of Programmer Analyst Trainee in Cognizant Technology Solutions India Private
Limited ("Cognizant").

During your probation period of 12 months, which includes your training program, you are entitled to an Annual Total Remuneration (ATR) of Rs.338,005/-. This
indludes an annval incentive indication of Rs.20,000/~ as well as Cognizant's contribution of Rs.21,005 /- towards benefits such as Medical, Accident, Life Insurance
and Gratuity. The break up is presented in Annexure A.

On successful completion of the probation period, clearing the required training assessments and subject to you being part of a delivery project, your annual Total
Remuneration (ATR) would stand revised to Rs.383,755/-. This includes an annual incentive indication of Rs.20,000/- as well as Cognizant's contribution of Rs.
21,755/ - towards benefits such as Medical, Accident, Life Insurance and Gratuity.

Your appointment will be govered by the terms and conditions of employment presented in Annexure B. You will also be governed by the other rules, regulations and
practices in vogue and those that may change from fime to time. Yaur compensation is highly confidential and if the need arises, you may discuss it only with your
Manager.

Cognizant is keen that there s o secure environment for clients and interally too. You are required to be registered with the National Skills Registry (NSR) and provide
the [TPIN while joining the organization. Please refer Annexure B for more details.

Please note

* This appointment is subject to satisfactory professional reference checks and you securing a minimum of 60% aggregate (all subjects taken info consideration) with no
standing arrears in your Graduation/Post-Graduation.

* Prior fo commencing employment with Cognizant you must provide Cognizant with evidence of your right to work in India and other such documents as Cognizant may
request.

We look forward to you joining us. Should you have any further questions or clarifications, please log into hitps://campus2cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

Suresh Bethavandu
Glohal Head-Talent Acquisition
I have read the offer, understood and accept the ahove mentioned terms and conditions.

Signature Date:

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097
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Annexure A \*(’\\\Q\ \%“\\\
Name: Vamsi Kishna Reddy £ _ Desiynation: Fiogiu. "ot A
Sl. No. Description Monthly
1 Basic - ‘ ; 8675
2 HRA @60% of basic” 5205
3 (onveyance Mlowance” 800
4 Medical Allowance : 1250 15
5 Compony's contribution of PF # 1041 12,492
6 Advance Statufory Bonus™*" 2000 24,000
I Special N\owuﬁce' 5719 69,348
Annval Gross Compensation 297,000
Incentive Indication (per annum)** : 20,000
Annual Total Compensation _ 317,000
Company's contribution towards henehfs (Medical, Accident ond Life Insurance) - 16,000
Gratuity 5,005
Annual Total Remuneration 338,005

As an associate you are also entifled to the following ddditional benefits:

o Floafing Medical Insurance Coverage )

o Round the Clock Group personal accident Insurance coverage

o Group Term Life Insurance Coverage

o Employees' compensation insurance benefit as per the Employees Compensation Act, 2010

o Gratuity, on separafion after 4 years and 240 calendar days of continuous senice, payable os per Payment of Gratuity Adt

« Women associates foining Cognizont will be entitled to Maternity leave as per the Matermity Benefit (Amendment) Ad, 2017

# PFis contributed af 12% of your basic. If you are an International worker, it is contributed ot 12% of your monthly gross compensation axcluding 1RA.

+ Flexible Benefit Plan: Your Compensation has been structured o ensure that you are adequately empoviered 10 apportion components of your salary in @ manner
that suits you the best. This plan vill enable you f0 '

1. Choose from a bouguet of allowance of benefits
9 Redefine your salary structure within prescribed quidelines
3. Optimize your earmings

** |ncentive Indication: Incenfive amount may be higher, lower of nil s per the terms described herein.  The incentive program is discretionary, subiect to change,

and based on individual and company performance. It pro-fated fo the durafion spent with Cognizant ndia for o calendar year and will be paid to you only if you are
active on Cognizant's payroll on the day the incenfive is paid.

#4* | anguage Premium: This allowance is applicable only for Jopanese, German & French language. It will be paid olong with the Apr, July, Oct and Jan payroll for
the previous quarter and will be subject to tax deductions as applicable in Indio. The amount will be pro-rated o the duration spent with Cogni
paid out on the condifion that you confinue fo Us the foreign language skill os required by your role/project/account.

wxer pdvance Statutory Bonus i in fine vith the provisions of Poyment of Bonus Act, 1965.

sant Indio and will be

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will resultin @ change in the Net ta
Gross Compensation will remain the sume.

Cognizont has made this offer in-good faith after expending significant time and resources in the hiring process. We hope

ke home salary and the Annual

ou will join s, but appreciate your right to
Rl'qd. Office: 115/535, 0ld Mahabalipuram Road, Okkiom Thoraipakkam, Chennai - 600 097



Cognizant

forms the basis of further plonning and client communication af Cognizont. If you renege on the commitment

pursue another path. Your formal commitment fo joining us
dunities in the company. We look forward to

and decide not fo join us after signing the offer letter, Cognizant reserves the right to not consider you for future career oppo

welcoming you to Cognizant. _
Login fo htfps:\onecognizant.cognizant.com->Total Rewards App for more details

Rl'qd. Office: 115/535, 0ld Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

27-Apr-2019

Dear 0 Durga Sai Kumar,
B.Tech/8.E., Electronics and Communication Engineering
Siddharth Insfitute of Engineering and Technology

Candidate 1D — 13008974

In continuation fo our discussions, we are pleased to offer you the role of Programmer Analyst Trainee in Cognizant Technology Solutions India Private
Limited ("Cognizant").

During your probation period of 12 months, which includes your training program, you are entitled o an Annual Total Remuneration (ATR) of Rs.338,005/-. This
includes an annual incentive indication of Rs. 20,000/ as well as Cognizant's contribution of Rs.21,005,/- towards benefits such as Medical, Accident, Life Insurance
and Gratuity. The break up is presented in Annexure A

On successful completion of the probation period, clearing the required training assessments and subject fo you heing part of a delivery project, your annual Total
Remuneration (ATR) would stand revised to Rs.383,755/~. This includes an annual incentive indication of Rs.20,000,/~ as well as Cognizant's contribution of Rs.
91,755/ - towards benefits such os Medical, Accident, Life Insurance and Gratuity.

Your appointment will be governed by the ferms and conditions of employment presented in Annexure B. You will also be govered by the other rules, regulations and
practices in vogue and those that may change from fime o time. Your compensation is highly confidential and if the need arises, you may discuss it only with your
Manager.

Cognizant is keen that there is a secure environment for dlients and internally oo. You are required to be registered with the National Skills Registry (NSR) and provide
the ITPIN while joining the organization. Please refer Annexure B for more defails.

Please note

« This appointment is subject to safisfactory professional reference checks and you securing a minimum of 0% aggregate (all subjects taken intv consideration) with no
standing arrears in your Graduation/Post-Graduation.

o Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your right fo work in India and other such documents as Cognizant may

request.

We look forward to you joining us. Should you have any further questions or clarifications, please log info hitps://campus2cognizant.cognizent.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

Suresh Bethavandu
Glohal Head-Talent Acquisition
| have read the offer, understood and accept the ahove menfioned terms und conditions.

Signature : ‘ Date: .

PLELE.:(EN‘T OFFICER

Siddartha Institnie of Enginesnng S Towe TNy
Siddartha Nagat Narayanavanay TR
PHTTHIR 517 5835 Chinoo (DL AR

Rl'qd. Office: 1157535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

Annexure A
Name: 0 Durga Sai Kumar ' . Designation: Programmer Analyst Trainee
SI. No. : ' Description . Monthly Yearly
] Basic 8675 104,100
2 HRA @060% of basic* 5205 62,460
3 Conveyance Allowance* . : 800 9,600
4 Medical Allowance™ 1250 15,000
5 Company's cont_ribulion of PF # 1041 12,492
6 Advance Statutory Bonus*** 2000 24,000
7 Special Allowance” 5779 69,348
Annual Gross (ompensutioﬁ 297,000
Incentive Indication (per annum)** v 5 20,000
Annual Total Compensation - £ 317,000
Company's contribution towards benefits (Medical, Accident and Life Insurance) 16,000
Gratuity : 5,005
Annual Total Remuneration : 338,005

hs an associate you are also entitled to the following additional benefits:

* Floating Medical Insurance Coverage

o Round the Clock Group personal accident Insurance coverage

* Group Term Life Insurance Coverage

o Employees' compensation insurance benefit as per the Employees' Compensation Act, 2010

« Gratuity, on separation afer 4 years and 240 colendar doys of continuous semice, payable as per Payment of Gratuity Act

« Women associates joining Cognizant will be entiled to Maternity leave as per the Maternity Benefit (Amendment) Act, 2017

# PFis contributed af 12% of your basic. If you are an Intemational worker, it is contributed at 12% of your monthly gross compensation excluding HRA.

* Flexible Benefit Plan: Your Compensation has been structured to ensure that you are adequately empowered o apportion components of your salary in o manner
that suits you the best. This plan will enable you o 4

1. Choose from a houquet of allowance o benefits

2. Redefine your salary structure within prescribed guidelines

3. Optimize your eamings

** [ncentive Indication: Incentive amount may be higher, lower or nil as per the terms described herein. The incenfive program is discrefianary, subject to change,
and based on individual and company performance. 1t is pro-rated fo the duration spent with Cognizant India for o calendar year and will be paid 1o you only if you are
active on Cognizant's payroll on the day the incentive is paid.

*** Language Premium: This allowance is applicable only for Jupanese, German & French language. It will be paid along with the Apr, July, Oct and Jon payroll for
the previous quarter and will be subject to tax deductions os applicable in India. The amount will be pro-rated fo the duration spent with Cognizant India and will be
paid out on the condition that you confinue fo use the foreign language skill as required by your role/project/account.

% Mdvance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will result in  change in the Net take home salary and the Annual
Gross Compensation will remain the same. )
Cognizant has made this offer in good faith after expending significant time and resources in the hiring process. We hope you will join us, but appreciate your right to

Rl'qd. Office: 115/535, 0ld Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

client communication af Cognizant. If you renege on the commitment

pursue another path. Your formal commitment to joining us forms the basis of further planning and
y. We look forward to

and decide not to join us after signing the offer letter, Cognizont reserves the right fo not consider you for fulure coreer opportunities in the compan

welcoming you to Cognizant.
Login fo https:\onecognizant.cognizant.com->Total Rewards App for more details

Rl'qd. Office: 115/535, 0ld Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

27-Apr-2019

Dear Poolamreddy Poojitha,
B.Tech/8.E., Electronics and Communication Engineering
Siddharth Institute of Engineering and Technology

Candidate 1D — 13008949

" In confinuation o our discussions, we are pleased to offer you the role of Programmer Analyst Trainee in Cognizant Technology Solutions India Private
Limited ("Cognizant").

During your probation period of 12 months, which includes your training program, you are enfitled 1o an Annwal Total Remuneration (ATR) of Rs.338,005/ - This
includes an annual incentive indication of Rs.20,000/- s well as Cognizant's contribution of Rs.21,005/ - towards benefits such as Medical, Accident, Life Insurance
and Gratuity. The break up is presented in Annexure A.

On successful completion of the probation period, earing the required training assessments and subiect to you being part of a delivery project, your annual Total
Remuneration (ATR) would stand revised to Rs.383,755/ . This includes an annual incentive indication of Rs.20,000 /- as well as Cognizant's contribution of Rs.
91,755/ - towards benefits such as Medical, Accident, Life Insurance and Gratuity.

Your appointment will be governed by the terms and conditions of employment presented in Annexure B. You will also be governed by the other rwles, regulations and
practices in vogue and those that may chnge from fime o fime. Your compensation is highly confidential and if the need arises, you may discuss it only with your
Manager.

Cognizant is keen that there is a'secure environment for clients and internally too. You are required to be registered with the National Skills Registry (NSR) and provide
the ITPIN while joining the organization. Please refer Annexure B for more details.

~ Please note

« This appointment is subject fo satisfactory professional reference checks and you secring a minimun of 60% aggregate (all subjects faken info consideration) with no
standing arrears in your Graduation/Post-Graduation.

o Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your right fo work in India and other such documents as Cognizant may
request.

We look forward fo you joining us. Should you have any further questions or darifications, please log into hitps://campus?cogizant.cognizant.con
Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

£ =7

Suresh Bethavandu
Glohal Head-Talent Acquisition
| have read the offer, understood and accept the ahove mentioned terms and conditions.

Signature : Date:

QMM@

s - :
' VACEMENT OFFICER
Siddartha Institute of Engineenng % Tochnoves
Siddantha Nagar Naravanavanan 204 e
Y danan Road

Pt )
UTTHR 517 583 Chittoo: DI AR

Rl'qd. Office: 115/535, 01d Mahabalipurom Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

Annexure A
Name:  Poolamreddy Poojitha Designation: Programmer Analyst Trainee
1. No. Degtripiion Monthly Yearly
1 Basic 8675 104,100
2 HRA@60% of bosic 5205 62,460
3 Conveyance Allowance” 800 9,600
4 Medical Allowance* : ; 1250 15,000
5 Company's contribution of PF # 1041 12,492
6 Advance Statutory Bonus*** . 5 2000 24,000
7 Special Allowance’ 5779 69,348
Annual Gross Compensation 297,000
Incentive Indication (per annum)** 20,000
Annual Total Compensation 317,000
Company's contribution towards benefits (Medical, Accident and Life Insurance) 16,000
Gratuity | 5,005
Annual Total Remuneration 338,005

s an associate you are also entitled to the following additional benefits:

* Floating Medical Insurance Coverage

o Round the Clock Group personal accident Insurance coverage

o Group Term Life Insurance Coverage

« Employees' compensation insurance benefit as per the Employees' Compensation Act, 2010

* Gratuity, on separation after 4 years and 240 calendar days of confinuous service, payable as per Payment of Gratuity Act

o Women associates joining Cognizant will be entitled to Materity leave os per the Matemity Benefit (Amendment) Act, 2017

# PFis contributed at 12% of your basic. If you are an Internafional worker, it is contributed at 12% of your monthly gross compensation excluding HRA.

 Flexible Benefit Plan: Your Compensation hos been structured fo ensure that you are adequately empowered o apportion components of your salary in o manner
that suits you the best. This plan will enable you fo )

1. Choose from a bouguet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Optimize your earnings :

+* [ncentive Indication: Incentive amnunt may be higher, lower or nil as per the ferms described herein.  The incenfive program is discretionary, subject fo change,
and based on individual and company performance. Itis pro-rated o the duration spent with Cognizant India for a calendar year and will be paid to you only if you are
active on Cognizant's payroll on the day the incentive is paid.

% | anguage Premium: This allowance is applicable only for Japanese, German & French language. It will be paid olong with the Apr, July, Oct and Jan payroll for
the previous quarter and will be subject fo tax deductions as applicable in India. The amount will be pro-rated to the duration spent with Cognizant Indio and will be
paid out on the condition that you confinue fo use the foreign language skill as required by your role/project/account.

¢ Advance Stafutory Bonus is in ine with the provisions of Payment of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund/ES| Contribution or any other similar statutory benefits will resultin a change in the Net take home solary and the Annual
Gross Compensation will remain the same.
Cognizant has made this offer in good faith after expending significant time and resources in the hiring process. We hape you will join us, but appreciate your right to

Rl'qd. Office: 115/535, 0ld Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

pursue another path. Your formal commitment to joining us forms the basis of further planning and client communication af Cognizant. If you renege on the commitment
and decide not fo join us after signing the offer letter, Cognizant reserves the right fo not consider you for future career opportunities in the company. We look forward to

welcoming you to Cognizant. : g
Login fo https:\onecognizant.cognizant.com->Total Rewards App for more defails

Rl'qd. Office: 115/535, 0ld Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



- Cognizant

05-Jul-2019

Dear S Saravana,
B.Tech/B:E., Electronics and Communication Engineering
Siddharth Institute of Engineering and Technology

Candidate 1D — 13446679

In confinuation 1o our discussions, we are pleased to offer you the role of Programmer Analyst Trainee in Cognizant Technology Solutions India Private
Limited ("Cogniz<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>